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Cumberland  University  is  chartered  by  the  State  of  Tennessee  and  is  ac- 
credited by  the  Commission  on  Colleges  of  the  Southern  Association  of 
Colleges  and  Schools  to  award  associate  and  bachelor's  degrees.  Addi- 
tionally, Cumberland  University  is  a  Candidate  for  Accreditation  with  the 
Commission  on  Colleges  of  the  Southern  Association  of  Colleges  and 
Schools  to  award  the  master's  degree  in  education.  The  University's  un- 
dergraduate and  graduate  teacher  education  program  is  approved  by 
the  Department  of  Education  of  the  State  of  Tennessee.  Cumberland  is 
authorized  by  the  Board  of  Accountancy  of  the  State  of  Tennessee  to 
offer  professional  continuing  education  for  accountants. 

Admission  inquiries  may  be  addressed  to: 

Office  of  Admissions  and  Financial  Aid 

Cumberland  University 

Lebanon,  TN  37087 

Admissions/General  information  may  be  obtained  by  calling  the  Univer- 
sity switchboard  at  any  of  the  following  telephone  numbers: 

(615)444-2562 

(615)  254-8118  (Nashville) 

1-800-821-0058  (Tennessee)  (Toll  free) 

Cumberland  University  welcomes  visitors  to  the  campus  throughout  the 
year.  Administrative  offices  are  open  from  8:00  a.m.  until  5:00  p.m.  Mon- 
day through  Friday.  To  ensure  a  meeting  with  a  representative  from  a 
particular  office,  visitors  are  encouraged  to  make  an  appointment  in  ad- 
vance. All  offices  of  the  University  may  be  reached  by  calling  any  of  the 
telephone  numbers  listed  above. 


1 


GENERAL  INFORMATION 

Cumberland  University  maintains  membership  in  or  has  a  chapter  of 
the  following:  Alpha  Chi  National  Honor  Society;  Alpha  Lambda  Delta 
National  Honor  Society;  American  Association  of  Collegiate  Registrars 
and  Admissions  Officers;  Association  of  Governing  Boards  of  Universi- 
ties and  Colleges;  Association  of  Liberal  Arts  Colleges/Teacher  Educa- 
tion; Chamber  of  Commerce,  Lebanon  and  Wilson  County  (Tennessee); 
Chamber  of  Commerce,  Mount  Juliet  (Tennessee);  Council  for  Adult 
and  Experiential  Learning;  Council  for  Advancement  and  Support  of  Ed- 
ucation; National  Association  for  the  Exchange  of  Industrial  Resources; 
National  Association  of  College  and  University  Business  Officers;  Na- 
tional Association  of  Foreign  Student  Advisors;  National  Association  of 
Intercollegiate  Athletics;  National  Association  of  Student  Financial  Aid 
Administrators;  National  Association  of  Student  Personnel  Administra- 
tors; Phi  Beta  Lambda  National  Business  Fraternity;  Servicemembers 
Opportunity  Colleges  (SOC);  Southeast  Association  of  Housing  Officers; 
Southeast  Association  of  Student  Financial  Aid  Administrators;  Southern 
Association  of  Colleges  and  Schools  (Commission  on  Colleges);  South- 
ern Association  of  College  Student  Affairs;  Southern  Association  of  Col- 
legiate Registrars  and  Admissions  Officers;  Tennessee  Association  of 
College  Stores;  Tennessee  Association  of  Colleges  for  Teacher  Educa- 
tion; Tennessee  Association  of  Student  Financial  Aid  Administrators; 
Tennessee  Association  of  Colleges;  Tennessee  College  Placement 
Association;  Tennessee  Collegiate  Athletic  Conference;  Mid  South  Foot- 
ball Conference;  Tennessee  Education  Association;  Tennessee  Inde- 
pendent College  Fund;  Student  Tennessee  Education  Association. 

Cumberland  University  makes  no  distinction  in  its  admission  policies 
or  procedures  on  grounds  of  age,  sex,  religion,  race,  color,  national  ori- 
gin, or  physical  handicap. 

This  catalog  is  published  by  the  Office  of  the  Dean  of  the 
College/Registrar.  The  statements  set  forth  in  this  catalog  are  for  infor- 
mational purposes  only  and  should  not  be  construed  as  the  basis  of  a 
contract  between  a  student  and  this  institution.  Cumberland  University 
reserves  the  right  to  change  this  catalog  as  it  deems  necessary. 
Changes  will  be  available  from  academic  advisors  or  appropriate  admin- 
istrative offices. 

If  a  student  is  not  in  continuous  enrollment  in  the  University,  he/she  is 
required  to  fulfill  all  degree  and  other  standards  of  the  catalog  regula- 
tions in  effect  at  the  time  of  his/her  return  to  the  institution. 
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CUMBERLAND  UNIVERSITY 
AT  A  GLANCE 

Academic  Calendar:  Two  semesters,  summer  school,  and  a  May  in- 
terim term. 

Advising:  Faculty/academic  advisors,  academic  and  personal  counsel- 
ing, career  counseling,  pre-professional  guidance. 

Charter  and  Accreditation:  Cumberland  University  is  chartered  by  the 
State  of  Tennessee  and  is  accredited  by  the  Commission  on  Colleges  of 
the  Southern  Association  of  Colleges  and  Schools  to  award  associates 
and  bachelor's  degrees.  Additionally,  Cumberland  University  is  a  Candi- 
date for  Accreditation  with  the  Commission  on  Colleges  of  the  Southern 
Association  of  Colleges  and  Schools  to  award  the  master's  degree  in 
education.  The  University's  undergraduate  and  graduate  teacher  edu- 
cation program  is  approved  by  the  Department  of  Education  of  the  State 
of  Tennessee.  Cumberland  is  authorized  to  offer  professional  continuing 
education  for  accountants  by  the  Board  of  Accountancy  of  the  State  of 
Tennessee. 

Degree  Programs:  Master  of  Arts  in  Education,  Bachelor  of  Arts,  Bach- 
elor of  Science,  Bachelor  of  Science  in  Business  Administration,  Bache- 
lor of  Science  in  Education,  Associate  in  Arts,  Associate  in  Science,  As- 
sociate in  Arts  in  Business,  and  Associate  in  Arts  in  Education. 

Financial  Aid:  Federal,  state,  private,  and  institutional  programs  includ- 
ing scholarships,  loans,  grants,  and  workships. 

Honor  Societies:  Alpha  Chi  and  Alpha  Lambda  Delta. 

Library:  Collection  of  46,000  volumes,  500  periodicals/journals,  1 ,500 
microfilms  and  microfiche,  1,100  slides,  750  recordings,  and  350  cas- 
settes. 

Location:  Lebanon,  Tennessee,  approximately  twenty-five  miles  east  of 
Nashville  on  Interstate  40. 

Majors:  Biology,  Business,  Elementary  Education,  English,  Natural  Sci- 
ence, Physical  Education,  Secondary  Education,  and  Social  Science. 

Pre-Professional  Programs  of  Study:  Pre-Dental  Hygiene,  Pre-Den- 
tistry,  Pre-Law,  Pre-Medical,  Pre-Nursing,  Pre-Pharmacy,  and  Pre-Physi- 
cal  Therapy. 

Residence  Halls:  Three  units,  housing  a  maximum  of  225  students. 

Sports  Teams:  Men's  football,  men's  baseball,  women's  softball,  men's 
and  women's  basketball,  women's  volleyball,  men's  and  women's  tennis, 
and  men's  and  women's  soccer. 


From  the  President: 

You  will  find  in  this  1990-91  Cumberland  University  Catalog  a  vari- 
ety of  information  which  will  be  helpful  to  the  prospective  student 
as  well  as  the  returning  student.  The  book  has  been  designed  to 
help  direct  you  through  your  academic  and  co-currlcular  programs 
during  your  tenure  at  Cumberland.  In-depth  information  is  provided 
on  each  of  the  high  quality  academic  programs  Cumberland  offers. 
You  will  also  find  information  regarding  University  facilities,  activi- 
ties, clubs,  and  organizations,  as  well  as  information  about  policies, 
regulations,  and  procedures. 

All  of  us  at  Cumberland  University  work  very  hard  to  insure  that 
your  educational  experience  at  Cumberland  is  the  best  that  it  can 
be.  It  is  our  hope  that  you  will  take  from  Cumberland  the  best  pos- 
sible education  that  will  prepare  you  not  only  for  your  chosen  pro- 
fession but  more  importantly  prepare  you  for  life.  Your  college 
years  are  ones  during  which  you  are  given  the  opportunity  to  ex- 
plore ideas  and  form  the  beliefs  and  opinions  that  will  carry  you 
through  your  future  years.  We  strive  to  create  an  up-lifting  and  pos- 
itive atmosphere  in  which  to  study,  learn  and  grow. 

On  behalf  of  the  Board  of  Trustees,  the  faculty,  the  administration, 
and  the  staff,  I  extend  our  welcome  and  invitation  to  let  us  help  you 
achieve  your  goals. 

Sincerely, 


J.  Thomas  Mills,  Jr. 
President 


HISTORY 

The  history  of  Cumberland  University  reflects  the  desire  on  the  parts 
of  those  who  have  guided  her  through  her  long  years  of  service  to 
meet  the  changing  educational  needs  of  her  students. 

John  Tyler  was  president  of  the  United  States  in  1842  when  a  group 
of  outstanding  leaders,  which  included  the  Governor  of  Tennessee,  the 
district's  representative  in  the  Congress  of  the  United  States,  and  a 
Justice  of  the  Supreme  Court,  founded  Cumberland  University.  Its  fa- 
mous School  of  Law  was  added  in  1847  to  meet  the  need  for  qualified 
attorneys  in  this  immediate  area  and  throughout  the  nation.  The 
School  of  Law  remained  an  important  part  of  Cumberland  for  over  one 
hundred  years.  A  School  of  Engineering  followed  in  1852  and  a 
School  of  Theology  in  1854.  By  1860,  the  alumni  of  Cumberland  had 
begun  to  fill  significant  places  of  importance  in  the  rapidly  expanding 
country. 

As  other  happenings  in  the  past  had  influenced  the  development  of 
Cumberland,  the  Civil  War  also  touched  it  profoundly.  It  is  reliably 
said,  though  perhaps  it  cannot  be  proven,  that  every  male  student  at 
Cumberland  marched  away  to  war.  Most  of  them  followed  their  "math 
prof,"  A.P.  Stewart  (later  General  Stewart),  into  the  Confederate  Army, 
but  some  followed  the  principal  of  the  preparatory  school,  W.J.  Gran- 
nis,  to  the  Union  Army. 

Cumberland's  magnificent  University  Hall,  designed  by  William 
Strickland  who  also  planned  the  Tennessee  State  Capitol,  was  burned 
to  the  ground  in  1863  after  Union  occupancy.  Alone  amid  the  ashes 
stood  a  Corinthian  column.  A  student,  finding  it  standing  there  in  the 
ruins,  wrote  across  it  a  single  Latin  word,  "Resurgam,"  meaning,  "I 
shall  rise!" 

Like  the  fabled  Phoenix  which  became  her  symbol,  Cumberland  did 
rise  again,  with  the  help  of  distinguished  educators,  loyal  alumni,  stu- 
dents, and  especially  the  people  of  Lebanon.  Before  the  end  of  1866, 
all  of  the  departments  were  in  operation— in  church  houses  and  resi- 
dences for  awhile,  then  in  scattered  buildings  along  West  Main  Street. 
The  old  Corona  College  building  was  bought  with  eked-out  contribu- 
tions of  Lebanon  men  and  women;  the  residence  of  the  professor  of 
law,  Abram  Caruthers,  housed  the  School  of  Law  until  Caruthers  Hall 
on  West  Main  Street  was  donated  by  a  single  man.  It  became  the  final 
home  for  the  School  of  Law.  Memorial  Hall  was  built  on  the  main  cam- 
pus in  1892,  and  remains  the  center  of  the  University  today. 


In  1946  the  Tennessee  Baptist  Convention,  through  its  Board  of 
Trustees,  assumed  control  of  the  University.  This  ended  a  century  of 
operation  under  the  Presbyterian  auspices;  first  under  the  Cumberland 
Presbyterian  Church,  and  later  under  the  Presbyterian  Church  U.S.A. 
In  the  spring  of  1951,  the  Tennessee  Baptists  came  into  possession  of 
Belmont  College  in  Nashville,  Tennessee,  and  relocated  there  in  May 
1951 .  The  former  Board  of  Trustees  who  had  held  control  of  Cumber- 
land prior  to  1946,  secured  an  amendment  to  the  Charter  which 
changed  Cumberland  to  a  private,  independent  corporation,  estab- 
lished "for  the  welfare,  and  not  for  profit." 

The  College  of  Arts  and  Sciences  was  closed  in  the  spring  of  1951. 
In  September  1956,  Cumberland  reopened  as  a  co-educational  Junior 
College  of  Arts  and  Sciences.  Between  1951  and  1956,  the  School  of 
Law  had  occupied  Memorial  Hall  on  the  main  campus.  On  January  3, 
1956,  it  was  returned  to  its  historic  home  in  Caruthers  Hall  on  the  West 
Main  campus.  The  Junior  College  received  its  first  freshman  class  in 
September  1956. 

To  meet  the  needs  of  the  present,  the  Board  of  Trustees  of  Cumber- 
land University,  in  1982,  opened  a  new  chapter  in  the  history  of  the 
University.  At  that  time,  the  decision  was  made  to  expand  the  aca- 
demic program  of  the  Junior  College  in  order  to  return  the  University  to 
a  full  four-year,  degree-granting  institution.  The  Board,  realizing  the 
need  for  quality  four-year  education,  pledged  its  support  to  make  this 
move  possible.  The  University  received  full  accreditation  from  the 
Commission  on  Colleges  of  the  Southern  Association  of  Colleges  and 
Schools  in  1985.  The  University  then  applied  for  and  received  candi- 
dacy to  offer  the  Master  of  Arts  in  Education. 

Over  the  years,  Cumberland  has  continued  to  follow  the  spirit  of  its 
founders  by  preserving  itself  as  a  small,  co-educational,  liberal  arts  in- 
stitution. The  University  believes  that  a  broad  base  of  education  con- 
stitutes the  best  foundation  for  learning  to  live  in  today's  complex 
world. 

The  University  is  proud  of  its  accomplishments  in  higher  education. 
Students  have  come  from  every  state  in  the  nation  and  from  many  for- 
eign countries.  From  the  thousands  of  Cumberland  alumni  who  have 
done  the  world's  work,  some  could  be  counted  among  the  "honor  roll." 
There  have  been  fifty  college  and  university  presidents  and  a  hundred 
professors.  There  have  been  sixty-six  United  States  Congressmen, 
eleven  governors  of  states,  some  scores  of  judges  of  state  and  federal 
courts,  two  United  States  ambassadors,  two  justices  of  the  Supreme 
Court  of  the  United  States,  a  Secretary  of  State  of  the  United  States, 
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and  numerous  ministers  and  missionaries  who  carried  civilization  to 
the  far  corners  of  the  world.  Contemporary  graduates  include  top- 
ranking  military  officers,  corporate  officers,  teachers,  civil  servants,  and 
those  currently  seeking  professional  degrees  of  law  and  medicine. 

Throughout  her  history,  Cumberland  has  been  challenged  by  new 
undertakings  and  new  opportunities.  The  University  has  overcome  the 
effects  of  war,  depression,  inflation,  and  civil  upheaval.  In  1992,  Cum- 
berland University  will  celebrate  her  150th  anniversary  as  an  institution 
of  higher  education.  In  the  same  year.  Memorial  Hall,  the  central  build- 
ing on  the  campus,  will  celebrate  its  100th  year.  Standing  next  to 
Memorial  Hall  is  the  beautiful  one  year  old  Doris  and  Harry  Vise  Li- 
brary, ready  to  begin  a  century  of  tradition. 

Memorial  Hall,  like  the  University,  has  gone  through  trying  times. 
Windstorms  have  torn  brick  from  her  walls  and  shingles  from  her  roof, 
but  this  stately  building  with  her  clock  tower,  tall  ceilings,  foot-wide 
door  facings,  and  brick  foyer,  still  provides  a  facility  for  learning  with  a 
strong  academic  atmosphere.  The  bells  toll  in  the  tower  on  graduation 
day  for  all  that  have  walked  the  hallowed  halls  and  as  an  encourage- 
ment for  future  generations  to  join  the  greats  of  the  alumni. 

Each  day  of  Cumberland  University's  rich  history  has  been  an  in- 
vestment in  people.  These  people  are  the  men  and  women  who  be- 
came part  of  the  Cumberland  University  tradition.  "Resurgam"  be- 
came the  motto  in  1863,  and  as  the  University  approaches  its  150th 
anniversary,  a  rededication  is  made  to  continue  in  the  tradition  of  rising 
to  meet  the  needs  of  those  who  seek  quality  education  in  a  supportive 
and  strong  academic  environment. 


MISSION  OF  THE  UNIVERSITY 

Cumberland  University  strives  to  provide  an  atmosphere  wherein  a 
student  may  pursue  an  education  based  in  the  liberal  arts  that  aims  to 
increase  the  student's  reasoning  ability,  self-esteem,  and  social  re- 
sponsibility; provides  the  opportunity  for  exploration  of  ethical  and 
moral  systems  of  values;  strives  to  provide  the  student  with  marketable 
skills  in  traditional  and/or  emerging  fields  and  with  the  academic  foun- 
dation to  communicate  effectively,  pursue  advanced  study,  and 
develop  a  pattern  of  lifelong  learning. 

Cumberland  University  also  makes  its  resources  available  by  offer- 
ing a  graduate  program,  public  service  programs,  and  cultural  events 
that  serve  the  region's  interests  and  needs,  as  well  as  by  offering  con- 
tinuing education  and  other  alternative  studies. 
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CAMPUS  FACILITIES 

Baird  Chapel.  Baird  Chapel  has  a  seating  capacity  for  four  hundred 
and  seventy  (470)  and  is  used  for  convocations,  concerts,  plays,  and 
other  Cumberland  and  community  assemblies. 

Bone  Hall.  This  three-story  brick  building  was  built  in  1938  and  houses 
the  division  office  for  Education,  classrooms,  and  faculty  offices. 

Brown  Cottage.  This  A-frame  building  is  presently  leased  to  the  Baptist 
Student  Union. 

Dining  Hall  and  Student  Center.  The  dining  hall  and  student  center 
was  completed  in  January  1965  and  contains  a  spacious  dining  hall. 
Also  housed  on  the  main  floor  is  the  "K"  Room,  named  for  Professor  J.D. 
Kirkpatrick  who  taught  at  Cumberland  University  from  1875  to  1895. 
The  "K"  Room  is  used  for  student,  faculty,  and  community  meetings. 
The  lower  level  of  the  building  was  formerly  used  as  the  library.  In  the 
fall  of  1989,  this  area  was  renovated  to  house  a  student  center  and 
recreation  area,  the  bookstore,  a  classroom  and  office  space  for  faculty 
and  administrative  personnel. 

Gymnasium.  The  gymnasium  was  built  in  the  1930's.  The  facility  has 
been  renovated  and  serves  as  a  practice  and  game  area  for  the  basket- 
ball and  volleyball  teams.  An  active  intramural  program  is  also  designed 
to  encourage  total  student  participation  in  the  use  of  this  facility. 

Memorial  Hall.  This  focal  point  of  the  Cumberland  campus,  erected  in 
1892,  was  completely  modernized  and  renovated  in  1965.  The  building 
is  listed  in  the  National  Register  of  Historic  Places.  Included  in  the  build- 
ing are  classrooms,  science  laboratories,  the  student  lounge,  and  offices 
for  faculty  and  administration. 

Residence  Halls.  The  three  (3)  residence  halls  are  air-conditioned  and 
have  double  and  single-occupancy  rooms  which  are  fully  furnished. 
Each  residence  hall  also  has  a  lounge  area,  laundry  facilities,  and  an 
apartment  for  a  residence  hall  director.  The  residence  halls  are: 

Mary  White  Hall  (women) 
Justin  Potter  Hall  (men) 

Edward  Potter  Hall  (men) 

Rice  Observatory.  An  unusual  feature  of  the  campus  is  the  observa- 
tory, erected  in  1946  as  a  gift  to  Cumberland  by  Dr.  Laban  Lacy  Rice,  a 
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former  President  and  Chancellor  of  the  University.  The  observatory 
houses  a  seven-inch  Alvin  Clark  reflector.  The  University  hopes  to  re- 
store this  facility  in  the  near  future. 

Rudy  House.  The  original  house  was  built  in  1940  and  renovated  and 
restored  by  University  trustee  Mrs.  Jeanette  C.  Rudy  in  1988.  The  first 
floor  rooms  are  primarily  used  for  entertainment  and  contain  a  fully  fur- 
nished and  equipped  kitchen.  The  upstairs  contains  a  living  area  for 
guests  and  alumni. 

Stockton  Baseball  Field.  This  modern  facility  incorporates  the  Ernest 
Stockton  playing  field,  a  new  field  house,  and  a  concession  and  press 
facility  built  in  1988. 

Vise  Library.  The  Doris  and  Harry  Vise  Library  is  located  north  of 
Memorial  Hall.  The  18,000  square  foot  facility  was  completed  in  August, 
1989.  The  open  stack  system  allows  easy  access  to  a  collection  of 
more  than  46,000  volumes  of  catalogued  books  and  500  periodicals. 
Some  of  the  unique  collections  consist  of  a  number  of  Civil  War  era 
firearms,  the  Tennessee  Collection,  and  a  juvenile  literature  section. 
The  staff  provides  computer  search  services  through  the  DIALOG, 
ERIC,  and  SOLINET  databases,  in  addition  to  the  study,  collection,  and 
stack  areas,  the  facility  houses  the  Sam  B.  Gilreath  Conference  Room, 
the  Hooker  Reference  Room,  the  Golladay-Lawlor  Reading  Room,  the 
Frank  G.  Clement  Seminar  Room,  the  Bettye  H.  and  Ernest  L.  Stockton 
Archives  Area,  the  Gorrell  Reference  Area,  the  Margaret  and  Martha 
Campbell  Learning  Resource  Center,  and  the  Douglas  A.  Home  Audio 
Visual  Room.  The  attractive  and  spacious  facility  has  space  for  100,000 
volumes.  Libraries  of  all  kinds  throughout  the  Southeastern  United 
States  cooperate  with  Cumberland  on  a  reciprocal  inter-library  loan 
basis. 
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ACADEMIC  CALENDAR 


MAY  TERM  1990 

May  1 5  (Tuesday) 
May  16  (Wednesday) 
May  28  (Monday) 
June  8  (Friday) 

SUMMER  TERM  1990 

June  11  -August  16 

June  11  (Monday) 
June  12  (Tuesday) 
June  13  (Wednesday) 
August  15  (Wednesday) 
August  1 6  (Thursday) 

June  11  -July  13 

June  11  (Monday) 
June  12  (Tuesday) 
June  13  (Wednesday) 
July  4  (Wednesday) 
July  12  (Thursday) 
July  13  (Friday) 

July  13 -August  16 

July  13  (Friday) 
July  16  (Monday) 
July  17  (Tuesday) 

August  1 5  (Wednesday) 
August  16  (Thursday) 

FALL  SEMESTER  1990 

August  17  (Friday) 
August  1 9  (Sunday) 
August  20  (Monday) 
August  21  (Tuesday) 
August  22  (Wednesday) 

August  23  (Thursday) 
August  24  (Friday) 
August  31  (Friday) 
September  3  (Monday) 
September  10  (Monday) 
September  12  (Wednesday) 

October  1 5  (Monday) 
November  21  (Wednesday) 
December  7  (Friday) 
December  10-14 
(Monday- Friday) 


Registration 
Classes  begin 
Holiday,  University  ctosed 
Rnal  examinations 


Full  Term 

Registration 

First  day  of  classes 

Last  day  to  register 

Last  day  of  classes 

Rnal  Examinations 

First  Session 

Registration 

Rrst  day  of  classes 

Last  day  to  register 

Holiday,  University  cbsed 

Last  day  of  classes 

Rnal  examinations 

Second  Session 

Registration  for  Second  Session 

Rrst  day  of  classes 

Last  day  to  register  for  Second 

Session 
Last  day  of  classes 
Rnal  examinations 


Faculty  workshop 

Residence  halls  open 

Rnal  summer  orientation  day 

New  student  orientation 

Registration  -  Freshmen  and  evening 

classes 
Registration  -  all  other  students 
Rrst  day  of  classes 
Last  day  to  register  or  add  classes 
Labor  Day,  University  closed 
Last  day  to  file  intent  to  graduate 
Last  day  to  withdraw  with  a  grade 

of  "W" 
Midterm 

Last  day  to  withdraw  from  classes 
Last  day  of  classes 
Rnal  examinations 
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SPRING  SEMESTER  1991 

January  3  (Thursday) 

January  4  (Friday) 
January  7  (Monday) 
January  14  (Monday) 
January  18  (Friday) 
January  21  (Monday) 
January  25  (Friday) 
March  1  (Friday) 
March  18-23 

(Monday- Friday) 
March  29  (Friday) 
April  12  (Friday) 
April  26  (Friday) 
April  29-May  2 

(Monday-Thursday) 
May  5  (Sunday ) 

MAY  TERM  1991 

May  7  (Tuesday) 
May  8  (Wednesday) 
May  27  (Monday) 
May  31  (Friday) 

SUMMER  TERM  1991 

June  10- August  15 

June  1 0  (Monday) 
June  11  (Tuesday) 
June  12  (Wednesday) 
August  14  (Wednesday) 
August  1 5  (Thursday) 

June  10- July  12 

June  10  (Monday) 
June  11  (Tuesday) 
June  12  (Wednesday) 
July  4  (Thursday) 
July  11  (Thursday) 
July  12  (Friday) 

July  12 -August  15 

July  12  (Friday) 
July  15  (Monday) 
July  16  (Tuesday) 

August  14  (Wednesday) 
August  1 5  (Thursday) 


Faculty  workshop 

Residence  halls  reopen 

Registration 

First  day  of  classes 

Last  day  to  register  or  add  classes 

Last  day  to  file  intent  to  graduate 

Holiday  (MLK  BD),  University  closed 

Last  day  to  withdraw  with  a  grade  of  "W" 

Midterm 

Spring  Break 

Holiday,  University  closed 
Last  day  to  withdraw  from  classes 
Last  day  of  classes 
Final  examinations 

Commencement 


Registration 
Classes  begin 
Holiday,  University  closed 
Final  examinations 


Full  Term 

Registration 

Rrst  day  of  classes 

Last  day  to  register 

Last  day  of  classes 

Rnal  examinations 

First  Session 

Registration 

First  day  of  classes 

Last  day  to  register 

Holiday,  University  closed 

Last  day  of  classes 

Final  examinations 

Second  Session 

Registration  for  second  session 

First  day  of  class 

Last  day  to  register  for  Second 

Session 

Last  day  of  classes 

Final  examinations 
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DEGREE  PROGRAMS  OFFERED 

The  undergraduate  and  graduate  academic  programs  of  Cumberland 
University  are  divided  into  tiiree  divisions.  There  is  a  total  of  eight  (8) 
undergraduate  baccalaureate  majors  (English,  Social  Science,  Biology, 
Natural  Science,  Business  Administration,  Elementary  Education,  Sec- 
ondary Education,  and  Physical  Education)  offered  at  this  institution. 
Cumberland  University  offers  one  graduate  major  which  is  in  Education 
(Master  of  Arts  in  Education). 


UNDERGRADUATE  PROGRAMS 

Division  I:  Arts  and  Sciences 

Bachelor  of  Arts  (B.A.) 

Majors: 

English 

Social  Science 

In  Social  Science,  a  student  may  elect  to  focus  his  or  her  degree  by  se- 
lecting a  series  of  electives  in  one  or  more  of  several  areas  (Criminal 
Justice,  Government,  History,  Psychology,  and  Sociology). 

Bachelor  of  Science  (B.S.) 

Majors: 

Biology 

Natural  Science 

Associate  in  Arts  (A.A.) 

Associate  in  Science  (A.S.) 

Pre-Professional  Programs: 

Pre-Medical 

Pre-Dentistry 

Pre-Dental  Hygiene 

Pre-Nursing 

Pre-Physical  Therapy 

Pre-Pharmacy 

Pre-Optometry 

Pre-Law 
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nivision  II:  Business 

Bachelor  of  Business  Administration  (B.B.A.) 

Major: 

Business 

A  student  in  Business  Administration  may  elect  to  focus  his  or  her  de- 
gree by  selecting  a  series  of  electives  in  one  of  several  areas  (Account- 
ing, Management,  Marketing,  Pre-Law,  Computer  Information  Systems, 
or  Health  Services  Administration). 

Pre  Professional  Program: 
Pre-Law 

Associate  in  Arts  in  Business  (A.A.B.) 


Division  III:  Education 

Bachelor  of  Science  in  Education  (B.S.  in  Ed.) 

Majors: 

Elementary  Education 

Physical  Education 

Secondary  Education 

A  student  in  Secondary  Education  may  receive  an  endorsement  area  for 
a  State  of  Tennessee  teaching  license  in  one  or  more  of  the  following 
areas:  Accounting,  Biology,  Bookkeeping,  Business  Arithmetic,  Busi- 
ness English,  Chemistry,  Economics,  English,  General  Business,  Gen- 
eral Science,  Government,  History,  Mathematics,  Music,  Physical  Edu- 
cation &  Health,  Psychology,  Salesmanship,  Social  Studies,  or 
Sociology. 

Associate  in  Arts  in  Education  (A.A.  in  Ed.) 

GRADUATE  PROGRAM 

Division  III:  Education 

Master  of  Arts  in  Education  (M.A.E.) 
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COURSE  AND  SUBJECT  GUIDE 


Courses  of  Instruction   Subject  Abbreviation  Academic  Division 


Accounting 

ACC                  II 

Anthropology 

ANTH                  1 

Art 

ART                    II 

Biology 

BIO                     1 

Business  Administration 

BUA                     II 

Chemistry 

CHEM                  1 

Computer  Information  Systems 

CIS                     1 

Cooperative  Education 

COE                    1 

Criminal  Justice 

CRJ                     1 

Developmental  Studies 

DEVS                  1 

Economics 

ECON                 1 

Education 

ED                      1 

English 

ENG                    1 

Finance 

FIN                      1 

Geography 

GEO                   1 

Government 

GOV                   1 

Health  &  Physical  Education 

HPE                    1 

History 

HIS                     1 

Library 

LIB                      1 

Mathematics 

MATH                  1 

Management 

MGT                   1 

Marketing 

MKT                    1 

Music 

MU                      1 

Philosophy 

PHIL                    1 

Physical  Science 

PS                       1 

Physics 

PHY                     1 

Psychology 

PSY                     1 

Religion 

REL                     1 

Sociology 

SOC                    1 

Special  Topics 

A&S                  1 

Speech 

SPE                    1 
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UNDERGRADUATE  ADMISSIONS 

ADMISSION  REQUIREMENTS 

Cumberland  University  admits  those  applicants  whose  ability,  train- 
ing, motivation,  and  interests  indicate  that  they  will  succeed  in  college 
coursework.  The  course  of  study  and  quality  of  work  done  in  high 
school  or  college  are  both  taken  into  consideration  when  a  student  ap- 
plies for  admission.  Also  taken  into  consideration  are  the  student's 
scores  on  the  Scholastic  Aptitude  Test  (SAT)  or  the  American  College 
Test  (ACT),  to  be  used  as  an  indicator  of  academic  ability,  as  well  as 
for  placement  purposes. 

Cumberland  University  is  an  equal  opportunity  educational  institu- 
tion and,  as  such,  does  not  discriminate  in  the  admissions  policy  on 
the  basis  of  race,  color,  sex,  creed,  national  origin,  or  handicap. 

ACADEMIC  REQUIREMENTS: 
FOR  ENTERING  FRESHMEN 

Regular  Admission 

1 .  Applicants  must  be  graduates  of  an  accredited  high  school  with  a 
satisfactory  grade-point  average.  Students  who  have  scored  a  50 
or  higher  on  the  General  Educational  Development  (GED)  test  will 
also  be  considered  for  admissions. 

2.  For  course  placement  and  advising  purposes,  scores  on  the  Ameri- 
can College  Test  (ACT)  or  the  Scholastic  Aptitude  Test  (SAT)  are  re- 
quired of  all  entering  students.  This  requirement  is  waived  for  per- 
sons who  have  graduated  five  (5)  years  or  more  prior  to  their 
application  to  the  University. 

3.  Any  student  requesting  special  consideration  or  exception  to  these 
criteria  may  address  his/her  requests  to  the  Director  of  Admis- 
sions/Financial Aid. 

Special  Admission 

Applicants  with  a  grade  point  average  less  than  2.00  in  high  school 
coursework  will  be  admitted  on  a  special  admission  status.  Students 
admitted  under  these  conditions  must  be  approved  by  the  Dean  of  the 
College/Registrar  and  are  required  to  receive  counseling  and  to  take 
developmental  courses  as  needed. 
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Application  Procedure 

1.  Interested  applicants  should  submit  an  application  for  admission, 
along  with  a  $25.00  non-refundable  application  fee.  Applications  are 
available  in  the  Admissions  and  Financial  Aid  Office  and  must  be 
submitted  prior  to  registration. 

2.  Applicants  must  request  official  transcripts  from  their  high  schools. 
These  transcripts  should  include  ACT  or  SAT  scores  and  should  be 
sent  directly  from  the  schools  to  Cumberland  University. 

3.  Admission  applicants  must  also  submit  a  small  photograph  to  be  in- 
cluded in  the  student's  file. 

4.  After  all  application  materials  have  been  received  and  evaluated, 
the  Director  of  Admissions  and  Financial  Aid  will  notify  the  student 
as  to  his/her  admission  status. 


TRANSFER  STUDENTS 

Regular  Admission 

A  student  transferring  from  another  regionally  accredited  college 
must  submit  official  transcripts  of  all  past  academic  work  along  with  a 
letter  of  good  standing  from  the  last  college  attended.  Students  in  good 
academic  standing  at  other  colleges  and  universities  and  who  are  eligi- 
ble to  return  to  the  previous  institution{s)  are  eligible  for  transfer  admis- 
sion to  Cumberland.  Transfer  students  who  have  passed  less  than  30 
hours  at  previous  institutions  must  submit  high  school  transcripts/ap- 
propriate GED  scores  plus  ACT  or  SAT  scores. 

Transient  Student 

The  transient  student  regularly  enrolled  in  another  college  who 
wishes  to  take  a  course(s)  at  Cumberland,  transferring  credit  to  the 
college  regularly  attended,  may  do  so  by  obtaining  a  statement  of  per- 
mission and  of  good  standing  from  the  dean  or  registrar  of  the  college 
he/she  has  been  attending.  This  statement  should  specify  course(s) 
that  may  be  taken  by  the  transient  student  while  attending  Cumber- 
land. The  University  may  require  any  transient  student  to  submit  the 
same  documentation  as  a  student  applying  for  Regular  Admission. 
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Special  Admission 

A  transfer  applicant  who  does  not  meet  the  above  requirements  may 
be  admitted  as  a  special  student  on  academic  probation  by  vote  of  the 
Academic  Committee.  The  same  policy  regarding  completion  of  the 
ACT  as  stated  above  applies,  as  well  as  deadline  dates. 

Transfer  Credit 

Cumberland  University  accepts  academic  credit  from  regionally  ac- 
credited institutions  of  higher  education.  No  more  than  seventy  (70) 
semester  hours  (or  the  equivalent  quarter  hours)  may  be  accepted  for 
transfer  credit  from  a  community  and/or  a  junior  college.  All  appropri- 
ate credits  will  be  evaluated  and  transferred  on  a  course-by-course 
basis  for  courses  in  which  a  "C"  or  better  was  earned.  Except  for  com- 
puting an  overall  graduation  grade  point  average,  transfer  credits  will 
not  be  included  in  the  student's  grade  point  average.  The  grade  point 
average  will  be  computed  only  on  the  basis  of  courses  taken  at  Cum- 
berland University.  The  transfer  student  must  complete  all  courses  re- 
quired by  Cumberland  University  for  the  relevant  degree(s)  being  pur- 
sued at  Cumberland.  Students  who  hold  academic  parallel  Associate 
degrees  will  be  considered  to  have  met  all  requirements  of  the  General 
Education  Core  at  Cumberland  University.  The  applicant  must  also 
have  a  grade  point  average  equal  to  Cumberland  retention  standards 
after  combining  all  courses  attempted  at  all  colleges. 

Early  Admission 

A  high  school  junior  or  senior  may  apply  for  early  admission.  The 
student  will  be  permitted  to  begin  college  prior  to  graduation  from  high 
school.  A  student  interested  in  this  program  must  follow  the  same  ad- 
mission procedures  and  requirements  as  those  seeking  regular  admis- 
sion. In  addition,  the  student  must  submit  a  letter  of  recommendation 
and  permission  from  his/her  guidance  counselor  and  the  principal  of 
the  high  school  in  which  he/she  is  enrolled. 

Non-Traditional  Students 

Cumberland  University's  open  door  admission  policy  extends  to 
non-traditional  students,  as  well  as  to  recent  high  school  and  junior 
college  graduates.  Adults  with  special  strengths,  motivation,  and  matu- 
rity are  encouraged  to  apply.  For  adults  who  have  been  in  the  work 
force  for  several  years,  refer  to  the  catalog  section  which  discusses 
the  Working  Adult  Program. 
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Readmission 

A  student  who  has  not  been  continuously  enrolled  or  has  been  dis- 
missed for  unsatisfactory  academic  performance  from  Cumberland 
may  apply  for  re-admission  after  the  lapse  of  one  semester,  not  to  in- 
clude the  summer  term.  An  application  for  re-admission  may  be  ob- 
tained from  the  Office  of  Admissions  and  Financial  Aid.  The  University 
reserves  the  right  to  refuse  re-admission  to  a  student  on  any  grounds 
deemed  sufficient  by  the  Admissions  and/or  Academic  Committees. 

Admission  to  Summer  School 

Students  who  desire  to  register  for  summer  school  or  special  work- 
shops only  are  subject  to  the  same  admission  policies  as  students  who 
enroll  for  the  traditional  academic  year. 

International  Students 

International  students  interested  in  attending  Cumberland  University 
should  write  the  Director  of  Admissions  and  Financial  Aid  for  admis- 
sions procedures  and  application  forms.  Students  should  apply  at  least 
six  months  in  advance  to  allow  sufficient  time  for  correspondence.  In- 
ternational students  must  meet  the  following  requirements  to  be  con- 
sidered for  admission: 

1.  Graduation  from  high  school.  Applicants  must  submit  official  tran- 
scripts of  all  secondary  school  work. 

2.  All  applicants  from  countries  where  English  is  not  the  native  lan- 
guage must  demonstrate  450  or  higher  on  the  TOEFL  (Test  of  En- 
glish as  a  Foreign  Language)  examination. 

3.  Submit  a  $50.00  application  fee. 

4.  Complete  both  the  English  and  Reading  sequences  of  the  Develop- 
mental Studies  Program  if  proficiency  in  English  is  not  demon- 
strated. 

Upon  acceptance  for  admission,  the  international  student  must  sub- 
mit a  deposit  of  $3,000  toward  institutional  fees.  The  University  will 
then  issue  a  certificate  of  eligibility  for  non-immigrant  "F-1"  student  sta- 
tus (1-20).  Any  international  student  must  resubmit  a  deposit  of  $3,000 
toward  institutional  fees  at  the  beginning  of  each  succeeding  year  of 
enrollment.  An  additional  dollar  amount  may  be  required  if  the  interna- 
tional student  plans  to  live  in  on-campus  housing. 
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All  international  students  must  take  the  health  and  accident  insur- 
ance approved  by  Cumberland  University  if  they  cannot  demonstrate 
they  already  have  appropriate  insurance.  The  Director  of  Student  Ac- 
tivities/Housing will  assist  in  locating  an  agent  to  supply  such  service. 

International  students  who  have  attended  colleges  or  universities 
within  the  U.S.  must  meet  the  requirements  previously  stated  for  trans- 
fer students.  Part-time  and  transient  international  students  must  meet 
the  same  requirements  as  outlined  above,  in  addition  to  paying  the 
total  cost  of  coursework  at  the  time  of  registration. 

SECOND  BACHELOR'S,  ASSOCIATE'S,  OR 
MASTER'S  DEGREE 

Students  who  have  completed  one  degree  may  earn  a  second  de- 
gree at  the  same  level  (bachelor's,  associate's  or  master's)  at  Cumber- 
land. An  approved  program  of  study  must  be  submitted  to  the  Dean  of 
the  College/Registrar  before  the  end  of  the  first  semester  of  course 
work  toward  the  second  degree. 

The  requirements  are  as  follows: 

1 .  completion  of  a  minimum  of  thirty  (30)  additional  semester  hours 
work  at  Cumberland; 

2.  maintenance  of  a  2.00  or  higher  cumulative  grade  point  average 
in  the  undergraduate  program;  3.00  in  the  master's  degree; 

3.  completion  of  a  major  area  other  than  the  major  area(s)  com- 
pleted at  the  time  the  first  degree  was  awarded. 


TEACHER  EDUCATION  ENDORSEMENT 

Students  with  a  baccalaureate  degree  may  wish  to  pursue  a 
Teacher  Education  endorsement  beyond  that  degree.  Requirements 
for  such  endorsements  are  stated  by  the  Tennessee  Department  of 
Education.  For  assistance  with  endorsements,  students  should  contact 
the  Chairperson  of  Division  III. 
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SCHOLARSHIP  AND 
FINANCIAL  AID  INFORMATION 

Cumberland  University  maintains  a  comprehensive  financial  aid  pro- 
gram to  assist  students  with  their  college  expenses.  The  purpose  of  the 
financial  aid  programs  offered  through  the  University  is  to  supplement, 
rather  than  to  replace,  family  and  student  resources.  These  programs, 
which  include  scholarships,  grants,  loans,  and  part-time  employment, 
are  awarded  in  various  combinations  and  amounts  to  assist  in  meeting 
individual  student  needs. 

While  the  Federal  Government  provides  a  substantial  portion  of  Cum- 
berland University  financial  aid,  the  institution  also  receives  funding  from 
state  agencies,  individuals,  and  local  organizations.  All  Federal  financial 
aid  programs  require  the  assessment  of  financial  need  based  upon  par- 
ents' and  students'  ability  to  contribute  toward  educational  expenses. 
There  are  two  processing  agencies  (American  College  Testing  Service 
and  College  Scholarship  Service)  which  determine  the  student's  need  as 
defined  by  the  Federal  government.  The  Cumberland  University  Admis- 
sions and  Financial  Aid  Office  relies  upon  the  American  College  Testing 
Service  to  provide  analysis  for  determining  eligibility  for  all  financial  aid 
programs.  Forms  are  available  in  the  Admissions  and  Financial  Aid  Of- 
fice, as  well  as  in  area  high  school  guidance  offices. 


HOW  TO  APPLY 

1 .  Financial  Aid  is  awarded  on  a  first-come,  first-served  basis.  The  pri- 
ority deadline  at  Cumberland  University  is  March  1.  Students  filing 
applications  after  that  date  will  be  considered  only  on  a  funds-avail- 
able basis. 

2.  The  student  must  apply  and  be  admitted  to  Cumberland  University. 
Transfer  students  should  also  submit  a  Financial  Aid  Transcript  from 
each  college  previously  attended. 

3.  To  receive  full  consideration  for  all  funds  available  through  Cumber- 
land University,  all  applicants  must  complete  the  Cumberland  Univer- 
sity Financial  Aid  Application  and  the  ACT  Family  Financial  State- 
ment (or  other  MDE-approved  needs  analysis  forms).  To  complete 
the  form,  students  should  refer  to  their  personal  and/or  parents'  tax 
returns  for  the  preceding  year.  Assistance  in  completing  the  forms  is 
available  through  the  Office  of  Admissions  and  Financial  Aid. 
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Scholarship  applicants  should  also  complete  a  Cumberland 
University  Scholarship  Application. 

Due  to  changes  in  Federal  guidelines  and  individual  financial  status, 
students  must  reapply  each  year. 


ELIGIBILITY  REQUIREMENTS 

Applicants  for  aid  under  Federal  programs  such  as  Pell  Grant, 
Supplemental  Educational  Opportunity  Grant,  Perkins  Loan,  Col- 
lege Work-Study,  Stafford  Loan,  Parent  Loan,  or  Supplemental 
Loans  must  meet  the  following  criteria: 

1 .  Students  must  be  U.S.  citizens,  national  or  permanent  residents. 

2.  Students  must  be  enrolled  on  at  least  a  half-time  basis  (six  hours)  in 
a  regular  degree-seeking  program.  Contact  the  Office  of  Admissions 
and  Financial  Aid  for  more  information. 

3.  Students  may  not  be  in  default  on  any  student  loan  or  obligated  to 
pay  a  refund  to  any  Federal  aid  program  received  at  any  institution. 

4.  Recipients  must  maintain  "satisfactory  academic  progress"  in  their 
chosen  course  of  study.  The  following  standards  of  progress  are 
used  to  determine  good  standing: 

Students  must,  as  a  minimum,  complete  the  requirement  for  cumula- 
tive credit  hours  for  which  they  receive  Federal  student  financial  aid  pay- 
ments as  follows: 

0  -  39  semester  hours  attempted. ...1 .50  GPA 
40  -  59  semester  hours  attempted....1 .80  GPA 
60  +    semester  hours  attempted 2.00  GPA 

Grades  will  be  reviewed  at  the  end  of  each  semester. 

5.  An  applicant  must  be  an  undergraduate  student  who  has  not  previ- 
ously received  a  Bachelor's  degree.  Graduate  students  may  apply 
for  financial  aid  from  the  Perkins  Loan,  College  Work-Study,  Stafford, 
and  SLS  programs. 


27 


FINANCIAL  AID  PROBATION 

Students  who  fail  to  meet  any  of  the  satisfactory  academic  progress 
standards  will  be  placed  on  financial  aid  probation  for  their  next  temi  of 
enrollment.  Students  on  academic  probation  are  automatically  on  finan- 
cial aid  probation. 

A  student  on  financial  aid  probation  who  fails  to  meet  the  standards  of 
progress  in  his/her  probation  term  of  enrollment  will  not  be  able  to  re- 
ceive additional  financial  aid  until  such  time  as  he/she  meets  the  stan- 
dards for  removal  from  financial  aid  probation.  All  awards  are  subject  to 
cancellation  if  the  recipient  is  negligent  in  performing  duties,  careless  in 
conduct,  or  fails  to  comply  fully  with  the  policies  of  the  University. 

Students  placed  on  financial  aid  probation  or  removed  from  financial 
aid  may  appeal  that  decision  to  the  Director  of  Admissions  and  Financial 
Aid.  The  appeal  must  be  prepared  in  writing.  Reasons  for  consideration 
include  the  following:  (1)  Serious  illness  or  accident  to  the  student  (will 
normally  require  a  medical  statement  from  a  physician);  or  (2)  death,  se- 
rious illness,  or  injury  in  the  immediate  family.  Other  extenuating  circum- 
stances may  be  acceptable  and  will  be  considered  by  the  University. 

TYPES  OF  ASSISTANCE 

The  majority  of  financial  assistance  is  offered  in  the  form  of  "pack- 
ages" comprised  of  aid  from  two  or  more  of  four  base  sources— scholar- 
ships, grants,  student  employment,  and/or  loans.  In  addition,  some  stu- 
dents receive  aid  from  outside  sources.  Cumberland  offers  the  following 
types  of  aid: 

I.  SCHOLARSHIPS 

Scholarships  are  non-repayable  awards  given  to  qualified  students 
based  upon  academic  and  leadership  ability. 

Students  may  apply  for  one  or  more  of  the  following,  but  will  receive 
funding  from  only  one  source  if  eligible.  A  student's  eligibility  is  limited  to 
four  (4)  academic  years. 

Presidential  Scholarships  are  awarded  to  qualifying  students  in  the  top 
20%  of  their  graduating  class  and  who  have  a  minimum  3.00  cumulative 
GPA  and  a  minimum  21*  on  the  ACT  or  840  on  the  SAT.  Amounts:  Up 
to  $1,000/year.  Restrictions:  Full-time  student  status,  plus  maintain  a 
3.00  cumulative  GPA.** 
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Academic  Scholarships  are  awarded  to  students  in  the  top  15%  of 
their  graduating  class  and  who  have  a  cumulative  3.50  GPA  and  a  mini- 
mum 23*  on  the  ACT,  or  980  on  SAT.**  Amounts:  Up  to  $1,800/year. 
Restrictions:  Full-time  student  status,  plus  maintain  a  3.50  cumulative 
GPA. 

Trustee  Scholarships  are  awarded  to  students  in  the  top  5%  of  their 
graduating  class  and  who  have  a  cumulative  GPA  of  3.50  and  a  mini- 
mum 31*  on  the  ACT  or  a  1260  on  the  SAT.  Amounts:  Up  to 
$1,000/year.  Restriction:  Full-time  student  status.  Applicants  must  sub- 
mit an  essay.** 

Valedictorian/Salutatorian  Scholarships  are  awarded  to  any  valedic- 
torian or  salutatorian  who  is  a  graduate  of  an  accredited  Tennessee  high 
school  and  who  has  a  minimum  of  26*  on  the  ACT,  or  1 020  on  the  SAT, 
and  a  3.50  cumulative  GPA.  Amounts:  Up  to  the  amount  of  Tuition 
Waiver.  Restrictions:  Full-time  student  status,  plus  maintain  a  3.50  cu- 
mulative GPA.** 

Community  College  Scholarships  are  awarded  to  community  college 
and  junior  college  graduates  with  a  cumulative  GPA  of  3.50  or  higher. 
Amounts:  Up  to  $2,000.  Restrictions:  Full-time  enrollment  status  -  must 
maintain  a  3.50  cumulative  GPA.** 

Transfer  Student  Scholarships  are  awarded  to  transfer  students  with  a 
3.00  or  higher  cumulative  GPA  in  prior  college  work.  Amounts:  Up  to 
$1,000/year.  Restrictions:  Full-time  enrollment  status  -  must  maintain  a 
3.00  cumulative  GPA. 

Outstanding  Student  Awards  are  determined  by  the  Financial  Aid 
Committee  based  upon  the  recommendations  of  former  professors  and 
a  minimum  3.50  cumulative  GPA  in  college  coursework.  These  awards 
are  non-renewable,  but  students  may  be  recommended  to  the  commit- 
tee in  subsequent  years.  Amounts:  Up  to  $500/year. 

Leadership  Scholarships  are  awarded  to  qualifying  students  on  the 
basis  of  demonstrated  leadership  achievements,  and  on  recommenda- 
tions of  fomier  teachers,  guidance  counselors,  and  civic  leaders.  Fresh- 
men applicants  must  score  a  minimum  of  20*  on  the  ACT,  or  800  on  the 
SAT,  and  a  3.00  cumulative  GPA  to  be  considered.  Amounts:  Up  to 
$1 ,200/year.  Restrictions:  Maintain  a  3.00  cumulative  GPA  and  continue 
leadership  activities.** 

*ACT  scores  are  based  upon  the  new  Enhanced  ACT  Assessment  or 
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the  equivalent  score  on  the  original  version  of  the  test. 

**Stuclents  who  received  these  awards  prior  to  the  1990-91  award  year 
should  refer  to  the  current  Policies  and  Procedures  leaflet  for  eligibility 
requirennents. 


ENDOWED  SCHOLARSHIPS 

Victor  C.  Ahles  Memorial  Fund  Scholarship  -  This  scholarship  is 
awarded  to  a  junior  or  senior  pre-law  student  with  a  cumulative  GPA  of 
2.50  or  higher.  Donors  are  Judge  and  Mrs.  Rodney  Ahles  and  they 
make  final  selection. 

Charles  Wood  Arnold  Memorial  Scholarship  -  Cumberland  officials 
are  designated  to  distribute  this  award  to  young  men  and  women  of  Wil- 
son County  who  are  worthy  of  assistance  and  who  are  unable  to  obtain 
financial  assistance  otherwise. 

William  D.  Baird  Scholarship  -  Honoring  the  late  Senator  and  Lieu- 
tenant Governor,  this  scholarship  is  awarded  to  a  deserving  Cumberland 
student. 

Fannie  and  Alma  Baird  Scholarship  -  The  late  Senator  William  D. 
Baird  established  this  scholarship  in  honor  of  his  mother  and  wife.  The 
awards  are  made  to  needy  and  deserving  young  men  and  women  of 
Wilson  County.  Students  must  have  a  minimum  2.00  cumulative  GPA 
and  entering  freshmen  must  also  have  a  15  on  the  ACT  (18  on  the  En- 
hanced). Applications  are  available  in  the  Cumberland  Financial  Aid  Of- 
fice. 

James  L.  Bomar  Scholarship  -  This  scholarship,  honoring  former  Lieu- 
tenant Governor  and  Speaker  of  the  House  of  Representatives  of  the 
State  of  Tennessee,  is  awarded  to  a  Cumberland  junior  or  senior  who 
has  displayed  a  balanced,  well-rounded  academic  and  extracurricular 
educational  experience.  In  addition,  the  recipient  must  demonstrate  a 
cumulative  GPA  of  3.00  or  higher  and  a  yearning  for  knowledge  and 
awareness  in  his/her  chosen  area  of  study. 

Castle  Heights  Alumni  Scholarship  -  The  donors  ask  that  preference 
be  given  to  Castle  Heights  Military  Academy  alumni  and/or  their  chil- 
dren. The  representative  of  the  CHMA  Alumni  Association  may  review 
the  applicants. 
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S.  S.  Chapman  and  Martha  Pearl  Close  Scholarship  -  Given  by  S.  S. 
Chapman  in  honor  of  Shelton  Close,  this  scholarship  is  awarded  to  a 
freshman  student  who  resides  in  DeKalb  County,  Tennessee. 

Frank  G.  Clement  Memorial  Fund  Scholarship  -  These  awards  are 
made  to  high  school  graduates  who  exhibit  the  leadership  and  speaking 
abilities  which  marked  the  life  of  the  late  Governor  of  Tennessee,  Frank 
G.  Clement  and  who  has  displayed  a  balanced,  well-rounded  academic 
and  extracurricular  educational  experience.  Guidance  counselors  and/or 
teachers  from  the  last  attended  high  school  or  school  from  which  the 
student  receives  his/her  high  school  diploma  must  submit  a  letter  of  rec- 
ommendation. Final  selection  is  made  in  consultation  with  United  States 
Representative  Robert  N.  Clement. 

Caroline  Perry  Cleveland/Mecca  Ann  Perry  Scholarship  -  This  schol- 
arship will  be  awarded  to  current  teachers  under  contract  in  local  school 
systems  who  wish  to  return  to  Cumberland  to  earn  the  Master  of  Arts  in 
Education  degree.  The  funds  will  be  divided  among  twenty  (20)  teach- 
ers annually. 

John  W.  Cooke,  Jr.  Scholarship  -  This  award  was  left  to  the  University 
to  honor  the  late  John  W.  Cooke,  Jr.  who  served  as  Chief  Clerk,  State 
Senate,  Tennessee  General  Assembly. 

Jimmie  Wall  Farris  Scholarship  -  This  scholarship  is  to  be  awarded  to 
a  needy  and  deserving  Cumberland  student. 

Ira  Katz/Hartmann  Luggage  Scholarship  -  This  scholarship  is  to  be 
awarded  to  a  full-time  student  in  good  standing  with  a  3.00  or  higher  cu- 
mulative GPA  who  is  majoring  in  business.  Employees  of  Hartmann 
Luggage  and  their  immediate  families  receive  first  priority  among  appli- 
cants. 

James  C.  Hatcher  Memorial  Scholarship  -  This  scholarship  was  es- 
tablished in  1990  by  friends  of  the  Hatcher  family  in  memory  of  Jimmy 
Hatcher,  who  was  a  supporter  of  Cumberland  University  and  was  dedi- 
cated to  high  school  and  higher  education  in  Wilson  County.  Mr. 
Hatcher  taught  and  coached  at  Castle  Heights  Military  Academy  and  at 
Mt.  Juliet  High  School.  The  recipient  of  this  award  must  be  a  Mt.  Juliet 
High  School  graduating  senior  who  meets  Cumberland  University's  ad- 
mission standards  and  will  be  selected  by  the  Trustees  of  the  James  C. 
Hatcher  Scholarship  Fund. 
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Arah  George  Bradley  King  Memorial  Scholarship  -  This  scholarship 
was  established  in  1990  by  Judge  and  Mrs.  Rodney  V.  Ahles  in  memory 
of  Mrs.  Ahles'  sister.  Awarded  annually  to  a  senior  student  with  a  major 
in  elementary  education  and  in  need  of  financial  assistance,  this  award 
is  given  to  a  student  with  a  cumulative  grade  point  average  of  3.00  or 
higher.  Judge  and  Mrs.  Ahles  reserve  the  right  to  make  the  final  deter- 
mination annually  as  to  the  recipient  of  the  scholarship. 

Virginia  and  Richard  Lawlor  Scholarship  -  Through  a  generous  dona- 
tion, the  interest  from  this  account  is  given  each  year  as  a  scholarship 
for  a  student  participating  in  the  fine  arts.  The  principal  donor  was  a  stu- 
dent and  teacher  at  Cumberland,  and  is  presently  a  trustee  of  the  Uni- 
versity. 

Marshall  Ledbetter  Memorial  Scholarship  -  This  scholarship  is  to  be 
awarded  to  a  junior  or  senior  with  a  cumulative  GPA  of  3.00  or  higher 
and  who  has  displayed  a  balanced,  well-rounded  academic  and  ex- 
tracurricular educational  experience.  The  student  must  also  display 
strong  leadership  qualities  and  a  yearning  for  knowledge  and  awareness 
in  the  area  of  chosen  academic  study. 

James  S.  Legg  Scholarship  -  This  scholarship  is  to  be  awarded  to  a 
student  majoring  in  business  or  marketing. 

Alberta  Smart  Linx  Scholarship  -  This  endowed  scholarship  is 
awarded  to  an  incoming  Cumberland  University  freshman. 

Thomas  G.  Mason  Scholarship  -  This  scholarship  is  for  the  use  and 

benefit  of  deserving  and  needy  students  of  Wilson  County,  Tennessee. 

David  Alexander  McCandless  Scholarship  -  This  scholarship  is  to  be 
awarded  to  a  Cumberland  junior  or  senior  with  a  cumulative  GPA  of  3.00 
or  higher  who  is  majoring  in  liberal  arts  or  education.  Recipient  must  not 
be  involved  in  varsity  athletics  in  any  way. 

Stark  Goodbar  Scholarship  -  This  scholarship  is  to  be  awarded  to  a 
graduate  of  Lebanon  High  School  who  has  demonstrated  academic  and 
leadership  abilities.  The  student  must  demonstrate  financial  need. 

Effie  Holloway  Sloan  Scholarship  -  This  award  is  given  to  a  resident 
of  Wilson  County,  junior  or  senior  at  Cumberland  University  majoring  in 
education.  Education  faculty  members  of  CU  may  make  recommenda- 
tions. 
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Lillian  White  Sloan  Scholarship  -  This  scholarship  is  to  be  awarded  to 
a  junior  or  senior  who  has  published  in  a  magazine,  newspaper  or  other 
printed  medium  in  the  current  or  previous  year.  The  English  faculty  will 
be  solicited  for  recommendations. 

Steven  and  Fannie  Trigg  Scholarship  -  This  award  is  given  to  worthy 
young  men  and  women  of  Wilson  County,  Tennessee. 

A.  C.  Wharton  Family  Scholarship  -  This  scholarship  is  to  be  awarded 
to  a  Wilson  County  student  majoring  in  business  who  needs  financial 
support  to  attend  college  and  who  has  been  accepted  as  an  entering 
freshman. 

John  T.  Woodfin  Scholarship  -  This  scholarship  is  awarded  to  a  Cum- 
berland junior  or  senior  majoring  in  the  liberal  arts  with  an  orientation  to- 
ward pre-law  or  pre-medicine  and  who  is  a  Tennessee  resident. 

Will  D.  Young  Scholarship  -  This  scholarship  is  to  be  awarded  to  a  ju- 
nior or  senior  with  a  3.00  or  higher  cumulative  GPA.  Student  must  dis- 
play a  balanced,  well-rounded  academic  and  extra-curricular  educational 
experience,  as  well  as  a  yearning  for  knowledge  and  awareness  of 
his/her  chosen  area  of  study. 

The  following  other  private  scholarships  are  awarded  on  an  annual  basis 
and  are  in  the  process  of  being  endowed: 

l\/largaret  Farmer  Scholarship 

Liberty  State  Bank  Scholarship 

Custom  Packaging  Scholarship 

Gwendolyn  McFarland  Scholarship 

Lamberson  Scholarship 

Jack  Roberts  Scholarship 

Forrester  Family  Scholarship 

Mark  White  Memorial  Scholarship 

Amy  Jo  Byars  Grissim  Scholarship 

Lebanon  (TN)  Breakfast  Rotary  Club  Scholarship 

Kiwanis  Club  of  Lebanon  (TN)  Scholarship 

Lebanon  (TN)  Junior  Women's  Club  Scholarship 

Mills/lsbell  Scholarship 

Robison  Brothers  Scholarship 

Village  Women's  Club  Scholarship 

Wilson  County  Board  of  Realtors  Scholarship 

Mr.  and  Mrs.  Edward  Jennings  Scholarship 
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II.  GRANTS 

Grants  are  awarded  on  the  basis  of  financial  need  and/or  talent  and 
generally  do  not  require  repayment  unless  an  over-award  has  occurred 
or  incorrect  information  has  been  provided. 

The  Pell  Grant  Program  is  the  largest  Federal  student  aid  program. 
The  purpose  of  the  program  is  to  ensure  that  all  eligible  students  have  at 
least  a  portion  of  the  necessary  money  to  meet  college  expenses.  The 
amount  of  each  Pell  Grant  depends  on  the  student's  financial  need,  the 
cost  of  education,  and  the  enrollment  status  of  the  student.  Pell  Grants 
are  restricted  to  students  working  on  their  first  bachelor's  degree. 

A  Supplemental  Education  Opportunity  Grant  (SEOG)  is  an  award  to 
help  undergraduates  pay  for  their  education.  The  amount  that  a  student 
receives  depends  upon  financial  need,  the  amount  of  money  the  school 
has  for  the  program,  and  the  amount  of  aid  the  student  receives  from 
other  programs.  Pell  Grant  recipients  receive  priority  in  SEOG  awards. 

Athletic  Grants  at  Cumberland  University  support  intercollegiate  ath- 
letic teams  in  various  sports  for  men  and  women.  Athletic  Grants  are 
available  for  some,  but  not  all,  of  the  sports  depending  on  the  division  in 
which  we  participate.  Awards  are  based  on  need  and/or  talent.  Stu- 
dents must  meet  the  NAIA  requirements,  as  well  as  the  Cumberland  re- 
quirement of  a  2.00  cumulative  GPA. 

Cumberland  Grants  are  part  of  an  institutional  grant  program  to  assist 
students  in  meeting  their  educational  expenses.  Amounts  will  vary,  but 
students  must  maintain  a  cumulative  2.00  GPA. 

Tennessee  Student  Assistance  Award  (TSAA)  is  a  need-based  grant 
provided  by  the  State  of  Tennessee.  Any  Tennessee  resident  who  is  or 
will  be  enrolled  as  an  undergraduate  is  eligible  to  apply.  The  amount  of 
the  award  depends  upon  financial  need,  the  cost  of  education,  and  the 
actual  amount  of  time  the  student  will  be  enrolled  during  the  year. 


III.  LOANS 

Loans  are  often  included  in  the  financial  award  package.  Loans  allow 
students  to  defer  the  cost  of  their  education  by  borrowing  now  and  pay- 
ing later. 

Perkins  Loans,  formerly  National  Direct  Student  Loans,  are  low  interest 
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(5%)  loans  available  to  undergraduate  and  graduate  students  who 
demonstrate  financial  need.  Repayment  and  interest  charges  begin  after 
the  student  drops  below  half-time  status.  All  Perkins  Loan  recipients 
must  participate  in  an  exit  inten/iew  if  they  do  not  plan  to  return  to  Cum- 
berland the  following  academic  year. 

The  Stafford  Loan  Program  (GSL)  allows  undergraduate  and  graduate 
students  to  borrow  money  from  a  lender  to  help  pay  for  college  ex- 
penses. These  low-interest  rate  loans  are  usually  insured  by  the  guaran- 
tee agency  in  the  student's  resident  state  and  reinsured  by  the  Federal 
Government.  Repayment  does  not  begin,  nor  does  interest  accrue,  until 
six  months  after  the  student  ceases  to  be  enrolled  as  at  least  a  half-time 
student.  As  of  October  1986,  the  GSL  program  became  a  need-based 
program. 

The  PLUS/SLS  loan  program  offers  parents  of  dependent  students  an- 
other option  in  financing  their  students'  educations.  Repayment  beings 
immediately.  The  SLS  program  offers  independent  undergraduate  and 
graduate  students  another  option  in  financing  their  college  education. 
Full-time  students  in  this  program  must  begin  repayment  of  the  interest 
immediately. 

The  Teacher  Loan/Scholarship  Program  is  administered  by  the  Ten- 
nessee Student  Assistance  Corporation.  The  purpose  of  the  program  is 
to  encourage  education  majors  to  specialize  in  areas  of  critical  shortage 
in  Tennessee.  Depending  on  enrollment  status,  applicants  must  meet 
certain  GPA  requirements  and  sign  a  letter  of  intent  to  teach  in  Ten- 
nessee. For  each  year  of  full-time  teaching  in  a  Tennessee  public  school 
in  a  subject  shortage  area,  the  recipient  receives  a  year  of  "forgiveness" 
on  the  loan. 


IV.  WORK  PROGRAMS 

Work  Programs  provide  students  with  an  opportunity  to  earn  a  portion 
of  their  financial  aid  award. 

College  Work  Study  is  a  need-based  program  jointly  funded  by  the  Uni- 
versity and  the  Federal  Government.  Students  work  part-time  jobs  on 
campus  and  receive  the  minimum  wage. 

Work  Scholarship  is  an  employment  program  designed  to  provide  stu- 
dents with  an  opportunity  to  earn  an  education  by  working  on  campus. 
Applicants  must  demonstrate  little  or  zero  need  and  a  minimum  2.50  cu- 
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mulative  GPA  in  prior  academic  work.  Amounts:  Up  to  $1 ,000/year.  Re- 
strictions: Maintain  2.50  cumulative  GPA. 


V.  OUTSIDE  SOURCES 

Other  federal  funds  are  available  through  such  programs  as  Voca- 
tional Rehabilitation,  Social  Security,  and  the  Veteran's  Administration. 
For  more  information,  applicants  should  contact  the  appropriate  agency 
in  their  community.  Other  private  sources  may  be  available  in  the  stu- 
dent's community.  Students  should  check  with  their  parents'  employers, 
guidance  counselors,  civic  organizations,  and/or  local  businesses. 

SATISFACTORY  ACADEMIC  PROGRESS 

To  maintain  eligibility,  financial  aid  recipients  of  Title  IV  funds  are  re- 
quired to  maintain  satisfactory  academic  progress  as  outlined  in  the  Poli- 
cies and  Procedures' leaflet  that  accompanies  the  Cumberland  Univer- 
sity Financial  Aid  Award  Letter.  Students  should  note  that  this  standard 
may  differ  from  the  "good  standing"  policy  of  the  University. 

NOTIFICATION 

Determination  of  type  and  amount  of  financial  assistance  will  be  made 
by  the  Director  of  Admissions  and  Financial  Aid  and  the  Financial  Aid 
Counselor.  This  determination  will  take  into  consideration  the  applicant's 
need  as  established  by  need  analysis  and  the  programs  for  which  the 
applicant  qualifies. 

1 .  Students  whose  financial  aid  files  are  complete  before  the  priority 
deadline  of  March  1  will  be  given  priority  over  those  applying  after 
that  date. 

2.  Qualified  applicants  receive  notice  of  their  award  by  the  Cumberland 
University  Financial  Aid  Award  Letter.  Financial  assistance  is 
awarded  for  the  entire  academic  year,  but  is  subject  to  recision  if  a 
student  fails  to  meet  eligibility  criteria  for  the  second  semester  of  the 
award  year. 

3.  Students  may  accept  or  decline  the  different  sources  which  encom- 
pass their  financial  aid  package.  For  those  who  decline  any  portion, 
the  University  will  not  replace  the  source  with  monies  from  other  pro- 
grams. 
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4.  Financial  aid  awards  are  not  credited  to  students'  accounts  until  stu- 
dents enroll  for  the  semester(s)  for  which  the  award  has  been  made. 

5.  Awards  of  Federal  and  state  monies  are  subject  to  funding  by  the 
government. 

6.  Students  who  receive  Federal  money  and  withdraw  from  the  Univer- 
sity may  be  required  to  repay  part  of  the  Title  IV  monies.  Refer  to  the 
Financial  Aid  Policies  and  Procedures  leaflet  for  more  infomiation. 

TUITION  PLAN 

In  an  effort  to  assist  parents  in  budgeting  for  the  expenses  of  a  college 
education,  Cumberland  University  offers  an  in-house  tuition  plan.  This 
plan  allows  students  to  spread  their  college  expenses  over  a  twelve- 
month period  as  opposed  to  an  eight-  or  nine-month  period.  To  be  eligi- 
ble, a  student  must  apply  for  admission  and  pay  the  admission  fee.  Pay- 
ments begin  four  months  prior  to  the  semester  of  enrollment  with  no 
interest  charge.  To  enter  the  program  after  the  first  month  of  the  tuition 
plan,  a  student  must  also  pay  for  the  preceding  months.  Once  the  stu- 
dent matriculates,  interest  is  charged  on  the  balance  due  for  that 
semester  at  1  1/2%  per  month  interest  rate  according  to  standard  billing 
procedures  at  Cumberland.  Students  who  enlist  in  the  program  but  who 
do  not  matriculate  are  entitled  to  a  full  refund.  However,  students  who 
enlist  in  the  program  and  withdraw  after  the  semester  begins  will  receive 
a  prorated  refund  based  on  the  refund  policy  as  stated  in  this  catalog. 

TUITION  DEFERMENT  PLAN 

Students  may  also  participate  in  Cumberland  University's  tuition  de- 
ferment plan.  On  the  day  of  registration,  students  must  pay  at  least  one- 
third  of  their  due  balance  and  sign  a  promissory  note,  obligating  them  to 
make  two  remaining  payments  by  the  end  of  the  semester.  The  interest 
rate  charge  is  1  1/2%  per  month. 

ADMISSIONS  AND  FINANCIAL  AID  COMMITTEE 

The  Admissions/Financial  Aid  Committee  is  comprised  of  one  faculty 
member,  one  student,  the  Dean  of  the  College/Registrar,  the  Athletic  Di- 
rector, and  the  Director  of  Admissions/Director  of  Financial  Aid  and  the 
Financial  Aid  Counselor.  The  responsibilities  of  this  committee  relative  to 
financial  aid  include  establishing  policies  and  procedures  for  the  Admis- 
sions and  Financial  Aid  Office,  as  well  as  the  hearing  of  appeals. 


37 


■^\1t^ 


f 

w 

pr 

^  r 

M 

'1 

' 

^ 

;./.         W 

i 

^^ 

fc^jg^i^iP^ 

\ 

1 

H 

i  .-^'  MT 

* 


J*--v 


V 


^^*'<« 


FINANCIAL  ARRANGEMENTS 
AND  EXPENSES 

1990-91  Undergraduate  &  Graduate  Tuition  and  Fees  per 

Semester: 

12-17  hours $2,100.00 

Extra  hours  atx>ve  17,  per  semester  hour $  140.00 

Less  than  12  hours,  per  semester  hour $  140.00 

Conversion  Fee,  per  semester  hour $   55.00 

(as  of  September  1 ,  1990) 

Senior  Citizens,  age  60  and  above 1/2  stated  cost 

Audit  fee 1/2  stated  cost 

1990-91  Room  (Air  Conditioned,  per  semester) 

Double  Occupancy $  500.00 

Single  Occupancy,  when  available $  730.00 

1990-91  l\teals  (Residence  Hall  students  must 
participate  in  the  University  board  plan): 
7  days/20  meals  per  weeic, 
per  semester $  860.00 

The  cost  of  an  education  at  Cumberland  University  compares  favor- 
ably with  that  of  other  private  colleges  in  the  South.  This  is  made  pos- 
sible by  substantial  gifts  to  the  operating  fund  by  alumni  and  friends  of 
the  University.  The  cost  per  student  is  significantly  more  than  the  tu- 
ition and  fees  charged. 

Students  should  come  to  registration  prepared  to  pay  all  tuition  and 
fees  due  the  University.  Registration  will  not  be  completed  and  stu- 
dents cannot  attend  classes  until  all  fees  are  paid  or  appropriate  ar- 
rangements for  payment  have  been  made  with  the  Director  of  Finance. 
Therefore,  financial  planning  for  the  entire  school  year  is  highly  recom- 
mended. Officials  are  available  in  the  Admissions  and  Financial  Aid 
Office  to  assist  in  this  process. 

Occasionally  there  is  a  delay  in  obtaining  a  Stafford  Loan.  In  this  sit- 
uation, upon  approval  of  the  Director  of  Finance,  a  student  may  be 
permitted  to  finance  an  amount  up  to  the  total  of  the  Stafford  award 
until  the  check  arrives.  In  such  cases,  a  promissorynote  to  Cumber- 
land University  must  be  executed  by  the  student,  and,  if  the  student  is 
a  minor,  the  note  must  be  co-signed  by  a  parent  or  guardian.  There  will 
be  a  loan  origination  fee  and  interest  will  be  charged  on  the  unpaid 
balance. 

A  student  must  settle  his  or  her  account  for  the  current  and/or  any 
previous  semester,  including  charges  accumulated  during  the  present 
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term  of  enrollment,  before  a  grade  report,  transcript  or  diploma  can  be 
released,  and  before  being  eligible  to  re-enroll  for  a  subsequent 
semester.  A  $30.00  processing  fee  will  be  charged  students  who  have 
not  fulfilled  their  financial  obligations  by  final  examination  time. 

SPECIAL  FEES  (NON-REFUNDABLE) 

Application  Fee  (undergraduate) $  25.00 

Application  Fee  (graduate) $  25.00 

Application  Fee  for  International  Students $  50.00 

Change  In  Registration $    5.00 

(This  fee  Is  charged  for  each  course  change 

following  regular  registration  day.) 
Late  Registration $  35.00 

(This  fee  is  charged  when  a  student  registers 

after  regular  registration  day  as  Indicated 

on  the  University  Calendar.) 
Student  Activity/ Athletic  fee 

(full-time  students/each  semester) $100.00 

Student  Activity/Athletic  fee 

(part-time  students)  per  semester  hour $    7.00* 

Returned  check  fee:  First $  15.00 

(Second,  $20.00;  Third,  $30.00) 

Graduation  Fee  (Associate) $  35.00 

Graduation  Fee  (Bachelor's) $  55.00 

Graduation  Fee  (Master's) $  50.00 

Academic  transcripts  (after  first  one)  each $    3.00 

Directed  Study  fee  per  course $  15.00 

Withdrawal  fee  (see  Refunds,  #10) $  30.00 

Motor  Vehicle  Registration  (per  semester) $    5.00 

Lost  Library  Book  Processing  Fee $    5.00 

Residence  Hall  Damage  Deposit  Fee $100.00 

Lost  Residence  Hall  Key $  40.00 

Parking  Fine:  First $    5.00 

(Second,  $10.00;  $25.00  Thereafter) 
Replacement  ID $    5.00 

*This  fee  Is  waived  for  off-campus  classes 
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LAB  AND  COURSE  FEES 

per  course  •  per  semester 

Science  Lab  Fee $  30.00 

(Biology,  Chemistry,  Physical  Science,  and  Physics) 

Computer  Lab  Fee ..$  30.00 

(ACC  180,  ACC  300,  BUA  362,  CIS  170,  CIS  190, 
CIS  201,  CIS  215,  CIS  310,  CIS  313,  CIS  315.  CIS 
317,  CIS  330,  CIS  412,  CIS  416,;  ENG  102H;  Math 
215  and  any  other  course  where  the  use  of  the  Com- 
puter Lab  is  required.) 

Music  fees: 

Private  or  small  group  lessons  (voice,  all  instruments) 

One  25-minute  lesson  perweek $  90.00 

One  50-minute  lesson  perweek $180.00 

Practice  room  (15  hrs.  perweek) $  20.00 


REFUNDS 

Policies  for  refunds  are  as  follows: 

1.  All  class  change  requests  or  withdrawals  from  college  must  be 
made  through  the  Office  of  the  Dean  of  the  College/Registrar.  This 
must  be  done  by  the  dates  stated  in  the  official  calendar. 

2.  No  refund  is  made  on  fees  unless  a  class  is  cancelled  by  the  Uni- 
versity. 

3.  Any  student  suspended  or  expelled  from  the  University  will  forfeit 
any  claim  for  refunds.  This  is  applicable  to  full-time  students  only. 

4.  Students  receiving  any  form  of  financial  aid  who  are  considering 
reducing  their  class  load  below  twelve  semester  hours  should  first 
consult  the  Director  of  Admissions  and  Financial  Aid. 

5.  Tuition  refunds  will  be  made  to  students  voluntarily  withdrawing 
from  Cumberland  during  the  first  three  (3)  weeks  of  the  semester. 
No  refund  will  be  made  after  twenty-one  (21)  calendar  days  follow- 
ing the  first  day  of  registration.  Refunds  for  voluntary  withdrawal 
will  be  computed  as  follows: 

1 -7  days  after  the  first  day  of  registration 80% 

8-1 4  days  after  the  first  day  of  registration 60% 

5-21  days  after  the  first  day  of  registration 40% 
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6.    Any  course  dropped  after  the  first  week  of  the  semester  or  term 
will  be  dropped  without  tuition  refund. 

7.  No  refund  or  credit  on  account  will  be  made  for  room  charges  after 
the  last  day  of  registration. 

8.  Refund  or  credit  on  account  for  board  charges  will  be  made  on  a 
per  day  basis  for  the  number  of  days  following  voluntary  with- 
drawal. 

Applicable  to  other  than  full-time  students: 

9.  Any  student  who  officially  drops  a  course  on  or  prior  to  the  second 
meeting  of  the  class  will  be  entitled  to  a  refund  in  full  of  tuition 
charges,  less  a  $30.00  withdrawal  fee.  There  is  no  refund  after  the 
second  class  meeting  whether  the  student  attends  or  not. 

10.  No  refund  will  be  made  for  any  charges  for  continuing  education 
courses. 

11.  No  refund  will  be  made  for  any  charges  relating  to  a  Directed 
Study. 
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STUDENT  LIFE  AND  SERVICES 


Coordination  and  facilitation  of  learning  experiences  complementing 
classroom  instruction  is  coordinated  by  the  Office  of  the  Dean  of  the 
College/Registrar  and  his  staff.  Specific  areas  of  responsibility  include 
student  records,  registration,  advisement,  housing,  activities,  intramu- 
rals,  and  student  conduct.  All  questions  concerning  student  life  and 
services  should  be  directed  to  the  Office  of  the  Dean  of  the 
College/Registrar. 


STUDENT  LIFE 

STUDENT  INVOLVEMENT  IN  GOVERNANCE 

Cumberland  University  believes  in  the  development  of  students  so 
that  they  may  be  effective  citizen-leaders  in  their  community,  state,  and 
nation.  The  Student  Council,  campus  clubs  and  organizations,  and 
university  committees  offer  opportunities  for  these  types  of  skills  to  be 
learned  and  practiced  in  the  academic  environment. 

STUDENT  ACTIVITIES  AND  ORGANIZATIONS 

The  University  endeavors  to  expand  in  each  student  the  self-respect 
and  discipline  to  achieve  his/her  goals.  These  goals  are  enhanced  by 
responsible  extracurricular  activities  designed  by  students,  faculty,  and 
staff  personnel.  Anyone  desiring  information  on  how  to  participate  in 
an  activity  or  how  to  develop  a  new  activity  should  contact  the  Director 
of  Student  Activities/Housing  in  the  Office  of  the  Dean  of  the 
College/Registrar  and/or  read  the  Cumberland  University  Student 
Handbook. 

Student  Council.  The  Student  Council  is  the  primary  channel  for 
student  opinions  concerning  the  betterment  of  the  University  and  stu- 
dent activities.  Through  its  various  programs,  the  Student  Council 
sponsors  dances,  films,  outdoor  recreation,  homecoming,  cultural 
events,  community  projects,  and  numerous  other  special  events  during 
the  year.  Student  Council  officers  are  elected  each  spring  semester  by 
the  full-time  student  body.  Student  Council  senators  are  elected  each 
fall  semester  by  the  full-time  student  body.  For  officer  or  senator  quali- 
fications, see  the  Cumberland  University  Student  Handbook. 
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Clubs  and  Organizations.  Cumberland  University  believes  that 
clubs  and  organizations  provide  a  positive  outlet  for  growth  and  com- 
munication opportunities  for  students.  Current  clubs  and  organizations 
include  the  following:  Alpha  Chi  Honor  Society  (juniors  and  seniors), 
Alpha  Lambda  Delta  Honor  Society  (freshmen),  Baptist  Student  Union, 
Black  Student  Association,  Cheerleaders,  Fellowship  of  Christian  Ath- 
letes, Phi  Beta  Lambda  Business  Fraternity,  Kappa  Sigma  Theta  (local 
fraternity),  President's  Association  of  Students,  President's 
Roundtable,  Sigma  Delta  Sigma  (local  sorority).  Science  Club,  and 
Student  Tennessee  Education  Association.  Specific  information  on  any 
of  the  above  clubs  and  organizations  may  be  obtained  from  the  Direc- 
tor of  Student  Activities/Housing. 

Intramural  Sports.  Intramural  sports  for  men  and  women  offer  stu- 
dents an  opportunity  to  compete  in  unpressured  athletic  competitions. 
Current  sports  include  mushball/softball,  flag  football,  basketball,  and 
volleyball.  Students  who  desire  to  institute  other  sports  should  contact 
the  Director  of  Student  Activities/Housing. 

Intercollegiate  Athletics.  The  intercollegiate  athletic  program  at 
Cumberland  has  gained  increased  recognition  through  competition 
with  other  four-year  schools.  The  University  is  a  member  of  the  Na- 
tional Association  of  Intercollegiate  Athletics  (NAIA),  which  was 
founded  in  Kansas  City,  Missouri,  in  1937.  Additionally,  Cumberland 
belongs  to  the  Tennessee  Collegiate  Athletic  Conference  (TCAC). 
Varsity  teams  include  men's  football,  men's  baseball,  women's  softball, 
men's  and  women's  basketball,  women's  volleyball,  men's  and 
women's  tennis,  and  men's  and  women's  soccer.  Enrolled  or  prospec- 
tive students  who  wish  to  try-out  for  a  specific  team  or  who  wish  addi- 
tional information  about  intercollegiate  athletics  are  encouraged  to 
contact  the  Athletic  Director  and/or  the  Director  of  Admissions  and  Fi- 
nancial Aid. 

Religious  Activities.  The  University  is  non-denominational  in  its  ap- 
proach toward  education;  however,  there  is  a  commitment  to  the  con- 
cept of  facilitating  the  availability  of  religious  activities.  Local  churches 
of  various  denominations  are  within  easy  access  to  the  campus.  Addi- 
tionally, a  Baptist  Student  Union  and  a  chapter  of  the  Fellowship  of 
Christian  Athletes  is  on  campus. 

Cockroft  Forum.  Instituted  in  1978,  the  Cockroft  Forum  for  Free 
Enterprise  brings  the  academic  and  business  worlds  together  by  spon- 
soring visits  by  corporate  leaders  to  the  Cumberland  University  cam- 
pus for  intensive  one-day  learning  sessions  with  students,  faculty  and 
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area  business  executives.  The  program  provides  an  opportunity  for 
the  exchange  of  ideas  and  experiences. 

This  Forum  is  made  possible  by  a  grant  from  the  William  B.  Cockroft 
Forum  for  Free  Enterprise,  Incorporated,  a  public  foundation  which 
provides  grants  to  selected  institutions  of  higher  education  throughout 
the  nation. 

Recent  speakers  have  included  such  prominent  business  leaders  as 
Phillip  N.  Bredesen,  founder  and  Chairman  of  Clinical  Pharmaceuti- 
cals, Incorporated  and  Coventry  Corporation;  Thomas  Cruikshank, 
Chief  Executive  Office  of  Kalliburton,  Incorporated;  Mark  Gill,  Presi- 
dent of  JMR  Investments;  Noah  Liff,  Chief  Executive  Officer  of  Steiner- 
Liff;  James  McSwiney,  former  Chairman  of  Mead  Corporation;  John 
Nicholson,  President,  Tennessee  Apparel  Company;  Ben  R.  Rechter, 
President  of  Rogers  Groups  Investments,  Incorporated;  Joe  M. 
Rodgers,  former  United  States  Ambassador  to  France  and  owner  of 
JMR  Investments;  and  John  Sloan,  Jr.,  President  and  Chief  Executive 
Officer  of  the  National  Federation  of  Independent  Business. 

Student  Communications.  Communication  outlets  allow  the  stu- 
dent to  gain  practical  working  knowledge  in  his/her  area  of  interest. 
These  outlets  include  the  following: 

WFIVIQ  Fl\/I  -  student  radio  station 

The  Piioenix  -  student  yearbook 

Cumberland  Collegian  -  student  newspaper 

Freedom  for  student  publications  and  the  student  press  are  a  valuable 
aid  in  establishing  and  maintaining  an  atmosphere  of  free  and  respon- 
sible discussion  of  campus  concerns.  The  editorial  freedom  of  student 
editors  and  managers  entails  corollary  responsibilities  to  be  governed 
by  the  canons  of  responsible  journalism,  such  as  avoidance  of  libel,  in- 
decency, undocumented  allegations,  attacks  on  personal  integrity,  and 
the  techniques  of  harassment  and  innuendo.  Student  staffs,  assisted 
by  faculty  advisors,  are  responsible  for  the  student  newspaper  (Cum- 
berland Collegian),  the  yearbook  (Phoenix),  the  Student  Council  activi- 
ties calendar,  and  the  newsletter  (Preview)  sent  to  prospective  stu- 
dents. Each  editor  or  responsible  student  selects  his/her  own  staff  and 
has  control  over  the  content  of  the  publication.  Participation  is  open  to 
all  students. 
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STUDENT  SERVICES 

ORIENTATION  AND  ADVISING 

A  program  of  orientation  is  held  prior  to  the  beginning  of  fall 
semester  for  all  first-time  freshmen  and  transfer  students.  The  program 
is  designed  to  help  new  students  make  the  transition  into  life  at  Cum- 
berland easier  and  more  enjoyable.  New  students  are  introduced  to 
academic  programs,  regulations,  services,  and  activities  of  the  Univer- 
sity. Each  new  student  is  encouraged  to  participate  in  order  to  facilitate 
success  in  the  collegiate  experience. 

During  the  orientation  period,  each  new  enrollee  is  assigned  an  up- 
perclass  student  specifically  chosen  and  trained  to  serve  in  an  advise- 
ment capacity.  These  upperclassmen  meet  with  their  groups  during 
orientation  and  throughout  the  semester  to  answer  questions,  encour- 
age participation  in  social  activities,  and  help  students  acclimate  to  col- 
lege life. 

The  advising  program  at  Cumberland  University  is  intended  to  assist 
the  student  in  selecting  a  prog ram-of -study  to  meet  his/her  back- 
ground, interests,  and/or  abilities.  All  new  students  are  assigned  an 
academic  advisor  who  has  been  specifically  chosen  to  work  with  enter- 
ing individuals.  Students  are  encouraged  to  seek  out  their  advisors 
several  times  each  semester  to  talk  or  to  receive  assistance  with  ques- 
tions or  concerns  about  college  life. 

Each  student  is  personally  responsible  for  understanding  and  com- 
pleting all  requirements  for  an  academic  degree.  While  the  academic 
advisor  will  assist  the  student  with  this  process,  the  advisor  may  not 
assume  responsibility  for  these  activities. 

All  new  freshmen  and  transfer  students  who  have  completed  less 
than  a  semester  or  a  quarter  of  college  work  are  required  to  take  PSY 
108,  Personal  Development,  during  either  the  first  or  second  semester 
of  the  freshman  year.  PSY  108  is  a  one-hour  course  that  includes  em- 
phasis on  Cumberland  University,  a  personal  assessment  of  academic 
strengths  and  weaknesses,  study  skills,  decision  making  and  goal  set- 
ting, learning  styles,  and  career  planning.  Any  exceptions  to  enrolling 
in  this  class  must  be  granted  by  the  Academic  Committee. 
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COUNSELING 

The  faculty  and  administration  of  Cumberland  University  are  con- 
cerned with  the  development  of  the  total  student.  It  is  for  this  reason 
that  trained  counselors  and  faculty  members  are  available  to  students 
for  personal,  academic,  social,  and  career  counseling,  as  well  as  to 
provide  assistance  with  problem  solving  and  decision  making. 

Counseling  is  most  often  done  on  an  individual  basis,  but  the  oppor- 
tunity exists  for  group  experiences  and  the  use  of  aptitude,  interest, 
and  personality  tests  as  additional  sources  of  information  for  the  stu- 
dent's use  in  making  decisions. 

Students  may  seek  counseling  on  their  own  initiative  or  be  referred 
by  faculty  or  staff.  The  Director  of  Student  Development  has  primary 
responsibility  for  counseling.  The  Office  of  the  Director  of  Student  De- 
velopment is  located  in  the  Office  of  the  Dean  of  the  College/Registrar 
where  students  may  rriake  appointments  or  drop  in  as  they  wish. 

CAREER  PLANNING 

The  Dean  of  the  College/Registrar's  Office  offers  several  opportuni- 
ties to  assist  students  in  career  decision  making.  Among  the  opportuni- 
ties is  SIGI  PLUS,  one  of  the  most  advanced  career  guidance  systems 
available.  Other  options  include  career  tests  and  inventories  as  well  as 
individual  career  counseling.  These  opportunities  are  available  by  ap- 
pointment and  at  no  cost  to  the  student.  Specific  questions  or  re- 
quests for  information  should  be  directed  to  the  Director  of  Student  De- 
velopment. 

PLACEMENT 

Placement  services  at  Cumberland  University  are  provided  by  the 
College  Placement  Office.  The  College  Placement  Office  processes  in- 
quiries from  business,  industry,  school  systems,  government  and  so- 
cial agencies.  The  office  also  assembles  employment  materials, 
checks  recommendations,  arranges  for  interviews,  distributes  creden- 
tials and  provides  other  support  services  to  complete  the  employment 
process. 

Candidates  for  a  degree  should  register  with  the  Placement  Office 
no  later  than  early  in  their  senior  year  to  take  advantage  of  on-campus 
interviewing  opportunities  and  career  counseling. 
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Any  student  wishing  part-time  employment  should  check  with  the 
Placement  Office  to  take  advantage  of  the  many  part-time  opportuni- 
ties listed. 

The  Placement  Office  is  located  in  Memorial  Hall,  first  floor. 

COOPERATIVE  EDUCATION 

The  Cooperative  Education  Program  at  Cumberland  University  is  a 
voluntary  independent  educational  program  whose  primary  purpose  is 
to  integrate  formal  classroom  study  with  practical  off-campus  work  ex- 
perience. Assignments  to  cooperating  employers  provide  students  the 
opportunities  to  test  their  career  objectives  and  choices.  The  coopera- 
tive system  of  education  is  considered  by  business,  industry,  and  edu- 
cation to  be  one  of  the  finest  types  of  education  and  one  which  permits 
students  to  become  involved  in  the  world  of  work  early  in  life.  In  order 
to  qualify  for  entry  and  continued  participation  in  the  program,  an  appli- 
cant must  be  a  student  in  good  standing,  be  a  U.S.  citizen,  and  main- 
tain a  scholarship  level  acceptable  to  both  the  University  and  the  em- 
ployer. 

Although  the  Cooperative  Education  Program  does  not  guarantee 
that  all  students  will  be  placed  on  work  assignments  nor  stipulate  job 
benefits  or  specific  salaries,  every  effort  is  made  to  place  students  in 
the  best  educational  and  financial  situation.  The  rate  of  pay  is  set  by 
the  employer.  It  is  expected  to  be  the  prevailing  rate  paid  employees 
with  similar  experience  and  training;  the  employer  pays  the  wages  di- 
rectly to  the  co-op  student.  Cooperative  education  assignments  may 
also  be  made  in  volunteer  (non-paid)  positions. 

Supervision  is  provided  for  students  by  both  campus  representatives 
and  employers.  Evaluation  reports  prepared  by  the  student  and  the  co- 
op employer  help  to  assure  that  all  involved  obtain  maximum  benefits 
from  the  program.  Admission  to  the  Cooperative  Education  Program 
involves  no  obligation  on  the  part  of  the  University,  students,  or  em- 
ployers with  regard  to  permanent  employment  after  graduation. 

Students  will  be  assigned  to  work  on  jobs  that  directly  relate  to  their 
academic  major  or  occupational  goal  and  may  receive  elective  unit 
credit  for  this  work,  provided  it  is  approved  by  the  division  Co-op  Su- 
pervisor and  the  Division  Chairperson. 

Generally,  students  working  part-time  may  receive  one  (1)  to  three 
(3)  hours  of  credit  per  semester;  however,  those  students  who  receive 
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special  approval  may  earn  up  to  six  (6)  hours  of  credit  per  semester  on 
a  full-time  basis. 

Students  may  elect  to  participate  in  the  Cooperative  Education  pro- 
gram to  the  extent  that  they  meet  the  standards  of  Cumberland  Univer- 
sity and  the  guidelines  in  the  Cooperative  Education  Student  Hand- 
book. 

COOPERATIVE  EDUCATION  REGISTRATION 

As  with  any  course,  registration  should  occur  at  the  regular  registra- 
tion period  for  the  applicable  semester.  However,  any  student  wishing 
to  register  for  a  co-op  experience  must  present  written  approval  from 
the  division  Co-op  Supervisor  to  the  Dean  of  the  College/Registrar. 

Inquiries  concerning  the  Cooperative  Education  Program  should  be 
addressed  to  the  Chairperson  of  the  academic  division  in  which  the 
student  is  majoring. 

HOUSING  AND  FOOD  SERVICES 

The  University  encourages  students  to  reside  in  the  residence  halls. 
Campus  living  can  promote  positive  maturing  experiences  plus  en- 
hance camaraderie  and  a  sense  of  unity  among  students. 

Edward  Potter  Hall  is  reserved  for  men  and  Mary  White  Hall  is  re- 
served for  women.  Justin  Potter  Hall  is  available  as  a  coeducational 
residence  hall  when  the  space  is  needed.  All  residence  halls  have  a 
Head  Resident  and  a  staff  of  student  Resident  Advisors.  Resident  Ad- 
visors (RA)  live  with  the  residents  on  each  floor.  They  are  student  as- 
sistants selected  on  the  basis  of  their  skills,  interests,  and  involvement 
in  campus  life.  University  residence  halls  are  open  for  occupancy  only 
on  the  dates  shown  in  the  official  institutional  calendar.  The  residence 
halls  are  closed  and  students  will  not  be  permitted  to  live  in  the  build- 
ings when  classes  are  not  in  session. 

All  students  residing  in  the  residence  halls  must  purchase  a  univer- 
sity meal  plan.  Twenty  meals  per  week  are  served  in  the  cafeteria.  No 
breakfast  is  served  on  Sunday  morning.  Commuter  meal  tickets  or  a  la 
carte  pricing  is  available.  Commuter  meal  ticket  information  is  avail- 
able in  the  cafeteria.  Operated  by  Morrison's  Incorporated,  the  cafete- 
ria serves  a  variety  of  meats,  vegetables,  sandwiches,  salads,  and 
desserts.  Seconds  are  offered  on  most  items.  Visitors  and  guests  are 
welcome  to  eat  in  the  cafeteria  for  a  modest  price. 
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Every  attempt  is  made  to  honor  building,  room,  and  roommate  re- 
quests. Space  is  assigned  as  room  reservations  are  received.  When 
individuals  wish  to  room  with  each  other,  both  parties  must  make  the 
request.  The  University  reserves  the  right  to  change  both  the  building 
and  room  assignments  of  any  resident.  Students  requesting  housing 
information  should  contact  the  Director  of  Student  Activities/Housing  or 
The  Office  of  Admissions  and  Financial  Aid.  Specific  housing  regula- 
tions and  descriptions  can  be  found  in  the  Cumberland  University  Stu- 
dent Handbook. 

HEALTH  SERVICES 

Cumberland  University  maintains  a  favorable  working  relationship 
with  the  local  hospitals,  physicians,  and  dentists.  Both  Lebanon  hospi- 
tals are  in  close  proximity  and  easy  access  to  the  campus  and  both 
have  emergency  room  facilities.  The  Wilson  County  (Tennessee)  Civil 
Defense  Ambulance/Paramedical  Station  is  only  a  few  blocks  from 
campus. 

Should  a  student  become  ill  or  require  medical  attention,  he/she 
should  report  to  his/her  own  local  physician  or  call  the  University  oper- 
ator who  will  in  turn  contact  the  Office  of  the  Dean  of  the  College/Reg- 
istrar to  secure  medical  assistance  for  the  student.  After  regular  busi- 
ness hours,  residence  halt  students  should  report  to  their  Residence 
Hall  Director.  Cumberland  University  is  not  responsible  for  any  charges 
incurred  by  a  student  at  a  hospital,  or  health  care  provider! 

The  University  reserves  the  right  to  notify  parents,  guardians,  and/or 
spouses  in  the  case  of  the  illness  of  any  student  when,  in  the  profes- 
sional opinion  of  the  Director  of  Student  Activities/Housing,  the  Direc- 
tor of  Student  Development,  the  Dean  of  the  College/Registrar,  and/or 
the  President  of  the  University,  these  individuals  should  be  notified. 

STUDENT  INSURANCE 

The  University  encourages  each  student  to  enroll  in  a  health/acci- 
dent insurance  plan  and  to  include  residence  hall  possessions  under  a 
homeowner's  insurance  policy.  The  University  assumes  no  responsibil- 
ities for  accidents,  injuries,  or  missing  possessions  of  its  students.  The 
University  does  not  offer  or  endorse  any  specific  insurance  policy  or 
vendor. 

PERSONAL  PROPERTY 

The  University  does  not  assume  responsibility  for  personal  property 
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of  students  or  visitors  at  Cumberland  University  or  for  personal  prop- 
erty left  at  the  University. 

MOTOR  VEHICLES 

Parking  is  available  for  students  adjacent  to  Memorial  Hall,  Edward 
Potter  Hall,  Mary  White  Hall,  and  Student  Center  Building.  A  parking 
charge  of  $5.00  per  semester  is  charged  to  students  who  drive  or  park 
a  car  on  campus.  Car  registration  and  a  Cumberland  University  park- 
ing sticker  displayed  from  the  rearview  mirror  are  required.  The  Univer- 
sity reserves  the  right  to  ticket  and/or  tow  automobiles  in  violation  of 
parking  regulations  which  are  supplied  to  students  during  the  registra- 
tion process.  Operators  of  motor  vehicles  on  the  campus  are  required 
to  purchase  and  maintain  liability  insurance.  Proof  of  insurance  may 
be  requested  by  the  University. 

UNIVERSITY  MAIL  SERVICE 

Resident  students  may  pick  up  their  mail  from  both  on-  and  off-cam- 
pus sources  in  the  University  Bookstore  during  posted  business  hours. 
Mail  should  be  addressed  to  the  student  in  care  of  Cumberland  Univer- 
sity, Lebanon,  Tn.  37087.  Outgoing  mail  may  be  posted  and  mailed  in 
the  Bookstore  or  at  the  University  switchboard  in  Memorial  Hall.  A 
United  States  Postal  Service  mailbox  is  located  in  front  of  Memorial 
Hall  on  the  campus.  Collection  times  are  noted  on  the  box. 

STUDENT  PROBLEMS  OR  COMPLAINTS 

Any  student  problem  or  complaint  may  be  referred  to  the  Director  of 
Student  Activities/Housing  in  the  Office  of  the  Dean  of  the 
College/Registrar  for  proper  disposition  to  appropriate  decision-making 
individuals. 

COMMERCIAL  REPRESENTATION 

A  student  is  not  permitted  to  represent  commercial  business  inter- 
ests on  campus  without  permission  from  the  Director  of  Student  Activi- 
ties/Housing. 

Commercial  solicitation  is  not  allowed  on  University  property.  Stu- 
dent organizations  that  wish  to  engage  in  fund-  raising  activities  must 
obtain  written  permission  from  the  Director  of  Student  Activities/Hous- 
ing. 
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CONTRACT  POLICY 

No  student  organization  or  group  of  students,  or  anyone  acting  for 
any  organizations  or  group,  may  make  contracts  or  other  financial  obli- 
gations without  written  approval  of  the  Director  of  Finance  and/or  other 
appropriate  official  Cumberland  University  representatives.  Persons  vi- 
olating this  policy  will  be  personally  liable. 

DISCIPLINARY  MATTERS 

Cumberland  students  are  expected  to  act  in  a  responsible  and  ma- 
ture manner  at  all  times.  Any  student  whose  behavior  violates  stan- 
dards of  conduct  befitting  an  academic  community  is  subject  to  disci- 
plinary action.  Cumberland  University  reserves  the  right  to  expel  or 
discipline  any  student  if,  in  the  opinion  of  the  administration,  the  stu- 
dent is  considered  to  be  a  hazard  or  has  proven  to  be  a  deterrent  to 
the  welfare  of  the  student  body  and/or  the  University.  Specific  student 
discipline  matters  are  adjudicated  through  the  Office  of  the  Dean  of  the 
College/Registrar.  The  Director  of  Student  Activities/Housing  is  re- 
sponsible for  regulation  enforcement.  The  following  items  are  consid- 
ered to  be  violations  of  appropriate  behavior:  theft  and/or  damages  of 
personal  or  institutional  property;  intentional  disruption  of  institutional 
activities;  possession  and/or  consumption  of  alcohol  and/or  controlled 
substances;  possession  and/or  use  of  dangerous  weapons  and/or  ex- 
plosives; obscene  and/or  disorderly  conduct;  hazing;  coercion,  intimi- 
dation, and/or  abuse  of  students  or  institutional  employees;  misrepre- 
sentation of  identity;  giving  false  testimony;  lying,  and/or  academic 
dishonesty.  Also  see  the  Academic  Dishonesty  section  of  this  publica- 
tion. 

CAMPUS  SECURITY 

Security  for  the  campus  is  provided  by  University  employees  and  by 
off-duty  Wilson  County  (TN.)  Sheriff's  officers.  Students,  employees, 
and  guests  are  subject  to  all  city,  county,  state,  and  national  laws.  All 
Cumberland  University  students,  visitors,  faculty,  and  staff  are  required 
to  cooperate  fully  with  security  officers  in  their  performance  of  official 
duties  at  the  University.  Any  person  who  does  not  cooperate  fully  may 
be  subject  to  disciplinary  action  and/or  arrest. 

SEVERE  WEATHER  DISMISSALS 

The  policy  of  the  University  is  to  inform  the  news  media  in  both 
Lebanon  and  Nashville  if  classes  either  on-campus,  off-campus  or 
both  are  cancelled  because  of  conditions  relating  to  severe  weather. 
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DISABLED  STUDENT  SERVICES 

Cumberland  University  is  committed  to  providing  the  best  possible 
educational  facilities  and  programs  to  all  students.  Services  designed 
for  students  with  special  needs  are  coordinated  by  the  Director  of  Stu- 
dent Development. 

Prospective  students  with  special  needs  are  encouraged  to  contact 
the  Director  of  Student  Development.  Early  notification  will  help  assist 
the  institution  in  meeting  the  student's  needs.  The  information  provided 
is  voluntary  and  all  such  information  will  be  kept  confidential. 

INFORMATION  CONCERNING  VETERANS  BENEFITS 

1.  Any  individual  eligible  for  educational  benefits  from  the  Veteran's 
Administration  should  file  an  application  with  the  V.A.  one  month 
prior  to  enrollment.  The  office  serving  this  region  may  be  contacted 
by  writing  or  telephoning: 

Veterans  Administration  Regional  Office 

1 1 0  Ninth  (9th)  Avenue,  South 

Nashville,  Tn.  37203 

Telephone:  615-736-5251 

2.  Enrollment  Certification  (V.A.  form  22-1999)  will  be  completed  each 
term  by  the  Dean  of  the  College/Registrar  after  the  registration  pro- 
cess has  been  completed.  A  student  must  request  that  this  form  be 
filed  by  checking  the  appropriate  section  of  the  Academic  Informa- 
tion Update  Sheet,  which  is  completed  as  part  of  the  registration 
process.  Benefit  counseling  and  questions  of  eligibility  for  specific 
programs  should  be  directed  to  the  Veteran's  Administration  Office 
listed  above. 

3.  Academic  credit  may  be  allowed  for  some  training  received  while  in 
the  military  service.  Questions  concerning  service  connected  credit 
should  be  directed  to  the  Working  Adult  Degree  Program  Coordina- 
tor at  the  University. 

4.  The  University  urges  individuals  needing  information  or  assistance 
with  any  veteran's  benefit  program  to  contact  an  eligibility  counselor 
at  the  nearest  V.A.  office. 

NOTE:  Cumberland  University  is  authorized  by  the  State  of  Ten- 
nessee Higher  Education  Commission  to  offer  training  to  veterans 
and  other  eligible  persons  under  laws  administered  by  the  Veteran's 
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Administration  on  the  main  campus  in  Lebanon,  Tennessee,  tlie 
Tennessee  National  Guard  Armory  in  Nashville,  Tennessee,  and  the 
Tennessee  Military  Academy  in  Smyrna,  Tennessee.  Independent 
Study,  internships,  and  practicum  courses  may  not  be  certified 
methods  of  appropriate  study  for  V.A.  payment. 

AWARDS  BANQUET 

Each  year,  during  the  spring  semester,  a  banquet  is  held  for  the  pur- 
pose of  providing  recognition  to  students  whose  campus  leadership. 
University  service,  and  scholarship  have  entitled  them  to  be  selected 
for  such  awards. 

AWARDS 

Freshman  Award  in  English.  This  award  is  presented  to  the  stu- 
dent whose  work  in  freshman  English  is  deemed  to  be  the  most  out- 
standing. 

Award  in  English.  An  award  is  given  to  the  graduating  student  who 
produces  the  most  original  and  outstanding  work  in  the  field  of  English, 
American,  or  World  Literature.  An  appropriately  inscribed  plaque  is 
awarded  only  in  years  of  exceptional  merit  by  the  English  faculty  and 
the  donor. 

The  Alice  Hegan  Rice  Award.  This  award  is  given  to  the  student 
who  submits  for  evaluation  a  short  story  that  in  the  estimation  of  three 
judges  appointed  by  the  President,  is  rated  highest  in  originality,  verbal 
felicity,  plot,  and  characterization.  The  story  may  not  exceed  2,000 
words. 

The  Cale  Young  Rice  Award.  This  award  is  given  annually  in  honor 
of  Cale  Young  Rice,  A.C.,  Cumberland  University,  1893,  to  the  student 
who,  on  or  before  May  1 ,  submits  a  lyric  poem  that  in  the  estimation  of 
the  English  faculty  best  exhibits  proficiency  in  lyric  verse  based  on 
originality  in  thought,  felicity  of  phrase,  and  use  of  meter  and  rhyme. 
The  poem  must  not  have  fewer  than  14  or  more  than  30  lines. 

Research  Award  in  English.  This  award  is  presented  to  the  stu- 
dent who  submits  the  most  outstanding  research  paper  in  English. 

William  Bowen  Campbell  Award  in  American  History.  This  award 
is  given  in  memory  of  William  Bowen  Campbell,  citizen  of  Wilson 
County,  judge,  member  of  Congress  four  terms,  Brigadier-General 
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U.S.A.,  and  Governor  of  Tennessee.  A  recent  scholarly  volume  is 
awarded  annually  to  the  student  who  earns  the  highest  grade  point  av- 
erage throughout  the  year  in  the  study  of  American  history. 

World  History  Award.  The  World  History  Award  is  given  annually 
by  Mr.  and  Mrs.  Clark  Bradford  Cavett  to  the  student  with  the  highest 
academic  average  in  world  history. 

History  Associates  of  Wilson  County  Award.  This  award  is  pre- 
sented by  the  History  Associates  of  Wilson  County  to  the  student  who 
has  shown  the  greatest  insight  and  interest  in  history. 

Raymond  Cleveland  Award  in  Social  Science.  This  award  is  pre- 
sented annually,  beginning  in  1983,  by  Mr.  and  Mrs.  Joe  Beard  in 
honor  of  Raymond  Cleveland  who  was  a  seaman,  scholar,  business- 
man, and  friend  of  Cumberland.  It  is  awarded  to  the  student  who,  by 
the  determination  of  the  social  science  faculty,  has  shown,  through 
academic  achievement  and  sense  of  purpose,  the  potential  for  future 
contributions  in  the  field  of  social  science. 

The  Chamber  of  Commerce  Award  in  Business  Administration. 

An  inscribed  plaque  is  awarded  in  years  of  merit  by  the  Board  of  Direc- 
tors of  the  Lebanon  and  Wilson  County  Chamber  of  Commerce  in  con- 
sultation with  the  professors  of  business  administration.  Judgment  for 
the  award  is  based  on  the  cumulative  average  of  the  student,  average 
in  business  subjects,  and  insight  of  the  student  into  practical  business 
affairs. 

The  Bankers  Award  in  Accounting.  This  award  is  given  by  the 
Peoples  Bank  to  the  graduating  student  with  the  highest  average  in  ac- 
counting. 

J.O.  Baird  Chemistry  Award.  This  award  is  given  annually  in  mem- 
ory of  Professor  Baird  to  the  student  showing  the  most  promise  in  the 
field  of  chemistry. 

Mathematics  Achievement  Award.  This  award  is  given  each  year 
to  the  student  making  the  highest  grade  in  first  year  mathematics. 

Calculus  Award.  This  award  is  given  annually  to  the  student  mak- 
ing the  highest  grade  in  calculus. 

Freshman  Biology  Award.  This  is  an  award  for  excellence,  pre- 
sented to  the  most  outstanding  freshman  biology  student  at  the  Uni- 
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versity. 

Most  Promising  Biologist  Award.  This  award  is  presented  to  the 
most  promising  graduating  student  majoring  and  planning  a  career  in 
biology.  The  award  is  based  on  scholarship,  leadership  and  observed 
abilities  of  the  student  as  demonstrated  throughout  his/her  program  of 
studies. 

Health  Services  Administration  Award.  This  award  is  presented 
to  the  graduating  student  majoring  in  a  pre-professional  health-related 
area.  The  award  is  based  on  scholarship,  leadership  and  observed 
abilities  of  the  student  as  demonstrated  throughout  his/her  program  of 
studies. 

The  Future  Educators  Award.  This  award  is  presented  to  the  most 
promising  young  woman  or  young  man  planning  a  profession  in  the 
field  of  teaching.  It  is  based  upon  scholarship,  participation,  and  ob- 
served abilities  of  the  students  in  the  courses  of  education. 

The  Irvin  F.  Bass  Excellence  in  Education  Award.  This  is  given 
annually  to  the  senior  Education  major  who  has  made  significant  con- 
tribution to  the  Education  Program.  This  award  is  based  on  character, 
moral  and  ethical  attitudes  toward  professional  responsibilities,  and  the 
promise  of  future  achievement  in  the  field  of  education. 

Student  Council  Award.  One  award  is  made  each  year  to  a  faculty 
member  who  provided  outstanding  excellence  in  teaching,  concern  for 
student  welfare,  and  participation  in  non-academic  affairs. 

Cumberland  Women's  Club  Award.  An  annual  award  is  given  to 
the  young  woman  who,  in  the  opinion  of  the  members  of  the  club,  pos- 
sesses outstanding  qualities  of  leadership,  loyalty,  scholarship,  and 
moral  and  ethical  conduct. 

Mr.  and  Ms.  Cumberland.  This  honor  is  awarded  to  the  young  man 
and  young  woman  who  best  exemplify  the  ideals  of  Cumberland.  The 
honor  is  not  based  entirely  on  academic  achievement,  but  upon  total 
personal,  social,  and  academic  contributions  to  Cumberland.  Nomina- 
tions for  this  honor  are  made  by  the  faculty  with  the  final  selection  by 
the  student  body. 

Lindsey  Donnell  Award.  This  award  is  given  annually  to  the  stu- 
dent athlete  who  excels  in  both  academics  and  athletics. 
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Cumberland  University  Service  Award.  The  Cumberland  Univer- 
sity Service  Award  is  presented  by  the  faculty  to  the  graduate  who  has 
made  an  outstanding  contribution  to  the  University  and  who  has  out- 
standing promise  for  the  future. 

President's  Award.  The  President's  Award  is  presented  annually  to 
the  graduate  who,  in  the  opinion  of  the  faculty,  most  nearly  embodies 
the  ideals,  principles,  and  spirit  of  the  University.  The  candidates  for 
this  award  are  judged  on  the  basis  of  their  scholastic  attainment,  per- 
sonal bearing  and  integrity,  leadership  development,  moral  and  ethical 
conduct,  and  loyalty  to  the  University. 

Academic  Awards.  Two  awards  are  given  by  the  faculty  each  year 
to  the  graduating  students  with  the  highest  academic  averages. 
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ACADEMIC  INFORMATION 


PERSONAL  ATTENTION 

The  faculty  of  Cumberland  University  is  committed  to  assisting  each 
student  in  the  development  of  reading,  writing,  and  speaking  skills. 
Further,  the  goal  of  the  corps-of-instructors  is  to  expose  students  to  the 
sciences,  mathematics,  the  social  sciences,  and  the  arts.  It  is  the 
hope  of  the  University  that  these  bodies  of  knowledge  will  not  only  pre- 
pare a  student  for  a  vocation,  but  for  life. 

THE  FACULTY 

A  highly  trained  faculty  dedicated  to  teaching  is  paramount  to  en- 
sure a  quality  educational  experience  for  the  Cumberland  student.  A 
high  percentage  of  the  members  of  the  corps-of-  instructors  hold  the 
highest  degree  in  their  teaching  discipline.  Additionally,  some  hold  pro- 
fessional licenses  as  well  as  degrees.  Many  are  long  time  instructors 
with  extensive  years  of  experience.  In  their  educational  preparation, 
Cumberland  faculty  have  earned  degrees  from  more  than  forty-five 
(45)  colleges  and  universities  across  the  United  States.  No  classes 
are  taught  by  graduate  students.  The  student-faculty  ratio  is  fourteen 
(14)  to  one  (1). 

FACULTY  SENATE 

The  full-time  faculty,  including  administration  officers  who  hold  fac- 
ulty appointments,  are  organized  as  an  advisory  group  to  assist  with 
the  operation  of  the  University.  The  Faculty  Senate  operates  under 
the  guidelines  of  the  constitution  of  the  Faculty  Senate. 

FACULTY  AWARDS 

Teaching  Excellence  -  A  Teaching  Excellence  Award  in  granted  in 
years  of  merit  to  a  member  of  the  faculty  who  has  demonstrated  excel- 
lence in  teaching.  The  recipient  is  recognized  by  students,  peers,  ad- 
ministrators, and  alumni. 

Research  and/or  Publication  -  A  Research  and/or  Publication  Award 
is  granted  in  years  of  merit  to  a  faculty  member  for  original  research 
and/or  publications.  The  recipient  is  recognized  by  students,  peers, 
administrators,  and  alumni. 
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ENDOWED  CHAIR 

THE  THOMAS  A.  SHRIVER  CHAIR 
IN  PHILOSOPHY  AND  RELIGION 

The  Shriver  Research,  Writing,  and  Teaching  Chair  in  Philosophy 
and  Religion  is  an  endowed  chair  honoring  Judge  Thomas  A. 
Shriver  (1892-1986),  graduate  of  the  Cumberland  University  Law 
School,  Class  of  1920.  Judge  Shriver  was  chancellor  of  Part  I  of 
the  Chancery  Court,  Davidson  County,  Tennessee,  from  1940  until 
1955,  and  judge  of  the  Tennessee  State  Court  of  Appeals  from 
1955  until  1980.  He  was  the  presiding  judge  of  the  latter  court.  Mid- 
dle Division,  from  1962  until  1977  when  he  became  the  presiding 
judge  of  the  entire  Tennessee  State  Court  of  Appeals,  a  position  he 
held  until  he  retired  in  1980. 

CLASS  FORMATION  POLICY 

1 .  All  classes  must  be  requested  through  the  Office  of  the  Dean  of  the 
College/Registrar.  Class  Registration  Forms  are  available  from  the 
Office  of  the  Dean  of  the  College/Registrar. 

2.  All  classes  must  be  approved  in  writing  by  the  Dean  of  the  Col- 
lege/Registrar, Academic  Committee,  and  Division  Chairperson  at 
least  two  weeks  before  the  official  beginning  date  listed  on  the 
Class  Request  Form  and  before  any  official  announcement  is  re- 
leased to  the  public. 

REGISTRATION  POLICY 

1.  All  students  must  officially  register  for  classes  through  the  Office  of 
the  Dean  of  the  College/Registrar.  It  is  the  responsibility  of  the  stu- 
dent to  comply  with  all  registration  and  drop/add  regulations  as 
stated  in  this  catalog. 

2.  The  Dean  of  the  College/Registrar  will  announce  the  official  regis- 
tration periods  for  all  classes.  All  students,  both  returning  and  new, 
are  expected  to  be  present  at  the  announced  registration  periods, 
even  if  a  pre-registration  form  was  completed  during  the  previous 
term.  The  pre-registration  form  is  used  by  personnel  in  the  Office  of 
the  Dean  of  the  College/Registrar  to  reserve  class  space  for  spe- 
cific students. 

3.  Students  not  present  at  the  announced  registration  periods  must 
contact  the  Office  of  the  Dean  of  the  College/Registrar  for  registra- 
tion material  and  seek  permission  to  register. 
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4.  No  student  will  be  officially  enrolled  in  any  class  until  he/she  has 
complied  with  all  rules  and  regulations  of  Cumberland  University  as 
stated  in  this  catalog. 

ADD  POLICY 

1 .  Students  must  officially  add  a  class  through  the  Office  of  the  Dean 
of  the  College/Registrar.  The  student  must  request  a  Drop/Add 
Form  by  contacting  the  Office  of  the  Dean  of  the  College/Registrar. 
Incomplete  Drop/Add  Forms  may  cause  the  student  to  be  excluded 
from  the  official  class  roll. 

2.  All  class  additions  must  be  executed  within  eight  calendar  days  of 
the  official  first  day  of  class.  Specific  dates  are  included  in  each 
semester's  schedule  of  classes. 

3.  A  five  dollar  fee  must  accompany  each  Drop/Add  Form.  The  check 
should  be  made  payable  to  Cumberland  University  and  should  note 
"add  fee"  and  the  course  being  added.  Forms  received  without  the 
five  dollar  fee  will  not  be  processed  and  the  student  will  not  be  en- 
tered on  the  official  class  roll. 

4.  Drop/Add  Forms  postmarked  or  received  in  the  Office  of  the  Dean 
of  the  College/Registrar  after  the  official  add  period  must  be  ap- 
pealed to  the  Dean  of  the  College/Registrar  explaining  why  admis- 
sion should  be  granted.  The  Dean  of  the  College/Registrar  will  limit 
consideration  of  adds  to  emergency  situations. 

5.  When,  in  the  professional  judgment  of  the  Dean  of  the  College/Reg- 
istrar or  his  designee,  it  is  determined  to  be  in  the  best  interest  of 
the  student  and/or  faculty  member,  addition  of  a  student  to  an  offi- 
cial class  roll  may  be  authorized  after  the  official  add  period. 

ADD  PROCESS 

1 .  Contact  the  Office  of  the  Dean  of  the  College/Registrar  for  a  Cum- 
berland University  Drop/Add  Form.  It  is  the  responsibility  of  the  stu- 
dent to  comply  with  the  add  process. 

2.  The  Drop/Add  Form  must  be  completed  before  a  student  will  be  offi- 
cially enrolled  in  a  course.  Incomplete  add  forms  will  be  returned  to 
the  student.  Failure  to  complete  the  add  process  could  result  in  a 
student  being  excluded  from  the  official  class  roll. 
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3.  The  Drop/Add  Form  should  be  completed  using  the  following  in- 
structions: 

a.  Complete  the  name,  date,  social  security  number,  address,  and 
semester  line. 

b.  Complete  the  appropriate  add  line(s)  in  the  Add  section. 

c.  Include  a  five  dollar  check  for  each  class  with  each  Drop/Add 
Form. 

d.  Sign  and  date  the  form  on  the  Student  Signature  line. 

e.  All  on-campus  classes  require  the  signature  of  the  advisor  or  Di- 
vision Chairperson.  All  off-campus  classes  require  the  signature 
of  the  Director  of  the  Working  Adult  Degree  Program. 

f.  Return  the  Drop/Add  Form  to  the  Office  of  the  Dean  of  the  Col- 
lege/Registrar on  or  before  the  end  of  the  official  add  period. 

DROP  POLICY 

1 .  Students  must  officially  drop  a  class  through  the  Office  of  the  Dean 
of  the  College/Registrar.  The  student  must  request  a  Drop/Add 
Form  by  contacting  the  Office  of  the  Dean  of  the  College/Registrar. 
It  is  the  responsibility  of  the  student  to  comply  with  the  drop  policy. 
Failure  to  comply  may  result  in  the  student  receiving  a  grade  of  "F" 
in  the  course. 

2.  The  official  drop  period  will  expire  at  the  end  of  20  calendar  days 
from  the  first  day  of  classes.  After  this  time  a  student  will  receive  a 
"WP"  or  "WF"  at  the  discretion  of  the  instructor.  No  student  may 
drop  a  class  during  the  last  two  weeks  of  the  semester. 

3.  A  five  dollar  drop  fee  must  accompany  each  Drop/Add  Form. 
Please  remit  the  drop  fee  in  a  check  made  payable  to  Cumberland 
University  with  "drop  fee"  and  the  class  being  dropped  noted  on  the 
"for"  line.  Forms  received  without  the  five  dollar  fee  will  not  be  pro- 
cessed. 

4.  All  drops  postmarked  or  received  after  the  official  drop  period  in  the 
Office  of  the  Dean  of  the  College/Registrar  must  be  appealed  in 
writing  to  the  Academic  Committee  explaining  why  deletion  from  a 
class  should  be  approved. 
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5.  When,  in  the  professional  judgment  of  the  Dean  of  the  College/Reg- 
istrar or  his  designee,  it  is  determined  to  be  in  the  best  interest  of 
the  student  and/or  faculty  member,  official  withdrawal  from  a  class 
may  be  authorized  after  the  official  drop  period. 

DROP  PROCESS 

1 .  Contact  the  Office  of  the  Dean  of  the  College/Registrar  for  a  Cum- 
berland University  Drop/Add  Form.  It  is  the  responsibility  of  the  stu- 
dent to  comply  with  the  drop  process. 

2.  The  Drop/ Add  Form  must  be  completed  before  a  student  will  be  offi- 
cially withdrawn  from  a  course.  Incomplete  Drop/Add  Forms  will  be 
returned  to  the  student.  Failure  to  complete  the  drop  process  could 
result  in  a  grade  of  "F"  being  assigned  to  the  student  in  the  course. 

3.  The  Drop/Add  Form  should  be  completed  using  the  following  in- 
structions: 

a.  Complete  the  name,  social  security  number,  address,  and 
semester  line. 

b.  Complete  the  appropriate  drop  line(s)  fully  in  the  drop  section. 

c.  Enclose  a  five  dollar  check  for  each  Drop/Add  Form. 

d.  Sign  and  date  the  form  on  the  Student  Signature  line. 

e.  All  off-campus  courses  require  the  signature  of  the  Director  of 
the  Working  Adult  Degree  Program.  All  on-campus  classes  re- 
quire the  signature  of  the  student's  advisor  or  the  Division  Chair- 
person. 

f.  Return  the  drop/add  form  to  the  Office  of  the  Dean  of  the  Col- 
lege/Registrar on  or  before  the  end  of  the  official  drop  period. 

WITHDRAWAL  PROCESS 

Any  student  who  withdraws  from  the  University  must  do  so  officially 
through  the  Office  of  the  Dean  of  the  College/Registrar.  Forms  for  this 
purpose  are  available,  and  the  following  offices  must  be  cleared  before 
the  withdrawal  is  official:  Admissions/Financial  Aid,  University  Library, 
and  the  Business  Office.  Please  refer  to  the  fee  section  of  this  docu- 
ment for  refund  information. 
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DIRECTED  STUDY 

All  directed  studies  enrollment  forms  must  be  completed  and  filed 
with  the  Working  Adult  Degree  Program  office.  All  directed  studies 
must  be  dropped  through  the  Office  of  the  Dean  of  the  College/Regis- 
trar within  two  calendar  weeks  after  registration.  All  drop  regulations 
and  procedures  listed  in  this  catalog  apply  to  directed  studies. 

CANDIDATES  FOR  DEGREES 

It  is  the  responsibility  of  the  student  to  assure  that  he/she  has  com- 
plied with  all  regulations  and  completed  all  requirements. 

Class  standing  and  requirements  for  graduation  are  determined  by  a 
dual  system  reflecting  both  the  quality  and  quantity  of  a  student's 
work.  These  are  expressed  in  terms  of  semester  hours  credit  and  in  a 
grade  point  average  (GPA)  derived  from  grades. 

A  candidate  for  an  associate's  degree  must  complete  the  last  30 
semester  hours  of  work  at  Cumberland  University,  and  have  an  overall 
grade  point  average  of  at  least  2.00  on  a  4.00  scale.  Transfer  students 
must  have  a  2.00  grade  point  average  on  all  work  taken  at  Cumber- 
land University. 

A  candidate  for  a  bachelor's  degree  must  complete  a  minimum  of 
128  semester  hours  of  credit  for  academic  work.  The  candidate  must 
complete  those  courses  required  in  the  General  Education  Core,  the 
specific  requirements  for  a  chosen  major,  and  sufficient  elective  hours 
to  complete  the  total  credit  hours  requirement.  A  candidate  for  a  bach- 
elor's degree  must  complete  the  last  30  semester  hours  at  Cumber- 
land University.  At  least  24  semester  hours  must  be  taken  in  upper-di- 
vision courses  in  the  candidate's  major  field  of  study.  A  grade  point 
average  of  at  least  2.00  is  required  for  all  work  done  at  Cumberland 
University.  A  student  must  have  at  least  2.00  in  each  course  in  the 
major  field. 

The  curriculum  is  designed  to  ensure  that  a  common  body  of  knowl- 
edge covering  a  broad  range  of  disciplines  is  studied  by  each  student. 
The  purpose  is  to  see  that  students  develop  those  skills  necessary  for 
analytical  thinking,  for  the  communication  of  ideas,  and  for  choosing 
an  area  of  study  which  will  be  rewarding  and  will  provide  for  maximiz- 
ing potential.  The  General  Education  Core  (GEC)  includes  this  com- 
mon body  of  knowledge. 
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ACADEMIC  ADVISORS 

Each  entering  freshman  will  become  part  of  a  small  group  of  other 
freshmen  assigned  to  an  especially  chosen  faculty  member.  This  fac- 
ulty member  works  with  the  freshman  group  during  the  orientation  pe- 
riod and  throughout  the  remainder  of  the  initial  year.  The  Director  of 
Student  Development  will  assign  an  advisor  to  each  student  beyond 
the  freshman  year  who  has  not  selected  a  major.  The  Division  Chair- 
persons assign  an  advisor  for  all  students  majoring  in  their  area.  An 
official  list  of  students  and  advisors  is  maintained  in  the  Office  of  the 
Dean  of  the  College/Registrar.  A  change  of  advisors  must  be  ap- 
proved by  the  Director  of  Student  Development  and/or  the  appropriate 
Division  Chairperson. 

MAJOR  AREA  OF  STUDY 

Cumberland  University  offers  a  total  of  eight  undergraduate  majors 
in  English,  Social  Science,  Biology,  Natural  Science,  Business  Admin- 
istration, Elementary  Education,  Secondary  Education,  and  Physical 
Education.  Business  Administration  students  may  elect  to  focus 
his/her  degree  through  the  selection  of  a  series  of  electives  in  one  of 
several  areas  which  include  accounting,  management,  marketing,  pre- 
law, computer  information  systems,  or  health  services  administration. 
The  institution  offers  one  graduate  program  major  which  is  education. 
A  student  seeking  an  associate's  degree  will  follow  the  program  of 
study  for  the  specific  degree.  Majors  do  not  apply  in  these  degree  pro- 
grams. 

A  student  seeking  a  bachelor's  degree  should  work  toward  fulfilling 
the  GEC  during  the  first  four  semesters  of  college  work  and  must  de- 
clare a  major  by  the  end  of  the  second  semester  of  the  sophomore 
year.  The  choice  of  a  major  must  be  approved  by  the  student's  advisor 
and  the  student's  major  professor.  The  Dean  of  the  College/Registrar 
must  then  be  notified  by  the  student  of  the  choice  of  the  major. 

A  student  making  a  change  in  a  major  must  notify  the  office  of  the 
Dean  of  the  College/Registrar.  The  Dean  of  the  College/Registrar  or 
the  Director  of  Student  Development  have  the  right  to  recommend  that 
the  student  seek  academic  counseling  concerning  the  selection  of  a 
major.  When  the  major  is  changed  or  chosen,  the  Division  Chairperson 
will  assign  the  student  to  an  academic  advisor  in  the  major  area. 
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ENROLLMENT  POLICY 

1 .  No  student  will  be  allowed  to  enroll  in  class  or  reside  on  campus 
who  has  an  unpaid  balance  in  the  business  office. 

2.  No  student  will  be  allowed  to  enroll  who  has  been  suspended  for 
any  reason  from  Cumberland  University  or  another  academic  in- 
stitution during  the  preceding  semester  for  any  reason. 

3.  All  persons  residing  in  residence  halls  must  be  officially  enrolled 
in  college  credit  classes  at  Cumberland  University. 

REGISTRATION  PROCEDURES 

Prior  to  the  beginning  of  each  semester,  students  will  have  the  op- 
portunity to  work  with  their  faculty  advisors  to  develop  a  schedule  of 
classes.  Procedures  will  be  published  by  the  Office  of  the  Dean  of  the 
College/Registrar. 

New  students  for  the  fall  semester  will  meet  with  an  advisor  during 
the  summer  months  to  develop  a  fall  class  schedule.  Appointments  are 
arranged  through  the  Office  of  Admissions  and  Financial  Aid  or  the  Of- 
fice of  the  Dean  of  the  College/Registrar. 

Registration  procedures  and  times  are  published  regularly  by  the  Of- 
fice of  the  Dean  of  the  College/Registrar. 

ACADEMIC  LOAD 

A  full-time  undergraduate  student  at  Cumberland  University  must 
register  for  twelve  to  seventeen  academic  hours  each  semester.  The 
average  load  is  sixteen  hours.  A  student  completing  an  average  of  six- 
teen hours  may  finish  the  two-year  degree  in  four  semesters  and  the 
bachelor's  degree  in  eight  semesters.  A  student  with  a  superior  aca- 
demic record  may  petition  to  register  for  an  overload,  not  to  exceed  a 
maximum  of  twenty-one  hours.  To  do  this  the  student  must  have  an 
academic  standing  petition  approved  by  the  Faculty  Advisor  and  by  the 
Academic  Committee.  The  petition  is  then  taken  to  the  Dean  of  the 
College/Registrar  for  processing.  Academic  load  information  for  gradu- 
ate students  is  outlined  in  a  different  section  of  this  publication. 

STUDENT  ASSIGNMENT 

The  University  reserves  the  right  to  assign  students  to  Developmen- 
tal Studies  courses  based  on  prior  academic  work,  standardized  test 
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scores,  and/or  institutional  testing.  Students  successfully  completing 
Developmental  Studies  coursework  will  receive  elective  credit  which 
may  be  applied  to  their  degree  at  Cumberland  University. 

REDUCED  REGISTRATION 

For  a  variety  of  reasons,  many  students  cannot  or  should  not  be  en- 
rolled for  twelve  or  more  academic  hours  during  any  one  term.  Re- 
duced registration  may  be  elected  by  the  student  or  required  by  the 
University.  This  process  may  necessitate  a  student  spending  extra 
semesters  at  the  institution  to  complete  all  graduation  requirements. 

ATTENDANCE  POLICY 

Regular  attendance  at  class  sessions,  laboratories,  and  examina- 
tions is  an  obligation  which  all  students  are  expected  to  fulfill.  Faculty 
members  set  specific  attendance  policies  in  their  course  syllabi.  Stu- 
dents who  fail  to  attend  the  first  class  meeting  without  prior  approval  of 
the  Dean  of  the  College/Registrar  may  be  dropped  from  the  course  to 
make  space  available  to  other  students.  A  student  who  misses 
classes  due  to  illness  should  inform  the  Director  of  Student  Develop- 
ment, who  will  notify  the  appropriate  faculty  members.  Faculty  mem- 
bers and  coaches  in  charge  of  activities  which  require  students  to  be 
absent  from  class  should  notify  the  instructor  prior  to  the  absence. 
Each  student  must  assume  personal  responsibility  for  all  information, 
discussion,  and  conceptual  analysis  which  took  place  during  the  class. 
Absence  from  class  will  not  be  accepted  as  an  excuse  for  not  knowing 
class  material. 

PREREQUISITES 

A  prerequisite  is  a  course  or  other  preparation  that  must  be  com- 
pleted before  enrollment  in  an  advanced  course.  The  student  is  re- 
sponsible for  determining,  prior  to  registration,  if  he/she  has  met  all  pre- 
requisite requirements  for  any  class  in  which  enrollment  is  completed. 
Prerequisite  information  is  contained  in  the  course  description  section 
of  this  publication.  Specific  questions  should  be  addressed  to  the  Dean 
of  the  College/Registrar  or  the  Director  of  Student  Development.  A 
grade  of  at  least  "C"  or  permission  of  the  instructor  of  the  course  must 
be  obtained  before  advancing  to  the  next  sequential  course. 

CLASS  CANCELLATION 

The  schedule  of  classes  published  for  each  regular  and  non-regular 
semester  is  for  information  purposes.  The  University  reserves  the  right 
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to  cancel,  postpone,  combine,  or  change  the  time  of  any  classes  for 
which  there  is  not  sufficient  enrollment  or  for  other  reasons  deemed  in 
the  best  interest  of  the  institution. 

EXAMINATIONS 

Examinations  are  held  at  the  close  of  each  semester.  The  timetable 
for  these  tests  is  published  in  the  Schedule  of  Classes  distributed  each 
term.  No  on-campus  examination  will  be  held  at  any  time  other  than 
the  announced  period  without  the  concurrence  of  the  Division  Chair- 
person and  the  permission  of  the  Dean  of  the  College/Registrar.  The 
coordination  of  the  examination  schedule  for  off-campus  classes  is 
under  the  direction  of  the  Coordinator  of  the  Working  Adult  Degree 
Program. 

COMMON  HOUR 

Each  Wednesday,  the  11:00  a.m.  hour  is  reserved  for  faculty  and 
student  interaction,  club  meetings,  advisement  conferences  and/or 
University  enrichment  activities.  No  classes  are  scheduled.  Informa- 
tion on  specific  meetings  is  posted  in  the  lobby  of  Memorial  Hall. 

RECORDS  MAINTENANCE 

The  Office  of  the  Dean  of  the  College/Registrar  keeps  an  academic 
file  and  a  record  card  on  all  present  and  former  students.  The  entries 
from  1956  to  the  present  are  considered  current,  and  are  intended  to 
be  kept  permanently.  Maintained  information  includes  some  or  all  of 
the  following:  original  application,  transcripts  from  other  institutions, 
academic  correspondence,  photo-copy  of  permanent  record  card, 
copies  of  grade  reports,  veterans  certification,  some  standardized  test 
scores,  and  non-current  financial  aid  work  papers  with  award  notices. 

The  Office  of  Admissions  and  Financial  Aid  maintains  folders  con- 
taining recruitment  correspondence,  letters  of  official  acceptance,  and 
transcripts.  The  folders  of  students  who  matriculate  are  forwarded  to 
the  Office  of  the  Dean  of  the  College/Registrar.  Folders  of  non-en- 
rollees  are  kept  for  one  year  and  then  destroyed.  Files  are  also  main- 
tained during  the  period  of  enrollment  on  every  student  receiving  finan- 
cial aid  and/or  scholarship  awards.  After  the  student  exits  the 
University,  this  information  is  incorporated  into  the  permanent  student 
file  in  the  Office  of  the  Dean  of  the  College/Registrar. 

The  Business  Office  maintains  a  file  folder  containing  financial  trans- 
action information  of  each  student  during  the  time  of  enrollment  or  until 
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the  student  has  paid  all  financial  obligations  to  the  University.  This  in- 
formation is  destroyed  three  years  after  the  last  date  of  registration. 

The  Office  of  Alumni  Affairs  and  Development  maintains  a  publicity 
form  on  each  on-campus  student.  This  information  is  collected  annu- 
ally at  fall  semester  registration.  Dated  forms  are  destroyed  each  year. 
Permanent  alumni  and  development  files  are  maintained  and  updated 
periodically.  Examples  of  this  type  of  information  are  annual  or  capital 
giving,  biographical,  and/or  employment. 

CLASSIFICATION 

FULL-TIME  STUDENT 

A  full-time  undergraduate  student  is  one  who  has  been  accepted  by 
the  University  and  is  enrolled  for  twelve  or  more  semester  hours  in  a 
regular  semester.  Students  enrolled  in  twelve  or  more  hours  of  off- 
campus  classes  are  classified  as  full-time  students.  Enrollment  in 
twelve  semester  hours  during  either  or  both  terms  of  summer  school  or 
for  three  hours  during  the  May  Semester  is  classified  as  a  full  aca- 
demic load. 

PART-TIME  STUDENT 

A  student  enrolled  in  fewer  than  twelve  undergraduate  hours  in  a 
regular  or  non-regular  semester  is  classified  as  a  part-time  student. 

CLASS  STANDING 

Freshman  -  0  to  30  semester  hours  completed 
Sophomore  -  31  to  59  semester  hours  completed 
Junior  -  60  to  89  semester  hours  completed 
Senior  -  90  or  more  semester  hours  completed 
Graduate  -  Holder  of  a  baccalaureate  degree 

SPECIAL  STUDENT 

A  non-degree  seeking  student  who  has  been  given  permission  to 
enroll  by  the  Academic  Committee  is  classified  as  a  special  student. 

TRANSIENT  STUDENT 

A  transient  student  is  defined  as  a  student  who  seeks 

1 .  To  enroll  at  another  college  for  credit  to  be  transferred  to  Cum- 
berland University  or 
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2.  To  enroll  at  Cumberland  University  to  have  college  work  trans- 
ferred to  another  college. 

LETTERS  OF  TRANSIENT  PERMISSION 

Students  temporarily  enrolling  at  Cumberland  University  for  the  pur- 
pose of  taking  course  work  to  be  transferred  to  their  permanent  institu- 
tions must  present  an  official  Letter  of  Transient  Permission.  This  doc- 
ument must  arrive  on  or  prior  to  regular  registration  day  of  the  term  for 
which  the  student  is  seeking  admission  and  be  signed  by  the  Dean  or 
Registrar  of  the  home  institution.  Specific  classes  for  which  the  student 
is  being  given  permission  to  register  must  be  listed.  The  transient  stu- 
dent must  be  eligible  to  enter  Cumberland  University  as  determined  by 
the  admission  standards  published  in  this  catalog.  This  institution  will 
not  provide  academic  counseling  to  transient  students,  nor  guarantee 
the  appropriateness  of  course  work  taken  here  to  the  degree  being 
sought  by  the  student  elsewhere. 

Cumberland  University  students  wishing  to  take  course  work  else- 
where to  be  applied  to  a  degree  program  at  this  institution  must  secure 
a  Letter  of  Transient  Permission  from  the  Dean  of  the  College/Regis- 
trar prior  to  enrolling  for  the  classes.  In  general,  this  option  is  not  open 
to  students  within  their  last  thirty  (30)  hours  prior  to  graduation  or  when 
the  same  classes  are  offered  through  Cumberland  University.  Tran- 
sient permission  will  not  be  given  for  the  purpose  of  repeating  courses 
previously  taken  at  Cumberland.  All  classes  must  be  taken  at  institu- 
tions approved  by  a  regional  accrediting  agency. 

LOWER  DIVISION 

Courses  numbered  at  the  090  (developmental),  100,  or  200  level 
are  lower  division  courses. 

UPPER  DIVISION 

Courses  numbered  at  the  300  or  400  level  are  upper  division 
courses. 

GRADUATE  DIVISION 

Courses  numbered  at  the  500  level  are  graduate  division  courses. 

HONORS  SECTIONS 

The  Academic  Committee  of  the  University  may  approve  special 
sections  in  the  schedule  designated  as  "Honors."  Individuals  enrolling 
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in  these  classes  must  meet  specific  guidelines  as  established  by  the 
Academic  Committee.  Eligibility  requirements  are  included  in  the 
course  description  section  of  this  publication.  Questions  concerning  el- 
igibility should  be  directed  to  the  Office  of  the  Dean  of  the 
College/Registrar.  These  courses  are  noted  as  "Honors"  with  an  "H"  on 
the  official  transcript. 

AUDIT 

Auditing  of  classes  is  permitted  with  the  approval  of  the  Dean  of  the 
College/Registrar.  Auditing  students  are  exempt  from  tests  and  exami- 
nations and  do  not  receive  credit  for  the  course. 

CONTINUING  EDUCATION 

The  Continuing  Education  Program  is  a  community  service.  These 
special  interest  classes  offered  are  non-credit  and  are  designed  to 
help  students  and  members  of  the  community  explore  new  interests,  to 
become  better  informed,  to  learn  new  skills  or  expand  current  ones. 
Continuing  Education  Units  (CEU)  may  be  awarded  for  some  of  these 
activities.  For  information  and  offerings,  contact  the  Continuing  Edu- 
cation Director. 

EVENING/SATURDAY  PROGRAM 

Cumberland  University  offers  academic  courses  during  the  evening 
hours  and  on  Saturday  for  adults  who  desire  to  work  full-time  and  com- 
plete a  bachelor's  degree  at  night.  Specific  questions  should  be  di- 
rected to  the  Office  of  the  Dean  of  the  College/Registrar. 

UNIT  OF  CREDIT 

The  semester  hour  is  the  unit  of  credit  in  courses.  It  represents  sat- 
isfactory completion  of  one  hour  per  week  for  one  semester.  A  course 
meeting  three  class  hours  per  week  will  carry  three  semester  hours 
credit.  Laboratory  work  usually  earns  one  hour  credit  for  each  two 
hours  of  attendance. 

FRACTIONAL  CREDIT 

Fractional  credit  may  not  be  earned  in  any  course. 

GRADING  SYSTEM 

Students  are  evaluated  in  their  academic  achievements  according  to 
a  system  of  letter  grades. 
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A  -     Outstanding 

B-    Very  Good 

C  -    Satisfactory 

D  -     Passing 

F  -     Failure  -  No  credit  hours  awarded. 

W-   Withdrawal 

WP-  Withdrawal  Passing 

WF-  Withdrawal  Failing 

I  -  Incomplete  -  A  temporary  notation  used  only  when 
course  requirements  have  not  been  completed  due  to 
extenuating  circumstances.  This  temporary  grade  must 
be  replaced  by  a  permanent  grade  prior  to  the  conclu- 
sion of  the  next  semester  (fall  semester,  spring 
semester,  or  the  combination  of  the  summer  terms)  or 
the  notation  will  be  changed  to  a  grade  of  F. 

P  -  Pass  -  denotes  satisfactory  work  in  a  non-letter-grade 
course. 

NC-  No  Credit  -  denotes  no  credit  given  in  course  (no  quality 
points  or  semester  hours  are  assigned  based  on  this 
designation).  This  grade  is  available  only  in  English 
composition. 

Grades  of  A,  B,  C,  F,  and  NC  will  be  assigned  in  English  Composi- 
tion classes.  An  NC  (no  credit)  is  assigned  when  a  student  has  com- 
pleted all  requirements  of  the  course  but  fails  to  meet  the  minimum 
standards  of  competency  considered  necessary  for  successful  com- 
munication skills  in  further  college  work.  A  grade  of  NC  is  not  com- 
puted when  determining  the  GPA. 

GRADE  REPORTS 

A  grade  report  for  each  student  is  mailed  to  the  permanent  address 
at  the  close  of  each  semester  and  May  term.  It  includes  a  statement 
of  current  academic  status,  if  the  grade  report  or  the  academic  status 
is  believed  to  be  in  error,  the  student  should  contact  the  Office  of  the 
Dean  of  the  College/Registrar  immediately. 

At  midsemester,  the  Director  of  Student  Development  may  provide 
individual  written  warnings  to  students  who  are  doing  unsatisfactory 
class  work. 

TRANSCRIPTS 

Students  or  alumni  must  request  copies  of  their  permanent  record  in 
writing  to  the  Office  of  the  Dean  of  the  College/Registrar.  Forms  are 
available  on-campus  to  facilitate  this  process.   Individuals  requesting 
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this  service  by  mail  must  furnish  the  name  at  the  time  of  enrollment, 
social  security  number,  and  dates  of  attendance.  All  financial  and  ad- 
missions obligations  to  Cumberland  University  must  be  met  prior  to  the 
release  of  this  document.  A  three  dollar  charge  is  made  for  each  copy 
of  the  transcript  excluding  the  original  request.  Only  official  copies  will 
bear  the  University  seal,  and  sealed  copies  are  not  supplied  to  the  re- 
questing individual. 

REGULAR  SEMESTERS 

Cumberland  University  has  two  regular  semesters  that  are  used  to 
determine  the  academic  calendar.  They  are  fall  semester  and  spring 
semester.  All  students  must  conform  to  the  deadlines  and  procedures 
outlined  in  the  University  Calendar  for  these  and  all  other  non-regular 
semesters. 

Non-regular  semesters  include  summer  term(s),  May  term,  off-cam- 
pus classes,  and  others  as  deemed  appropriate  by  the  administration. 
Course  fees,  other  charges,  and  regulations  will  be  published  before 
the  beginning  of  each  of  the  non-regular  semesters. 

QUALITY  POINTS-GRADE  POINT  AVERAGE  (GPA) 

Cumberland  University  utilizes  a  four  point  grading  system. 
A  -  4  quality  points  per  credit  hour 
B  -  3  quality  points  per  credit  hour 
C  -  2  quality  points  per  credit  hour 
D  - 1  quality  point  per  credit  hour 
F  -  0  quality  points  per  credit  hour 
W      -  0  quality  points  per  credit  hour 

(does  not  count  as  hours  attempted) 
WP   -  0  quality  points  per  credit  hour 

{does  not  count  as  hours  attempted) 
WF    -  0  quality  points  per  credit  hour 
P       -  0  quality  points  per  credit  hour 

(does  not  count  as  hours  attempted) 
NC    -  0  quality  points  per  credit  hour 

(does  not  count  as  hours  attempted) 

(available  only  in  English  Composition) 
I        -  0  quality  points  per  credit  hour 

until  permanent  grade  is  assigned 

(does  count  as  hours  attempted) 

The  cumulative  grade  point  average  is  a  calculation  of  the  student's 
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combined  academic  performance  at  all  colleges  and  universities  and  is 
computed  by  dividing  the  total  number  of  quality  points  by  the  total 
number  of  credit  hours  attempted. 

A  semester  grade  report  sheet  showing  semester  grades  and 
semester  grade  point  average  is  mailed  to  each  student  when  all  re- 
quirements have  been  met  and  all  final  grades  have  been  reported  to 
the  Office  of  the  Dean  of  the  College/Registrar. 

ACADEMIC  STATUS 

This  term  is  used  as  an  indication  of  a  student's  academic  standing 
with  the  University.  Students  must  attain  certain  minimum  academic 
standards  in  order  to  remain  in  good  academic  standing. 

Students  failing  to  maintain  these  standards  are  placed  on  academic 
probation  at  the  end  of  any  enrollment  period  in  which  the  cumulative 
grade  point  average  (GPA)  on  work  attempted  in  residence  at  this  Uni- 
versity does  not  equal  or  exceed  the  minimum  specified  for  the  stu- 
dent's proper  classification  hours.  (See  Table  in  Good  Standing  sec- 
tion). 

Students  who  during  a  probationary  fall  or  spring  semester  fail  to 
raise  their  GPA  to  the  minimum  standard  prescribed  for  the  appropri- 
ate classification  at  the  end  of  that  semester  may  be  suspended  from 
Cumberland  University  for  one  or  more  semesters. 

GOOD  STANDING 

This  term  is  used  as  an  indication  of  a  student's  academic  standing 
with  the  University.  Only  course  work  taken  at  Cumberland  University 
is  used  to  calculate  good  standing.  Students  must  maintain  the  follow- 
ing minimum  academic  standards  in  order  to  remain  in  good  standing: 

0-39  semester  hours  attempted  1 .50  grade  point  average 

40-59  semester  hours  attempted  1 .80  grade  point  average 

60  or  more  semester  hours  attempted        2.00  grade  point  average 

DEAN'S  LIST 

The  Dean's  List  of  distinguished  students  is  compiled  at  the  conclu- 
sion of  each  academic  semester.  Any  full-time  student  enrolled  whose 
grade  point  average  is  3.50  or  above  on  all  classes  attempted  will  be 
placed  on  the  Dean's  List. 

No  student  with  a  grade  of  "F"  or  "NC  in  any  course,  regardless  of 
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his/her  grade  point  average,  will  be  placed  on  the  Dean's  List. 

PROBATION,  SUSPENSION,  AND  DISMISSAL 

A  student  whose  grade  point  average  falls  below  the  criteria  listed 
under  good  standing  is  considered  to  be  on  academic  probation.  Aca- 
demic probation  is  an  emphatic  warning  that  the  quality  of  the  stu- 
dent's work  during  the  probationary  semester  must  improve  in  order 
for  the  student  to  continue  at  the  University.  Unless  admitted  on  pro- 
bation, a  student  is  given  one  semester  in  which  to  bring  the  cumula- 
tive grade  point  average  to  the  required  level  for  good  standing.  Fail- 
ure to  meet  the  required  minimum  level  of  good  standing  will  result  in 
suspension  for  the  next  regular  semester. 

A  student  previously  suspended  is  not  eligible  for  probationary  sta- 
tus. 

A  student  who  is  suspended  for  the  first  time  must  remain  out  of 
school  for  one  official  semester  before  being  eligible  to  apply  for  re-ad- 
mission on  probation.  Any  work  taken  at  another  college  or  university 
during  the  period  of  suspension  will  not  be  accepted  for  transfer  credit 
at  Cumberland  University. 

If  after  a  previous  suspension  a  student  fails  to  achieve  good  stand- 
ing at  any  point,  the  case  will  be  reviewed  by  the  Academic  Committee 
to  determine  if  another  suspension  period  or  dismissal  is  appropriate. 

Students  admitted  on  probation  to  regular  coursework  have  one 
semester  to  raise  their  cumulative  grade  point  average  to  good  stand- 
ing. 

ACADEMIC  APPEAL 

Special  consideration  may  be  given  for  re-adnnission  if  the  stu- 
dent can  present  adequate  evidence  of  extenuating  circumstances 
contributing  to  failure  to  achieve  a  sufficient  grade  point  average. 
The  student  rnust  make  an  appeal  for  re-admission  in  writing  to  the 
Dean  of  the  Oftllege/Registrar  requesting  the  appeal  be  presented 
to  the  Acadoiilc  Committee.  This  must  be  done  at  least  two  weeks 
prior  to  the  ta&ginning  of  the  semester  in  which  the  student  wishes 
to  enroll. 

REPEATING  COURSES 

Although  no  course  grade  is  ever  removed  from  the  permanent 
record  card,  a  student  may  repeat  courses  for  the  purpose  of  raising 
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his/her  grade  point  average  subject  to  the  following: 

1 .  No  course  may  be  repeated  more  than  once  without  permission  of 
the  faculty  advisor  and  the  approval  of  the  Academic  Committee. 

2.  If  a  course  is  repeated  more  than  once,  only  the  first  grade  earned 
will  be  deleted  in  computing  the  grade  point  average.  If  a  course  is 
repeated  twice,  only  the  original  grade  is  deleted  in  the  computation 
of  the  grade  point  average. 

3.  A  repeat  grade  in  a  course  will  become  the  grade  for  that  course 
even  if  it  is  lower  than  the  first  grade  received  in  the  course. 

4.  A  Cumberland  University  student  may  not  take  repeat  course  work 
at  other  institutions. 

RELEASE  OF  INFORMATION 

Cumberland  University  complies  with  all  provisions  of  the  Family  Ed- 
ucational Rights  and  Privacy  Act  of  1974  dealing  with  the  release  of 
educational  records.  No  information,  except  directory  information,  con- 
tained in  any  student's  records  is  released  to  persons  outside  the  Uni- 
versity or  to  unauthorized  persons  on  the  campus  without  the  written 
consent  of  the  student.  It  is  the  responsibility  of  the  student  to  provide 
the  Office  of  the  Dean  of  the  College/Registrar  and  other  University  of- 
fices, as  appropriate,  with  the  necessary  specific  authorization  and 
consent. 

Directory  information  includes  name,  addresses,  telephone  listing, 
major  field  of  study,  participation  in  officially  recognized  activities  and 
sports,  weight  and  height  of  members  of  athletic  teams,  dates  of  atten- 
dance, Dean's  List,  degrees  and  awards  received,  and  most  recent 
previous  educational  institution  attended.  This  information  may  be  re- 
leased to  appear  in  public  documents  and  may  otherwise  be  disclosed 
without  student  consent  unless  a  written  request  not  to  release  this  in- 
formation is  filed  each  semester  in  the  Office  of  the  Dean  of  the  Col- 
lege/Registrar. 

No  official  academic  information  about  a  student  will  be  released 
until  all  University  required  forms  and  records  are  complete.  All  re- 
quests for  official  University  academic  transcripts  must  be  submitted  in 
writing  to  the  Office  of  the  Dean  of  the  College/Registrar.  The  first  tran- 
script will  be  free;  a  charge  of  $3.00  will  be  made  for  each  one  there- 
after. 
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DRUG-FREE  CAMPUS  POLICY 

The  policy  of  Cumberland  University,  pursuant  to  the  "Drug-free 
Workplace  Act  of  1988  (Public  Law  #100-690,  5151-5160),"  is  to  main- 
tain a  drug-free  campus  and  environment.  It  shall  be  unlawful  under 
this  Act  to  manufacture,  distribute,  dispense,  possess,  sell,  or  use  a 
controlled  substance  at  Cumberland  University  or  use  any  of  its  facili- 
ties. Controlled  substances  would  include  drugs  such  as  opium, 
opium  derivatives,  hallucinogens  (like  marijuana,  mescaline,  peyote, 
LSD,  Psilocybin,  cocaine,  amphetamines,  codeine,  heroin,  or  mor- 
phine). Controlled  substance  abuse  does  not  include  prescribed  use  of 
lawfully  prescribed  drugs  which  are  being  taken  under  a  doctor's  care. 
The  Drug  Free  Campus  Policy  is  published  in  its  entirety  in  the  Cum- 
berland University  Student  Handbool<  plus  the  Cumberland  University 
Faculty/Staff  Handbook  and  includes  information  on  student  responsi- 
bilities, disciplinary  actions  resulting  from  possession  and/or  convic- 
tion, and  regional  drug  treatment  facilities. 

In  addition  to  the  controlled  substances  listed  above,  alcohol  is  also 
considered  a  drug  and  is  subject  to  control  through  various  federal, 
state,  and  local  laws  and  institutional  policies. 

ENROLLMENT  CERTIFICATION 

Enrollment  verification  and  loan  deferments  are  completed  in  the  Of- 
fice of  the  Dean  of  the  College/Registrar  and  are  based  upon  a  student 
having  registered  and  paid  appropriate  tuition  and  fees. 

ACCEPTANCE  OF  TRANSFER  CREDIT 

Normally,  Cumberland  University  accepts  transfer  credits  from  all  in- 
stitutions of  higher  learning  which  are  accredited  by  the  Commission 
on  Colleges  or  similar  body  of  a  recognized  regional  accrediting 
agency.  For  transfer  credits  to  be  accepted,  they  must  appear  on  an 
official  sealed  transcript  of  the  institution  granting  the  credits.  A  maxi- 
mum of  seventy  semester  hours  credit  may  be  accepted  for  transfer 
credit  from  a  junior  college.  Only  courses  in  which  a  "C"  or  better  has 
been  earned  may  be  applied  toward  a  Cumberland  University  degree. 
Under  no  circumstances  can  transfer  credit  be  accepted  from  institu- 
tions that  are  not  regionally  accredited. 

CORRESPONDENCE  CREDITS 

Credits  earned  by  correspondence  may  be  accepted  toward  gradua- 
tion subject  to  the  following: 
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1.  The  credits  earned  must  be  from  a  college  which  is  regionally 
accredited. 

2.  Students  in  residence  carrying  twelve  semester  hours  or  more 
may  not  register  for  such  courses. 

3.  Students  not  carrying  twelve  semesters  hours  or  more  may,  with 
written  permission  of  the  Academic  Committee,  enroll  for  the 
number  of  hours  for  which  permission  is  given. 

4.  English  101  and  102  and  MATH  101  and  102  may  not  be  taken 
by  correspondence. 

5.  Credits  earned  in  correspondence  courses  must  be  "C"  or  above 
and  in  accord  with  the  declared  academic  program  of  the  stu- 
dent involved  and  must  not  duplicate  courses  already  completed 
satisfactorily. 

6.  The  maximum  amount  of  correspondence  and/or  credit  by  ex- 
amination allowed  is  one-fourth  of  the  total  number  of  credits 
submitted  for  a  degree.  Specific  information  on  course  listings 
may  be  obtained  in  the  Office  of  the  Dean  of  the  College/Regis- 
trar. Since  Cumberland  University  does  not  offer  correspon- 
dence credit,  for  additional  information,  Tennessee  students  may 
write: 

Correspondence  Program 
Division  of  Continuing  Education 
University  of  Tennessee 
Communications  Building 
Circle  Park  Drive 
Knoxville,  Tennessee  37996 

7.  Interested  students  should  see  the  Dean  of  the  College/Regis- 
trar for  permission  criteria. 

CHANGE  OF  ADDRESS  AND/OR  NAME 

All  Cumberland  University  students  are  required  to  keep  a  correct 
and  current  address  on  file  in  the  Office  of  the  Dean  of  the 
College/Registrar.  Any  student  whose  name  or  address  changes  must 
update  the  official  record  with  the  Data  Base  Manager  within  two 
weeks  of  the  change.  Name  changes  are  to  be  updated  through  this 
same  procedure.  Official  correspondence  will  be  mailed  to  the  perma- 
nent address  listed  in  the  data  base  in  the  Office  of  the  Dean  of  the 

81 


College/Registrar. 

WITHDRAWAL  FROM  SCHOOL 

To  officially  withdraw  from  school,  a  student  must  notify  the  Office  of 
the  Dean  of  the  College/Registrar.  Failure  to  follow  proper  withdrawal 
procedures  will  result  in  a  student  receiving  F's  in  all  courses  in  which 
he/she  was  registered. 

DEGREE  PLAN 

At  the  request  of  the  student,  a  degree  plan  will  be  prepared  by  the 
Director  of  Student  Development  after  the  completion  of  sixty  (60) 
semester  hours.  Transfer  students  will  receive  a  list  of  courses  from 
other  institutions  which  will  be  applied  toward  a  Cumberland  University 
degree  upon  matriculation. 

GRADUATION 

The  graduation  ceremony  and  the  conferring  of  degrees  is  con- 
ducted at  the  end  of  the  Spring  Semester  each  year  and  will  include 
those  students  completing  degree  requirements  at  the  end  of  the  pre- 
ceding Fall  Semester,  as  well  as  the  Spring  Semester  and  Summer 
Terms.  (Summer  term  graduates  will  receive  their  diplomas  when  all 
degree  requirements  are  met.) 

Students  who  have  fulfilled  the  requirements  for  a  degree  and  seek 
a  degree  from  Cumberland  University  must  participate  in  the  gradua- 
tion ceremony.  Exceptions  will  be  made  by  the  Academic  Committee 
only  in  cases  of  extreme  extenuating  circumstances. 

Each  student  is  personally  responsible  for  understanding  and  com- 
pleting all  requirements  for  an  academic  degree.  While  the  academic 
advisor  will  assist  the  student  with  this  process,  the  advisor  may  not 
assume  responsibility  for  these  activities. 

All  Cumberland  University  students  are  required  to  take  an  exit  ex- 
amination prior  to  graduation  with  a  bachelor's  degree.  The  score  may, 
at  the  discretion  of  the  University,  appear  on  the  student's  final  tran- 
script. An  exit  examination  test  fee  is  required  in  addition  to  the  gradu- 
ation fee.  The  examination  will  be  given  on  announced  days  and  is  re- 
quired of  all  graduates,  beginning  with  the  December  1988  graduating 
class. 
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INTENT  TO  GRADUATE 

A  student  who  intends  to  graduate  must  file  an  Intent  to  Graduate 
Form  in  the  Office  of  the  Dean  of  the  College/Registrar  within  the  first 
two  weeks  of  the  semester  in  which  he/she  plans  to  graduate,  and 
must  pay  the  required  graduation  fee  to  the  Business  Office.  The  Di- 
rector of  Student  Development  reviews  each  Intent  to  Graduate  Form 
to  ensure  that  all  commencement  requirements  have  been  satisfied. 

STUDENT  GRADUATION  RESPONSIBILITY 

It  is  the  responsibility  of  each  student  to  read  this  catalog  and  follow 
all  established  guidelines  and  policies,  and  to  take  the  required 
courses  for  the  desired  degree.  Specific  questions  involving  course 
work  necessary  for  graduation  or  items  which  may  need  additional 
clarification  should  be  addressed  to  the  Director  of  Student  Develop- 
ment. Academic  advisors  are  available  at  each  registration  to  provide 
assistance,  but  the  individual  student  must  assume  final  authority  for 
enrolling  in  and  satisfactorily  completing  the  prescribed  program  of 
study. 

GRADUATION  REQUIREMENTS 

All  students  must  complete  the  general  requirements  of  the  Univer- 
sity, as  well  as  specific  requirements  set  forth  for  the  degree  sought.  A 
minimum  of  128  semester  hours  is  required  for  a  bachelor's  degree. 
The  last  thirty  semester  hours  must  be  earned  in  residence  at  Cumber- 
land. 

A  student  seeking  a  bachelor's  degree  must  have  a  2.00  grade 
point  average  overall,  a  2.00  grade  point  average  on  each  course  in 
the  major,  and  a  minimum  of  24  semester  hours  in  upper  division 
courses  in  the  candidate's  major  field  of  study  to  have  a  degree  con- 
ferred. 

A  minimum  of  64  semester  hours  is  required  for  an  associate's  de- 
gree. The  final  thirty  hours  of  credit  for  the  degree  must  be  taken  in 
residence  at  Cumberland.  A  2.00  overall  grade  point  average  must 
have  been  earned. 

Students  who  have  been  continuously  enrolled  in  Cumberland  Uni- 
versity ordinarily  will  be  allowed  to  graduate  under  the  catalog  that  is 
current  when  they  enter  Cumberland  University,  provided  graduation  is 
within  eight  years  of  the  time  of  that  entrance  date,  and  the  required 
courses  are  still  in  the  University  curriculum.    Continuously  enrolled 
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students  may  elect  to  graduate  under  any  one  catalog  in  use  during 
the  eight-year  period  with  approval  of  the  Dean  of  the  College/Regis- 
trar. If  a  student  is  not  in  continuous  enrollment  in  the  University, 
he/she  is  under  the  catalog  and  regulations  in  effect  at  the  time  of 
his/her  return. 

Course  requirements  for  each  degree  program  offered  by  the  Uni- 
versity are  published  in  this  document.  Any  substitution  of  a  required 
course  for  graduation  must  be  approved,  in  advance,  by  the  Academic 
Committee.  Students  must  submit  any  request  in  writing  to  the  Dean  of 
the  College/Registrar.  Each  request  must  also  be  approved  by  the  Di- 
vision Chairperson  in  the  area  in  which  the  student  is  majoring. 

GRADUATION  WITH  HONORS 

The  diplomas  of  graduating  seniors  will  show  honors  categories 
based  on  the  following  scale: 

"Cum  Laude"  3.50-3.74  GPA 

"Magna  Cum  Laude"  3.75-3.89  GPA 

"Summa  Cum  Laude"  3.90-4.00  GPA 

These  honors  categories  are  based  on  a  studenf  s  cumulative  grade 
point  average  at  the  end  of  the  semester  preceding  the  graduation 
semester.  The  honors  category  is  also  based  on  both  the  average 
earned  at  Cumberland  University  and  the  combined  average  on  all  col- 
lege work  attempted,  with  the  lower  of  the  two  averages  determining 
the  honors  category.  Graduating  seniors  are  not  eligible  for  honors 
until  they  have  completed  a  minimum  of  thirty  semester  hours  at  Cum- 
berland. 

If,  at  graduation,  a  student's  cumulative  grade  point  average  would 
allow  a  higher  category  than  that  determined  at  the  end  of  the 
semester  preceding  the  graduation  semester,  the  student  may,  upon 
written  request,  receive  a  substitute  diploma  indicating  the  higher  cate- 
gory. Courses  may  not  be  repeated  for  the  purpose  of  raising  an  hon- 
ors category. 

ACADEMIC  MISCONDUCT 

Cumberland  University  expects  students  to  adhere  to  the  highest 
personal  standards  of  honesty  and  academic  integrity.  Failure  to  ad- 
here to  these  standards  through  acts  of  plagiarism  or  by  cheating  on 
examinations,  whether  by  the  use  of  unauthorized  aids  or  by  copying 
someone  else's  work,  will  be  subject  to  disciplinary  action. 
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WORKING  ADULT  DEGREE  PROGRAM  DIVISION 

Charlene  M.  Kozy,  Coordinator 

The  Cumberland  University  Working  Adult  Degree  Program  is  de- 
signed primarily  for  working  adults,  including  military  personnel.  The 
major  objective  of  the  program  is  to  incorporate  into  a  single  degree 
program  those  components  of  traditional  college  programs  that  have 
proved  effective  in  meeting  the  needs  of  non-traditional  students. 
Changes  and  developments  in  society  such  as  the  explosion  of  knowl- 
edge; new  and  rapidly  changing  technology;  demands  to  retool,  up- 
grade and  keep  abreast  on  the  part  of  the  work  force;  and  increased 
expectation  in  the  level  of  educational  preparation  has  made  the  devel- 
opment of  non-traditional  programs  for  non-traditional  students  manda- 
tory if  higher  education  is  to  meet  the  needs  of  society.  This  program 
represents  Cumberland  University's  effort  to  meet  the  needs  of  the 
non-traditional  student  as  well  as  the  traditional  student. 

The  components  of  the  Cumberland  University  Working  Adult  De- 
gree Program  are  Transfer  Credit,  Credit  by  Examination,  Experiential 
Learning,  Military  Education  Credit,  Directed  Study,  and  On-Off  Cam- 
pus Courses.  The  value  to  the  student  of  the  classroom  experience  re- 
quires that  the  last  component  be  emphasized. 

TRANSFER  CREDIT 

Credits  completed  at  institutions  accredited  by  the  regional  accredit- 
ing association  of  the  area  in  which  the  institution  is  located  will  be  ac- 
cepted for  full  value  if  a  passing  grade  of  "C  or  better  is  achieved  and 
if  the  coursework  is  appropriate  for  a  Cumberland  University  degree 
program. 

A  maximum  of  seventy  (70)  semester  hours  may  be  accepted  for 
transfer  credit  from  a  two-year  college.  Additional  upper  division  credit 
may  be  accepted;  however,  a  minimum  of  the  last  thirty  (30)  semester 
hours  must  be  completed  through  Cumberland  University.  These  may 
be  obtained  by  enrolling  in  courses  on-campus,  off-campus,  or  by  Di- 
rected Study.  The  student  should  be  cautioned  that  a  maximum  of  fif- 
teen (15)  semester  hours  may  be  taken  by  the  Directed  Study  method. 

CREDIT  BY  EXAMINATION 

Up  to  thirty  (30)  semester  hours  of  CLEP,  PEP,  or  DANTES  subject 
examinations  will  be  accepted  toward  a  degree  at  Cumberland  Univer- 
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sity,  as  long  as  the  total  for  (1)  credit  by  examination  and  (2)  corre- 
spondence credit  does  not  exceed  25%  of  the  total  number  of  credits 
submitted  for  a  degree.  For  credit  to  be  accepted,  examination  scores 
must  be  at  the  50th  percentile  level  or  better.  As  an  example,  credit 
may  be  gained  by  CLEP  subject  examination  in  lieu  of  the  following 
courses  at  Cumberland  University: 


CLEP 

IN  LIEU  OF  COURSES  AT 

SUBJECT  EXAMINATIONS      CREDIT 

CUMBERLAND  UNIVERSITY 

College  Algebra 

3 

Mathematics  1 02 

Trigonometry 

3 

Mathematics  112 

General  Biology 

4 

Biology  1 01 

General  Chemistry 

8 

Chemistry  III,  112 

Macro  Economics,  Introduction 

3 

Economics  241 

Micro  Economics,  Introduction 

3 

Economics  242 

Educational  Psychology 

3 

Psychology  21 2 

College  Composition  - 

Optl.  essay  required 

3 

English  101 

Freshman  English  - 

Optl.  essay  required 

3 

English  102 

American  Literature  - 

Optl.  essay  required 

3 

English  311 

American  History 

Subtest -Before  1865 

3 

History  201 

Subtest -After  1865 

3 

History  202 

Western  Civilization 

6 

History  111,  112 

American  Government 

3 

Government  223 

Introduction  Sociology 

3 

Sociology  221 

English  Literature 

3 

English  Literature 
321 

Computer  and  Data  Processing 

3 

Computer  170 

Human  Growth  and  Development 

3 

Education  211 

CLEP  credit  will  not  be  accepted  for  any  course  in  which  the  student 
has  ever  been  enrolled  and  attended  class  in  a  regionally  accredited 
institution.  CLEP  tests  may  be  repeated  within  the  guidelines  of  the 
College  Level  Examination  Program. 

CEEB  ADVANCED  PLACEMENT 

Cumberland  University  participates  in  the  Advanced  Placement  pro- 
gram of  the  College  Entrance  Examination  Board  and  grants  appropri- 
ate semester  hours  credit  to  qualified  freshmen  students  presenting  an 
official  record  of  a  grade  of  3  or  above  on  the  appropriate  CEEB  exam- 
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ination.  Semester  hours  credit  in  the  amount  carried  by  the  course  or 
courses  from  which  the  student  is  exempted  by  CEEB  advanced 
placement  examination  will  be  awarded.  Credit  by  correspondence 
and  credit  by  examination  (including  CEEB  Advanced  Placement)  may 
not  total  more  than  25%  of  the  total  number  of  credits  submitted  for  a 
degree. 


CEEB  AP  Examinal 

tion 

Credit 

In  Lieu  of 

Courses  at  C.U. 

American  History 

6 

HIS  201.  202 

Art  History 

3 

ART  191 

Biology 

4 

BIO  100 

Chemistry 

8 

CHEM111.112 

English  Literature  &  Composition 

3 

ENG101H 

English  Language  & 

Composition 

3 

ENG101H 

European  History 

3 

HIS  112 

Math  Calculus  AB 

3 

MATH  121 

Math  Calculus  BC 

3 

MATH  122 

Music  Listening 

3 

MU229 

Physics  B 

8 

PHY  201,  202 

EXPERIENTIAL  LEARNING  CREDIT 

Up  to  a  maximum  of  thirty  (30)  semester  hours  of  credit  may 
be  gained  through  submitting  a  thoroughly  documented  portfolio  of  ex- 
periential learning  and  occupational  training  for  evaluation.  Course 
credit  for  curriculum-related  work  and  training  will  be  based  on  compe- 
tence gained.  Assessment  addresses  three  areas  -  written,  perfor- 
mance, and  product— and  is  administered  according  to  GAEL  (Cooper- 
ative Assessment  of  Experiential  Learning)  guidelines.  Forms  to  be 
used  are  available  upon  request.  All  completed  portfolio  packets  will 
be  kept  in  the  Office  of  the  Working  Adult  Degree  Program.  No  conver- 
sion credit  may  be  awarded  if  the  student  is  enrolled  in  the  last  30 
semester  hours  before  graduation.  A  portfolio  evaluation  is  valid  for  a 
maximum  of  twelve  (12)  months,  unless  the  student  is  actively  and 
continuously  enrolled  in  Cumberland  University  course  work. 

MILITARY  EDUCATION  CREDIT 

The  American  Council  on  Education  (ACE)  Guide  will  be  used  to  de- 
termine the  number  of  semester  credit  hours  which  may  be  awarded 
for  military  courses. 
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DIRECTED  STUDY 

Credit  may  be  gained  in  the  Cumberland  University  Working  Adult 
Degree  Program  through  directed  study.  These  classes  are  completed 
under  the  close  supervision  and  direction  of  a  faculty  member.  This  as- 
pect of  the  program  is  designed  primarily  for  students  whose  program 
of  study  would  be  enhanced  by  this  style  of  instruction.  This  type  of 
learning  requires  self-discipline,  motivation,  and  commitment  to  course 
work  and  would  not  be  appropriate  for  students  who  need  maximum 
instructor  contact. 

In  an  effort  to  assure  appropriateness,  each  directed  study  course 
must  be  approved  by  the  Dean  of  the  College/Registrar  acting  for  the 
Academic  Committee,  Division  Chairperson,  faculty  advisor,  and 
course  instructor.  Acceptance  into  a  directed  study  course  is  not  auto- 
matic, nor  is  a  student  guaranteed  the  opportunity  to  earn  academic 
credit  in  this  manner. 

When  students  register  for  a  course  to  be  completed  by  directed 
study,  they  receive  a  syllabus  developed  by  the  faculty  and  directions 
for  completing  the  course  requirements.  Textbooks  are  made  available 
through  the  University  Bookstore.  Each  course  contains  assignments 
which  are  graded  by  the  instructor.  Supervised  written  examinations 
are  included  as  a  requirement  in  all  directed  study  courses.  Examina- 
tions are  administered  in  both  on-  and  off-campus  locations  for  the 
convenience  of  the  student.  All  off-campus  examinations  must  be  su- 
pervised by  an  approved  proctor  certified  by  the  Academic  Committee 
of  Cumberland  University.  Only  teachers,  principals,  college  officials  or 
librarians  may  be  approved  as  proctors.  Cumberland  University 
strongly  recommends  that  the  proctor  be  an  official  on  a  college  cam- 
pus. 

Frequent  communication  between  students  and  professors  is  neces- 
sary through  personal  contact,  telephone  consultations,  mail,  progress 
evaluations,  and  advice  on  special  topics  via  electronic  means. 
Courses  must  be  designed  to  be  completed  in  segments.  The  student 
and  instructor  will  confer  after  each  section  is  graded.  This  process  al- 
lows maximum  student  contact  and  interaction.  Students  must  contact 
instructors  in  person  or  submit  comments  and  questions  with  assign- 
ments, or  by  using  the  telephone.  A  Tennessee  WATS  number  is  avail- 
able to  each  student  to  facilitate  the  student/faculty  contact.  A  dialogue 
is  thus  created  which  enhances  the  learning  process. 

Classes  that  are  appropriate  for  directed  studies  are  courses  in 
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which  the  primary  learning  tool  is  reading  material,  i.e.,  textbook  as- 
signments, supplemental  reading,  and  library  assignments.  A  writing 
component  is  required  in  each  course. 

Classes  that  are  not  appropriate  are  courses  that  require  hands-on 
activity  with  instructor  supervision,  such  as  laboratory  science  and 
computer  training.  Other  classes  not  appropriate  are  those  that  require 
group  interaction,  such  as  Business  Policy  and  courses  in  the  Teacher 
Education  program. 

Rare  exceptions  are  made  when  student  and  instructor  are  on  cam- 
pus but  class  scheduling  is  a  factor.  Maximum  student/faculty  on-cam- 
pus  instruction  time  is  necessary. 

Directed  studies  are  not  appropriate  for  credit  in  all  programs  of 
study  offered  by  Cumberland  University. 

A  time  frame  of  4-6  months  is  allowed  for  completion.  If  an  exten- 
sion is  required,  the  student  must  apply  in  writing  with  the  Dean  of  the 
College/Registrar.  Extensions  will  be  given  only  in  highly  extenuating 
circumstances.  Also,  withdrawals  from  courses  taken  by  directed  study 
require  official  course  withdrawal  approval.  The  grade  of  incomplete  (I) 
will  be  assigned  at  the  end  of  the  semester  in  which  the  student  en- 
rolled. If  the  course  is  not  completed  the  following  semester,  the  grade 
of  failing  (F)  will  be  assigned  by  the  Office  of  the  Dean  of  the  Col- 
lege/Registrar. A  maximum  of  15  semester  hours  of  credit  may  be  ob- 
tained through  directed  study  for  a  degree  program  other  than  Educa- 
tion and/or  graduate  offered  at  Cumberland  University. 

All  directed  studies  requests  must  be  made  with  the  Working  Adult 
Degree  Program  Office.  All  directed  studies  must  be  dropped  through 
the  Office  of  the  Dean  of  the  College/Registrar  within  two  calendar 
weeks  after  receipt  of  the  registration,  or  the  student  will  receive  a  fail- 
ing grade  for  the  course. 

ON-OFF  CAMPUS  COURSES 

In  addition  to  the  above,  students  in  the  Cumberland  University 
Working  Adult  Degree  Program  will  have  opportunities  to  enroll  in  both 
on-  and  off-campus  courses.  Special  effort  will  be  made,  when  suffi- 
cient enrollment  exists,  to  offer  courses  in  locations  convenient  to  par- 
ticipants in  the  program.  In  some  cases  this  may  involve  a  specialized 
course  designed  to  meet  the  needs  of  a  particular  group  of  students.  In 
other  cases,  however,  a  sequence  of  courses  may  be  offered  to  meet 
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the  needs  of  a  particular  group  of  students  in  a  geographical  location. 
The  extent  and  regularity  of  off-campus  course  offerings  will  be  deter- 
mined by  the  availability  of  faculty,  library  facilities,  and  instructional  fa- 
cilities. Faculty  advisement  is  available  for  all  students  during  the  reg- 
istration process  for  both  on-  and  off-campus  courses,  and  by 
telephone,  during  normal  business  hours,  with  the  Coordinator  of  the 
Working  Adult  Degree  Program.  When  appropriate,  courses  may  be 
staffed  by  adjunct  faculty.  Policies  employed  at  Cumberland  University 
related  to  the  selection  and  appointment  of  faculty  will  apply  also  to  ad- 
junct faculty.  In  an  effort  to  assure  quality,  off-campus  course  offerings 
must  be  approved  by  the  Cumberland  University  Academic  Commit- 
tee. 

In  summary,  the  Cumberland  University  Working  Adult  Degree  Pro- 
gram is  perceived  as  an  integral  part  of  the  regular  program  at  Cum- 
berland University.  Policies  related  to  admission,  tuition  and  fees,  de- 
grees offered,  grading  systems,  etc.,  are  presented  elsewhere  in  this 
catalog. 
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ACADEMIC  AND  DEGREE  PROGRAMS 
GENERAL  EDUCATION  CORE  (GEC) 


Cumberland  University  requires  a  core  of  essential  studies  in  order 
to  expose  its  students  to  a  body  of  knowledge  which  is  common  to  all 
educated  people.  The  core  also  prepares  students  for  a  major  college 
course  of  study.  The  GEC  is  the  foundation  of  the  curriculum  of  this  in- 
stitution. Area  I  of  the  core  helps  students  develop  their  thinking, 
strengthen  their  communication  skills,  and  understand  the  values  and 
principles  that  have  shaped  our  society.  Area  II  communicates  to  stu- 
dents a  basic  knowledge  of  how  society  is  evolving  through  psycholog- 
ical, political,  and  social  systems.  Area  III  exposes  students  to  the  intri- 
cacies of  the  natural  world  in  which  they  live.  Information  from  these 
three  areas  provides  the  firm  foundation  of  a  liberal  arts  education. 

For  course  placement  and  advising  purposes,  scores  on  the  ACT  or 
SAT  are  required  of  all  entering  students. 


I.  Humanities 

Art  191,  Music  129,  or  Philosophy  201 

English  101-102  or  English  101H-102H 

English  215,  220 

Speech  220  or  320 

History  111-112  or  History  201-202 

II.  Behavioral  Sciences 

Psychology  1 08 

Six  hours  (two  classes)  from  the  following: 

Geography  200 

Government  223  or  Government  224 

Sociology  221 

Psychology  201  or  Psychology  211 

Economics  241  and  Economics  242 
(if  ECON  241  has  been  completed) 

Business  Administration  101 

Education  201 


3  hours 
6  hours 
6  hours 
3  hours 
6  hours 


1  hour 
6  hours 


III.     Mathematics,  Natural  Sciences  and  Health 

ACC180,  CIS170,  orED190 
Physical  Science  100,  and/or 
General  Chemistry  111/112,  and/or 
Biology  100/101/102, 


3  hours 
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and/or  Physics  201 ,  202 
Mathematics  101  &  102  or  121  &  122 
Health  and  Physical  Education  150 

TOTAL  CORE  REQUIREMENTS 

Minimum  number  of  hours  for  associate's  degree 
Minimum  number  of  hours  for  bachelor's  degree 


8  hours 
6  hours 
1  hour 

49  hours 

64  hours 
128  hours 


All  Cumberland  University  graduates  must  complete  the  General 
Education  Core  requirements  of  this  institution.  Courses  which  must 
be  taken  for  a  specific  major  may  not  be  used  to  meet  the  Cumberland 
University  General  Education  Core  requirements.  A  University  parallel 
transfer  associate  or  baccalaureate  degree  holder  from  Cumberland 
University  or  any  other  regionally  accredited  institution  is  considered  to 
have  completed  the  General  Education  Core  requirement  of  this  insti- 
tution. 

All  full-time  Cumberland  University  students  must  be  continually  en- 
rolled in  a  Grammar,  Writing,  or  English  composition  class  and  a  math- 
ematics class  until  the  General  Education  Core  (GEC)  requirements 
for  English  composition  and  mathematics  are  satisfied. 
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DIVISION  I 
Arts  and  Sciences 

Full-Time  Faculty,  Librarians,  and  Administrators  Teaciiing 
in  Arts  and  Sciences 

James  B.  Dressier,  Chairperson 

Danny  L.  Bryan 

James  G.  Currey 

Don  C.  England 

Jack  H.  Howard 

Roger  M.  Karl 

Frankie  H.  Kinnard 

Charlene  M.  Kozy 

Margaret  C.  Lemke 

John  P.  Markert,  Jr. 

Wilbur  L.  Peterson 

Sally  B.  Robertson 

Richard  V.  Shriver 

Bobbie  R.  Speck 
Barbara  J.  Walton 

Connie  L.  Wright 


Part-Time  Faculty 

Evelyn  G.  Babb 
Joyce  H.  Burchett 

Jim  T.  Hamilton 
Thomas  E.  Hemmerly 

Curry  L.  Hendrix 

Joseph  P.  Minor 

Rufus  H.  Moore 
Elizabeth  J.  Patrick 

Phyllis  P  Phillips 

C.  Monty  Pope 
Annabel  B.  Robinson 

Division  I  includes  all  courses  in  the  Arts  and  Sciences.  Specific 
subject  areas  include  Anthropology,  Biology,  Chemistry,  Criminal  Jus- 
tice, English,  Geography,  Government,  History,  Mathematics,  Philoso- 
phy, Physical  Science,  Physics,  Psychology,  Religion,  Sociology, 
Speech,  and  Theatre.  Degrees  offered  include  a  Bachelor  of  Arts  in 
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English  and  a  Bachelor  of  Arts  In  social  science,  a  Bachelor  of  Science 
in  biology  and  Bachelor  of  Science  in  general  science. 

The  purposes  of  the  Division  of  Arts  and  Sciences  are  to  provide 
students  with  the  following: 

1 .  Courses  in  the  General  Education  Core, 

2.  Both  verbal  and  written  communication  skills, 

3.  Knowledge  of  mathematical  concepts, 

4.  Knowledge  and  appreciation  of  American  culture, 

5.  Knowledge  of  the  dynamics  of  human  society,  and 

6.  Knowledge  of  the  physical  and  biological  sciences. 

The  division  meets  its  stated  goals  through  specific  courses  that 
compose  the  division  curriculum. 


BACHELOR  OF  ARTS  (B.A.) 
IN  ENGLISH 

The  English  degree  provides  necessary  verbal  and  written  commu- 
nication skills  to  prepare  students  for  careers  in  law,  communication, 
education,  creative  writing,  business  and  technical  writing,  and  for 
those  planning  to  pursue  graduate  studies  in  the  humanities  or  social 
sciences. 

DEGREE  REQUIREMENTS SEM.HRS^ 

GENERAL  EDUCATION  CORE 49 

ENGLISH  CORE  REQUIREMENTS 30 

(Classes  numbered  300  or  400  level  but  must  include  311-312, 

321-322,335-336,  and  423) 
General  Electives 49 

TOTAL  NUMBER  OF  HOURS  REQUIRED 128 

NOTE:  ALL  ENGLISH  COURSES  NUMBERED  HIGHER  THAN  215 
REQUIRE  ENGLISH  101,  102,  AND  215  AS  PREREQUI- 
SITES. 
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BACHELOR  OF  ARTS  (B.A.) 
IN  SOCIAL  SCIENCE 

This  degree  is  designed  to  develop  the  student's  understanding  of 
the  interrelations  of  the  Social  Sciences.  The  degree  is  offered  for  stu- 
dents wishing  to  teach  social  science  on  the  secondary  level,  for  stu- 
dents preparing  for  graduate  study,  for  students  planning  to  enter  law 
school,  and  for  those  wishing  to  develop  a  broad  knowledge  of  social 
systems.  In  addition,  the  relatively  large  number  of  electives  allows  a 
student  to  pursue  a  particular  area  of  the  Social  Sciences  to  the  extent 
that  he/she  will  be  prepared  for  graduate  school  upon  graduation  and 
can  immediately  enter  an  accredited  graduate  program. 

DEGREE  REQUIREMENTS SEM.HRS. 

GENERAL  EDUCATION  CORE 49 

SOCIAL  SCIENCE  CORE  REQUIREMENTS 51-63 

History 18 

HIS  111  and  112  (Must  be  taken  in  GEO) 

HIS  201  and  202 

1 2  hours  History  electives 
or  Criminal  Justice  (must  include  CRJ  III,  221 , 

310.  311.  321 ,  322,  323,  410,  411 .  450  plus 

6  Sem.  Hrs.  of  History 30 

Government  223  or  224  plus  any  300  level  course 6 

Economics  241, 242,  (not  required  for  Criminal 

Justice  emphasis) 6 

Psychology  (must  include  PSY  201  and  420) 9 

Sociology  (must  include  SOC  221) 6 

Social  Science  Electives  (choose  from  Anthropology, 

Psychology,Sociology,) 12 

Core  courses  in  education  may  be  substituted 

for  the  social  science  electives. 
General  Electives 6-18 

TOTAL  HOURS  REQUIRED 128 


BACHELOR  OF  SCIENCE  (B.S.) 
IN  BIOLOGY 

DEGREE  REQUIREMENTS SEM.HRS. 

General  Education  Core  (GEC) 49 

Required  Courses 39 

CHEM 111-112   General  Chemistry 8 
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MATH  101-102  College  Algebra  (Must  be  taken  in  GEC) 6 

MATH  112  Trigonometry 3 

BI0 101-102  General  Biology  (Must  be  taken  in  GEC) 8 

BIO  302  Genetics 4 

BIO  303  Microbiology 4 

BIO  311-312  Biology  Seminar 4 

CHEM  311-312  Organic  Chemistry 8 

PHY  201-202  General  Physics 8 

Biology  majors  must  complete  a  minimum  of  16  semester 

hours  selected  from  the  biology  courses  listed  below 16 

BIO  301  Comparative  Anatomy 4 

BIO  302*  Genetics 4 

BIO  303*  Microbiology 4 

BIO  304  Aquatic  Biology 4 

BIO  313-314*  Human  Anatomy  and  Physiology 4 

BIO  410  Invertebrate  Zoology 4 

BIO  411*  Histology 4 

BIO  412  Flowering  Botany 4 

BIO  413  Vertebrate  Zoology 4 

BIO  414  General  Ecology 4 

BIO  416*  Cell  Biology 4 

*Courses  recommended  for  a  pre-professional  emphasis 

General  Electlves 24 

TOTAL  NUMBER  OF  HOURS  REQUIRED 128 


BACHELOR  OF  SCIENCE  (B.S.) 
IN  NATURAL  SCIENCE 

DEGREE  REQUIREMENTS SEM.HRS^ 

General  Education  Core 9 

BI0 101-102       General  Biology  (GEC) 8 

CHEM  111-112   General  Chemistry 8 

PHY  201-202      General  Physics 8 

MATH  101-102   College  Algebra  (GEC) 6 

MATH  112  Trigonometry 3 

TOTAL 19 

OPTION  1: 

Biology 16 

OPTION  2: 

Chemistry 16 
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General  Electives 36-44 

TOTAL  NUMBER  OF  HOURS  REQUIRED 128 

ASSOCIATE  IN  ARTS  (A.A.) 
DEGREE  REQUIREMENTS SEM.HRS^ 

General  Education  Core 49 

Literature  (in  addition  to  the  core  requirement) 3 

Humanities  Electives  (in  addition  to  core  requirements) 9 

General  Electives 3 

TOTAL  NUMBER  OF  HOURS  REQUIRED 64 

ASSOCIATE  IN  ARTS  IN  SOCIAL  SCIENCE 

DEGREE  REQUIREMENTS SEM.HRS^ 

General  Education  Core 49 

CRJ  111  Intro  to  Criminal  Justice 3 

CRJ  310  Investigation 3 

CRJ  (SOC)  321       Juvenile  Delinquency 3 

GOV  223  or  224      (In  addition  to  core  requirement) 3 

Elective  (General  or  CRJ) 3 

TOTAL  NUMBER  OF  HOURS  REQUIRED 64 


ASSOCIATE  IN  SCIENCE  (A.S.) 
PRE-PROFESSIONAL  EMPHASIS 

REQUIREMENTS SEM.HRS^ 

General  Education  Core 49 

Science  Core  Requirements 16 

Biology  101-102  (GEC) 8 

Chemistry  111-112 8 

Mathematics  101-102 6 

Science  Electives 8 

TOTAL  NUMBER  OF  HOURS  REQUIRED 6"5 
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CERTIFICATE  PROGRAM  FOR  CRIMINAL  JUSTICE 

The  certificate  program  in  Criminal  Justice  is  designed  for  tine  stu- 
dent who  is  currently  employed  or  is  considering  employment  in  a 
criminal  justice  agency.  Upon  the  student's  successful  completion  of 
the  prescribed  program,  a  certificate  of  proficiency  is  awarded. 
Courses  required  in  the  Certificate  program  are  applicable  toward  the 
appropriate  Associate  degree  and  the  Bachelor  degree  in  Social  Sci- 
ence. 

CERTIFICATE  REQUIREMENTS SEM.HRS. 

ENG  101, 102  Composition  I,  II 6 

SOC  221  Introduction  to  Sociology 3 

SOC  223  Social  Problems 3 

GOV  223/224  Introduction  to  Government 3 

CRJ  111  Introduction  to  Criminal  Justice 3 

CRJ  221  Community  Relations 3 

CRJ  310  Investigation 3 

CRJ  411  Constitutional  Law 3 

CRJ  333  Courts  and  the  Community 3 

Government  or  Criminal  Justice  Elective 3 

TOTAL  NUMBER  OF  HOURS  REQUIRED 33 
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COURSE  DESCRIPTIONS 

ANTHROPOLOGY  (ANTH) 

ANTH  (SOC)  210  -  Cultural  Anthropology 3  SEM.HRS. 

A  comparative  examination  of  the  cultural  organization  of  human 
behavior  in  societies  from  around  the  world.  The  importance  of 
intercultural  understanding  will  be  stressed. 

BIOLOGY  (BIO) 

BI0 100  -  Principles  of  Biology 4  SEM.HRS. 

This  course  is  designed  to  examine  basic  biological  principles  as 
they  pertain  to  human  beings  in  their  everyday  lives.  The  pri- 
mary focus  will  be  to  cover  biological  principles  in  a  practical, 
concrete  manner  and  to  relate  this  material  to  contemporary  is- 
sues. There  are  no  prerequisites  required.  This  class  will  satisfy 
part  of  the  laboratory  science  requirement  in  the  General  Educa- 
tion Core.  Three  hours  of  lecture  and  one  two-hour  laboratory 
period  each  week. 

BI0 101  -  General  Biology  1 4  SEM.HRS. 

Surveys  the  five  taxonomic  kingdoms  with  emphasis  on  the  king- 
doms Protista  and  Animalia.  Basic  biological  concepts  and  fun- 
damentals of  taxonomy,  structure  and  function  will  be  consid- 
ered. There  are  no  prerequisites  required  and  student  may  elect 
to  enroll  in  this  course  after  completing  Biology  102.  This 
course,  along  with  Biology  102,  is  required  of  all  students  major- 
ing in  biology  and  allied  medical  disciplines.  Three  hours  of  lec- 
ture and  one  two-hour  laboratory  period  per  week. 

BI0 102  -  General  Biology  II 4  SEM.HRS. 

Surveys  the  five  kingdoms  with  an  emphasis  on  the  kingdoms 
Monera,  Fungi,  and  Plantae.  Basic  biological  concepts  not  dis- 
cussed in  Biology  101  will  be  considered  along  with  taxonomy, 
sturcture,  and  function  of  selected  organisms.  There  are  no  pre- 
requisites for  this  course,  and  it  may  be  completed  prior  to  en- 
rolling in  Biology  101.  Along  with  Biology  101,  thi^s  course  is  re- 
quired of  all  students  majoring  in  biology  and  allied  medical 
disciplines.  Three  hours  of  lecture  and  one  two-hour  laboratory 
period  per  week. 

BIO  301  -  Comparative  Anatomy 4  SEM.HRS. 

A  comparative  study  of  the  structure  and  function  of  organ  sys- 
tems of  the  animals,  primarily  vertebrates.  Three  hours  of  lecture 
and  one  three-hour  laboratory  period  each  week.  Prerequisites: 
Biology  101  and  102. 

105 


BIO  302  ■  Genetics 4  SEM.HRS. 

A  study  of  the  basic  principles  of  inheritance  in  plants  and  ani- 
mals, including  humans,  with  application  of  these  principles  to 
populations.  Three  hours  of  lecture  and  one  three-hour  labora- 
tory period  each  week.  Prerequisites:  Biology  101  and  102. 

BIO  303  ■  Microbiology 4  SEM.HRS. 

A  course  for  students  desiring  a  broad  background  and  under- 
standing of  microorganisms.  Includes:  pathogenesis,  immunity 
and  applied  bacteriology.  Three  hours  of  lecture  and  one  three- 
hour  laboratory  period  each  week.  Prerequisites:  Biology  101 
and  102. 

BIO  304  ■  Aquatic  Biology 4  SEM.HRS. 

A  study  of  aquatic  flora,  fauna  and  environmental  factors  that  in- 
fluence them.  A  strong  emphasis  will  be  placed  on  specimen 
collecting  procedures  and  water  analysis.  The  course  will  consist 
primarily  of  field  trips  and  laboratory  work.  Prerequisites:  Biol- 
ogy 101  and  102. 

BIO  311  ■  Biology  Seminar  1 2  SEM.HRS. 

BIO  312  -  Biology  Seminar  II 2  SEM.HRS. 

A  broad  overview  of  biological  principles  and  recent  research  de- 
velopments with  reports  on  technical  papers  in  scientific  journals, 
book  reviews,  seminars  and  scientific  meetings.  Prerequisites: 
Biology  101  and  102  and  permission  of  the  instructor. 

BIO  313  -  Human  Anatomy  and  Physiology  1 4  SEM.HRS. 

BIO  314  -  Human  Anatomy  and  Physiology  II 4  SEM.HRS. 

The  structure  and  functions  of  the  human  body.  Designed  for  ma- 
jors in  biology,  nursing,  physical  education  and  psychology. 
Three  hours  of  lecture  and  one  three-hour  laboratory  period  each 
week.  Prerequisites:  Biology  101  and  102;  and  Chemistry  111 
and  112. 

BIO  410  -  Invertebrate  Zoology 4  SEM.HRS. 

A  study  of  the  structure,  life  history  and  classification  of  the  inver- 
tebrates. Three  hours  of  lecture  and  one  three-hour  laboratory 
period  each  week.  Prerequisites:  Biology  101  and  102. 

BIO  411  -  Histology 4  SEM.HRS. 

A  study  of  the  microscopic  anatomy  of  vertebrate  cells,  tissues 
and  organs.  Three  hours  of  lecture  and  one  three-hour  labora- 
tory period  each  week.  Prerequisites:  Biology  101  and  102. 

BIO  412  -  Flowering  Botany 4  SEM.HRS. 

A  survey  of  local  flora  and  structure  and  classification  of  seed 
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plants.  Identification  of  flowers  and  trees  will  be  emphasized  dur- 
ing field  trips  and  laboratory.  Three  hours  of  lecture  and  one 
three-hour  laboratory  period  each  week.  Prerequisites:  Biology 
101  and  102. 

BIO  413  -  Vertebrate  Zoology 4  SEM.HRS. 

A  study  of  the  structure,  life  history  and  classification  of  fish,  am- 
phibians, reptiles,  birds  and  mammals.  Three  hours  of  lecture 
and  one  three-hour  laboratory  period  each  week.  Prerequisites: 
Biology  101  and  102. 

BIO  414  -  General  Ecology 4  SEM.HRS. 

A  course  designed  to  emphasize  the  relationship  between  organ- 
isms and  their  environment.  Basic  concepts  of  ecosystem  and 
community,  along  with  field  trips  to  aquatic  and  terrestrial  habi- 
tats will  be  included.  Three  hours  of  lecture  and  one  three-hour 
laboratory  period  each  week.  Prerequisites:  Biology  101  and 
102. 

BIO  416  -  Cell  Biology 4  SEM.HRS. 

A  study  of  cell  morphology,  function  and  physiological  systems. 
Three  hours  of  lecture  and  one  three-hour  laboratory  period  each 
week.  Prerequisites:  Biology  101  and  102;  and  Chemistry  111 
and  112. 

BIO  (CHEM)  417  -  Biochemistry  1 4  SEM.HRS. 

Chemistry  of  proteins,  fats,  and  carbohydrates  and  nucleic  acids, 
metabolism  and  buffer  systems.  Prerequisite:  Biochemistry  411. 
Three  hours  of  lecture  and  one  three-hour  laboratory  each  week. 

BIO  (CHEM)  418  -  Biochemistry  11 4  SEM.HRS. 

Continuation  of  metabolism  and  hormones,  bioenergetics, 
biosynthesis.  Topics  of  special  interests  may  be  studied.  Prereq- 
uisite: Biochemistry  411.  Three  hours  of  lecture  and  three-hour 
laboratory. 

BIO  (CRJ)  421  -  Forensic  Science 3  SEM.HRS. 

A  survey  of  the  scientific  methods  used  in  the  collection,  preser- 
vation, and  analysis  of  physical  evidence.  Included  will  be  a 
study  of  common  types  of  physical  evidence  obtained  from  crime 
scenes,  their  treatment  at  the  modern  crime  laboratory,  and  the 
interpretation  of  scientific  data  to  the  legal  community.  No  labo- 
ratory. 
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BIO  498-499  -  Special  Topics  in  Biology 1-4  SEM.HRS. 

Course  designed  to  offer  students  an  opportunity  to  gain  knowl- 
edge in  a  specialized  area  not  othenwise  covered  in  the  curricu- 
lum. The  subject  and  its  treatment  should  be  derived  from  con- 
sultation between  the  students  and  the  instructor. 

All  special  topic  proposals  must  be  approved  by  the  Division 
Chairperson.  The  following  courses  may  be  offered  under  the 
Special  Topics  in  Biology  provision  (BIO  498-499): 

A.  Directed  Research  (1-4  SEM.  HRS.) 

B.  Environmental  Biology  (4  SEM.  HRS.) 

C.  Immunology  (4  SEM.  HRS.) 

D.  Vertebrate  Zoology  Field  Study  (4  SEM.  HRS.) 

E.  Nutritional  Physiology  (4  SEM.  HRS.) 

F.  Physiology  of  Human  Reproduction  (4  SEM.  HRS.) 

G.  Neurobiology  (4  SEM.  HRS.) 

Depending  upon  student  need  and  interest,  additional  courses  may  be 
designed  and  implemented.  Students  are  encouraged  to  discuss  their 
educational  needs  with  the  appropriate  faculty  members. 

NOTE:  Based  upon  a  student's  formal  education  and  experience,  cer- 
tain prerequisites  may  be  waived  by  permission  of  the  instructor. 


CHEMISTRY  (CHEM) 

CHEM  111  -  General  Chemistry  1 4  SEM.HRS. 

Matter,  measurement,  modern  atomic  theory,  stoichiometry, 
chemical  reactions,  gas  laws,  atomic  structure  and  the  periodic 
table,  chemical  bonding,  mixtures,  acid-base  theories,  practical 
applications,  quantitative  analysis.  Three  hours  of  lecture  and 
one  three-hour  laboratory  period  each  week.  Prerequisite:  Math 
098  or  its  equivalent. 

CHEM  112  -  General  Chemistry  II 4  SEM.HRS. 

Chemical  kinetics,  equilibrium,  solubility  equilibria  redox  reac- 
tions, study  of  selected  representative  and  transition  elements, 
thermodynamics,  nuclear  chemistry,  introduction  to  carbon  com- 
pounds qualitative  analysis.  Three  hours  of  lecture  and  one 
three-hour  laboratory  period  each  week.  Prerequisite:  Chem- 
istry 111. 

CHEM  311  -  Organic  Chemistry  1 4  SEM.HRS. 

Aliphatic  compounds,  nomenclature,  functional  group  com- 
pounds and  their  derivatives,  principal  methods  of  synthesis,  se- 
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lected  reactions  and  their  mechanics  are  studied  with  respect  to 
kinetics  and  stereochemical  involvement.  Three  hours  of  lecture 
and  one  three-hour  laboratory  period  each  week.  Prerequisites: 
Chemistry  111  and  112. 

CHEIWI 312  -  Organic  Chemistry  II 4  SEM.HRS. 

Emphasis  is  placed  on  aromatic  compounds  and  their  functional 
derivatives,  specific  synthesis  and  absorption  spectra,  polymers 
and  polymerization.  Three  hours  of  lecture  and  one  three-hour 
laboratory  period  each  week.  Prerequisite:  Chemistry  311 . 

CHEM  (BIO)  417  -  Biochemistry  1 4  SEM.HRS. 

Chemistry  of  proteins,  fats,  and  carbohydrates  and  nucleic  acids, 
metabolism  and  buffer  systems.  Prerequisites:  Chemistry  312, 
Biology  102.  Three  hours  of  lecture  and  three-hour  laboratory. 

CHEM  (BIO)  418-  Biochemistry  II 4  SEM.HRS. 

Continuation  of  metabolism  and  hormones,  bioenergetics, 
biosynthesis.  Topics  of  special  interests  may  be  studied.  Prereq- 
uisite: Biochemistry  417.  Three  hours  of  lecture  and  three-hour 
laboratory. 


CO-OPERATIVE  EDUCATION  (COE) 

COE  298  Co-Operative  Education  I 1-3  SEM.HRS. 

Provides  a  student  with  opportunities  for  on-the-job  training  in 
conjunction  with  on-campus  academic  activities  (a  basic  experi- 
ence). Prerequisite:  Permission  of  the  appropriate  Division 
Chairperson  and  the  Dean  of  the  College/Registrar. 

COE  398  Co-Operative  Education  II 1-6  SEM.HRS. 

Provides  student  with  additional  and  advanced  opportunities  for 
on-the-job  training  in  conjunction  with  on-campus  academic  ac- 
tivities (more  in-depth  experience).  May  be  repeated  for  credit. 
Prerequisite:  Permission  of  the  appropriate  Division  Chairper- 
son and  the  Dean  of  the  College/Registrar. 


CRIMINAL  JUSTICE  (CRJ) 

CRJ  (SOC)  111  -  Introduction  to  Criminal  Justice 3  SEM.HRS. 

A  comprehensive  survey  of  all  aspects  of  the  criminal  justice  sys- 
tem to  include  police,  corrections  and  the  courts. 
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CRJ  (SOC)  225  ■  Community  Relations 3  SEM.HRS. 

The  theories  of  interaction  between  the  police  and  the  public 
they  serve. 

CRJ  310  ■  Investigation 3  SEM.HRS. 

A  study  of  crime  scene  evidence  and  detection  to  include  inves- 
tigative techniques  used  by  modern  police  agencies.  Prerequi- 
site: CRJ  111. 

CRJ  311  -  Management  of  Law 

Enforcement  Agencies 3  SEM.HRS. 

A  study  of  law  enforcement  organizations  to  include  manage- 
ment, staffing  and  personnel  operations. 

CRJ  (SOC)  321  -  Juvenile  Delinquency 3  SEM.HRS. 

Critical  examination  of  the  nature  of  the  delinquency  problem, 
sociological  causes,  and  administration  of  juvenile  justice.  Pre- 
requisite: Sociology  221 . 

CRJ  (SOC)  322  -  Corrections  In  America 3  SEM.HRS. 

A  survey  and  analysis  of  contemporary  correctional  systems,  in- 
cluding alternatives  to  traditional  correctional  facilities  as  well  as 
probation  and  parole  and  other  community-based  correctional 
methods. 

CRJ  (SOC)  323  -  Introduction  to  Criminology 3  SEM.HRS. 

Crime  as  a  form  of  deviant  behavior.  Course  examines  past  and 
present  theories  of  crime  causation,  theory  and  research  of  crim- 
inal typologies. 

CRJ  333  -  The  Courts  and  the  Community 3  SEM.HRS. 

Includes  lectures  on  court  structure  in  Tennessee,  both  jury  and 
non  jury,  criminal  and  civil.  Domestic  relations  with  an  emphasis 
on  divorce  and  adoption  laws  of  Tennessee  will  be  presented  in 
a  manner  understandable  to  the  lay  public. 

CRJ  (SOC)  390-393  -  Millennium  Issues 3  SEM.HRS. 

This  course  addresses  current  issues  of  concern  to  Americans. 
Each  topic  is  an  in-depth  analysis  of  an  issue  which  currently 
rages  in  society,  and  how  we  confront  and  solve  the  problem  will 
have  considerable  impact  on  society  for  the  next  hundred  years. 
Each  course  examines  a  different  issue  and  includes  an  analysis 
of  the  extent  of  the  problem,  the  various  sides  to  the  argument, 
some  possible  solutions,  and  the  consequences  of  the  various 

110 


solutions  for  both  the  individual  and  society. 

CRJ  (SOC)  390  Violence  in  America 
CRJ  (SOC)  391  Pornography  in  Society 
CRJ  (SOC)  392  Drugs  and  Alcohol  Abuse 
CRJ  (SOC)  393  Sick  People,  Sick  Society:  Gambling,  Rape, 
Child  Abuse  and  other  Illnesses. 

CRJ  410  -  Principles  of  Criminal  Law 3  SEM.HRS. 

A  study  of  the  history  and  principles  of  our  criminal  law,  and  the 
corpus  delicti  of  modern  crimes. 

CRJ  411  -  Constitutional  Law 3  SEIVI.HRS. 

A  study  of  the  restraints  imposed  on  police  power  as  dictated  by 
the  decisions  defining  the  1st,  4th,  5th,  6th  and  14th  Amend- 
ments of  the  United  States  Constitution. 

CRJ  (BIO)  421  -  Forensic  Pathology 3  SEM.HRS. 

A  survey  of  the  scientific  methods  used  in  the  collection,  preser- 
vation, and  analysis  of  physical  evidence.  Included  will  be  a 
study  of  common  types  of  physical  evidence  obtained  from  crime 
scenes,  their  treatment  at  the  modern  crime  laboratory,  and  the 
interpretation  of  scientific  data  to  the  legal  community.  No  labo- 
ratory. 

CRJ  450  -  *Practicum  in  Criminal  Justice 3  SEI\/I.IHRS. 

A  course  designed  to  give  a  student  practical  experience  with  a 
criminal  justice  agency.  A  minimum  of  100  hours  with  the  agency 
is  required  to  pass  this  course.  Prerequisite:  permission  of  and 
placement  by  the  Criminal  Justice  Advisor. 

CRJ  460  -  *Law  Enforcement  Laboratory 3  SEi\1.HRS. 

This  course  is  accredited  by  attending  and  passing  a  POST  (Po- 
lice Officer  Standards  and  Training)  approved  police  academy 
curriculum. 

Note:  *Any  student  who  has  graduated  from  a  POST  (Police  Officer 
Standards  and  Training)  approved  law  enforcement  academy  may  re- 
ceive six  (6)  hours  credit  toward  graduation  in  lieu  of  CRJ  450  and 
460. 
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ENGLISH  (ENG) 

English  Note  1:  All  full-time  Cumberland  University  students  must 
be  continually  enrolled  in  Grammar,  Writing,  or  English  composi- 
tion classes  until  the  General  Education  Core  (GEC)  require- 
ments for  English  composition  are  satisfied. 

English  Note  2:  Sections  identified  with  an  H  are  honors  classes. 

English  Note  3:  All  English  courses  220  and  above  require  En- 
glish 1 01  (on  01 H),  102(or  102H).  and  215  as  Prerequisites. 

English  Note  4:  Candidates  for  graduation  at  Cumberland.  Univer- 
sity must  have  six  (6)  hours  of  English  Composition.  The  re- 
quired courses  are  Composition  101  and  102,  or  101H  and 
102H,  taken  in  sequence.  Students  must  be  enrolled  each 
semester  In  the  appropriate  course  until  these  requirements  are 
met.  Students  will  be  placed  in  English  courses  by  the  English 
department  on  the  basis  of  ACT  scores,  the  Nelson-Denney 
Reading  test,  and  the  Cumberland  University  essay  examina- 
tion. Students  who  are  deficient  in  reading  and  writing  skills 
may  be  placed  in  developmental  studies  courses.  Such  stu- 
dents must  complete  their  developmental  studies  sequence  be- 
fore taking  English  1 01 . 

Students  who  have  scores  on  advanced  placement  tests  in  English 

should  consult  the  English  faculty  for  proper  course  enrollment  and 

information  about  credit  hours. 

ENG  101  -  Composition  1 3  SEM.HRS. 

ENG  101H  (Honors)  -  Composition  1 3  SEM.HRS. 

Intensive  practice  in  writing  the  short  composition,  plus  a  re- 
view of  the  basics  of  grammar  and  punctuation.  Required  of 
all  students. 

ENG  102  -  Composition  II 3  SEM.HRS. 

ENG  102H  (Honors)  -  Composition  II 3  SEM.HRS. 

Emphasis  on  expository  and  argumentative  writing  and  on  lo- 
cating, organizing,  and  using  library  resource  materials  in  the 
writing  of  at  least  one  research  paper.  Required  of  all  stu- 
dents. Prerequisite:  English  101/1 01 H  or  equivalent. 

ENG  215  -  Introduction  to  Literature ...3  SEM.HRS. 

A  survey  of  the  four  genres  of  literature:  the  short  story,  po- 
etry, the  novel,  and  drama.  Introduces  the  students  to  struc- 
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ture,  style,  and  scope  of  the  forms  of  literature.  Required  of  all 
students.  Prerequisites:  English  101  and  102  or  equivalents. 

ENG  220  -  Contemporary  Popuiar  Literature 3  SEI\/I.HRS. 

A  survey  of  contemporary  magazines,  mystery  and  adventure 
novels,  romance  novels,  biography,  comic  strips,  and  films. 
Required  of  all  students. 

ENG  311  -  American  Literature  1 3  SEI\/l.l-iRS. 

ENG  312  -  American  Literature  11 3  SEM.HRS. 

A  survey  of  the  significant  literature  of  the  United  States  from 
colonization  to  the  present.  These  two  courses  need  not  be 
taken  in  sequence. 

ENG  321  -  English  Literature  1 3  SEIVI.HRS. 

ENG  322  -  English  Literature  II 3  SEM.HRS. 

A  survey  of  English  Literature  from  Beowulf  to  the  present. 
These  two  courses  need  not  be  taken  in  sequence. 

ENG  331  -  History  and  Structure  of  the  English 

Language 3  SEM.HRS. 

Covers  changes  in  vocabulary,  grammar,  and  pronunciation 
which  occurred  in  the  development  of  the  English  language 
from  its  Indo-European  roots  to  the  present. 

ENG  (ED)  332  -  Children's  Literature 3  SEM.HRS. 

A  survey  of  literature  for  children  based  on  wide  reading  in 
the  field.  Includes  story  telling  and  mimetics. 

ENG  335  -  World  Literature  1 3  SEM.HRS. 

ENG  336  -  World  Literature  II 3  SEM.HRS. 

Selections  from  Greek,  Roman,  European,  and  Russian  liter- 
ature in  translation. 

ENG  340  -  Women  and  Literature 3  SEM.HRS. 

A  survey  of  women  writers  and  their  contributions  to  litera- 
ture, from  Jane  Austen  to  the  present. 

ENG  (BUA)  351  -  Business  Communications 3  SEM.HRS. 

A  study  of  oral  and  written  communications  with  emphasis  on 
business  correspondence,  business  report  writing,  and  busi- 
ness presentations.  Prerequisites:  ENG  101-102. 
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ENG  420  -  The  Modern  Novel 3  SEM.HRS. 

Selected  British  and  American  novels  of  the  twentieth  century 
are  studied  and  related  to  literary  and  philosophical  trends; 
emphasis  on  major  novelists. 

ENG  (ED)  422  -  Methods  and  Materials  for 

Teaching  English 3  SEM.HRS. 

An  overview  of  methods  of  teaching  English  both  in  the  ele- 
mentary and  secondary  schools.  Prerequisites:  ED  301 . 

ENG  423  -  Shakespeare 3  SEM.HRS. 

A  study  of  selected  plays. 

ENG  430  -  Southern  Literature 3  SEM.HRS. 

Early  and  modern  southern  writers.  Emphasis  on  the  period 
1920  to  present. 

ENG  440  -  Introduction  to  Drama 3  SEM.HRS. 

A  survey  of  drama  from  its  beginning  to  the  present.  Empha- 
sis on  modern  drama. 

ENG  445  -  Advanced  Composition 3  SEM.HRS. 

An  advanced  writing  course  which  continues  the  instruction  in 
the  art  of  writing  begun  in  English  101  and  102.  Required  for 
English-Education  majors. 


GEOGRAPHY  (GEOG) 

GEOG  200  -  World  Regional  Geography 3  SEM.HRS. 

Survey  of  physical  and  cultural  patterns  of  the  world.  This 
course  will  give  a  broad  overview  of  such  geographical  fea- 
tures as  landforms,  languages,  climates  and  other  aspects  of 
each  particular  world  region.  Geography  201  is  required  in 
conjunction  with  this  course. 

GEOG  201  ■  Cartography 1  SEM.HR. 

Introduction  to  map  making,  reading  maps,  and  political  re- 
gions of  the  world. 

GEOG  300  -  Physical  Geography 3  SEM.HRS. 

An  in-depth  study  of  landforms,  weather  patterns  and  cli- 
mates, soils  and  other  aspects  associated  with  the  Earth. 
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GEOG  301  ■  Cultural  Geography 3  SEM.HRS. 

An  in-depth  study  of  cultural  patterns  and  aspects  (Including 
politics,  languages,  religions  and  agriculture). 

GOVERNMENT  (GOV) 

GOV  223  -  Introduction  to  American  National 

Government  and  Politics 3  SEM.HRS. 

A  survey  of  the  origins,  structure,  and  functions  of  the  national 
political  system.  Topics  include  democratic  theory,  constitutional 
development,  federalism,  socialization,  public  opinion,  political 
parties,  interest  groups,  participation,  elections,  civil  liberties,  the 
structure  and  functions  of  the  legislative,  executive,  and  judicial 
branches,  and  a  review  of  foreign  and  domestic  policies. 

GOV  224  -  Introduction  To  American  State  and  Local 
Government  and  Politics 3  SEM.HRS. 

An  examination  of  the  political  process  at  the  state  and  local 
level.  Legislative,  judicial,  and  administrative  structures  and  pro- 
cesses will  be  the  primary  focus. 

GOV  310  -  Congress  and  the  Legislative  Process 3  SEM.HRS. 

Within  an  overall  context  of  Congress  as  a  political  subsystem,  a 
review  of  the  theory  and  research  on  legislative  recruitment  and 
elections,  reapportionment  and  districting,  organization  and  oper- 
ation procedures  and  decision-making,  lobbying,  relations  with 
the  executive  and  judicial  branches,  and  internal  legislative  re- 
form. 

GOV  330  -  Political  Theory 3  SEM.HRS. 

Western  political  theory  from  the  Greeks  to  the  modern  world. 

GOV  340  ■  The  American  Presidency 3  SEM.HRS. 

An  examination  of  the  roles,  powers,  and  functions  of  the  Presi- 
dency: nominations  and  elections,  succession  to  and  removal 
from  the  office,  relations  with  the  legislative  and  judicial 
branches,  presidents  and  public  opinion,  impeachment  and  ex- 
ecutive privilege,  the  President  and  foreign  policy. 

GOV  350  -  World  Politics 3  SEM.HRS. 

Introduces  basic  principles  and  theories  of  international  relations 
through  the  experience  of  great  world  leaders  in  the  twentieth 
century.  Includes  Gandhi,  Lenin,  Mao,  Wilson,  Hitler,  De  Gaulle, 
Hammarskjold,  and  Kissinger. 
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GOV  360  -  The  American  Judicial  Process 3  SEI\1.HRS. 

An  examination  of  the  organizational  structure  of  federal,  state, 
and  local  judiciaries  and  their  impact  on  our  daily  lives.  Included 
will  be  a  study  of  the  civil  and  criminal  court  processes.  The  role 
of  judges  and  attorneys  in  the  legal  system  will  be  reviewed. 

GOV  490-491-492  -  Service-Learning 

Experience 4-12  SEI\/I.HRS. 

Designed  to  offer  credit  for  legislative  internship  experience 
under  the  supervision  of  a  faculty  member  and  field  supervisors. 
Amount  of  credit  granted  depends  upon  the  nature  of  the  pro- 
jects undertaken,  and  the  length  of  time  of  the  experience. 

HISTORY  (HIS) 

HIS  111  -  History  of  Western  Civilization  1 3  SEM.HRS. 

A  survey  of  western  man  from  earliest  cultures  to  1715.  May  be 
used  to  satisfy  General  Education  Core  requirement. 

HIS  112  -  History  of  Western  Civilization  II 3  SEM.HRS. 

A  survey  of  western  man  since  1715.  May  be  used  to  satisfy 
General  Education  Core  requirement. 

HIS  201  -  History  of  the  United  States  1 3  SEM.HRS. 

A  survey  of  the  United  States  history  from  the  discovery  of  Amer- 
ica to  1876.  May  be  used  to  satisfy  General  Education  Core  re- 
quirement. 

HIS  202  -  History  of  the  United  States  11 3  SEM.HRS. 

A  survey  of  the  United  States  history  from  1876  to  the  present. 
May  be  used  to  satisfy  General  Education  Core  requirement. 

HIS  300  -  The  Civil  War 3  SEM.HRS. 

A  study  of  the  causes,  conduct,  and  results  of  the  Civil  War.  Em- 
phasis will  be  upon  the  conduct  of  the  war  itself.  Prerequisites: 
HIS  201-202. 

HIS  320  -  United  States  In  the  Twentieth  Century 3  SEM.HRS. 

An  examination  of  political,  military,  and  cultural  trends  in  the 
United  States  since  1900. 

HIS  330  -  Historical  Fieldtrips 3  SEM.HRS. 

A  generalized  study  of  Middle  Tennessee  history  as  reflected  in 
not  less  than  five  separate  fieldtrips  to  sights  of  historical  inter- 
est. Course  grade  to  be  Pass-Fail  only. 
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HIS  350  -  Tennessee  History 3  SEM.HRS. 

A  study  of  Tennessee  history  from  pre-historic  times  to  present. 
Special  emphasis  upon  the  role  of  Andrew  Jackson  on  Ten- 
nessee politics.  Completion  of  HIS  201  and  HIS  202  preferred 
prior  to  enrollment. 

HIS  351  -  Selected  Topics  in  Tennessee  History 3  SEM.HRS. 

An  intensive  study  of  selected  topics  relating  to  Tennessee  his- 
tory. Some  on-site  studies  (field  trips)  will  be  required.  Comple- 
tion of  Tennessee  History  350  preferred  prior  to  enrollment. 

HIS  400  -  U.S.  Colonial  History 3  SEM.HRS. 

Intensive  study  of  leaders,  institutions,  and  issues  pertaining  to 
Colonial  times  from  1607-1776.  Prerequisites:  History  201-202. 

HIS  401  -  Jacksonian  Democracy 3  SEM.HRS. 

Intensive  study  of  the  age  of  Jackson  with  emphasis  upon  Jack- 
son's personality  and  other  major  political  personalities  of  the 
era. 

HIS  415  -  The  Emergence  of  Modern  America 3  SEM.HRS. 

A  detailed  examination  of  United  States  history  during  the  period 
between  Reconstruction  and  World  War  I.  Special  emphasis  is 
placed  upon  the  shift  from  an  agrarian  to  an  industrialized  soci- 
ety. 

HIS  420  -  Southern  U.S.  History 3  SEM.HRS. 

A  study  of  a  unique  region  of  the  U.S.  from  1607  to  1860.  Pre- 
requisites: History  201-202. 

HIS  436  -  Europe  1815-1900 3  SEM.HRS. 

A  study  of  nineteenth  century  Europe. 

HIS  437  ■  Europe  1900-1945 3  SEM.HRS. 

A  Study  of  Europe  in  the  early  twentieth  century.  Emphasis  is 
upon  war,  industrial  development,  and  philosophy. 

HIS  496  -  Special  Projects  in  History 1-6  SEM.HRS. 

Field  experience  which  includes  the  cartographic  approach  fol- 
lowed by  sketches,  analysis  of  the  basic  properties  of  artifacts 
found,  search  for  cultural  insights  followed  by  a  comparison  of 
compiled  information  with  any  written  documents  available. 
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LIBRARY  (LIB) 

LIB  (DEVS)  110  -  Library  Usage 3  SEM.HRS. 

Designed  to  familiarize  the  student  with  the  resources  of  the  li- 
brary. Use  of  the  card  catalog,  arrangement,  and  location  of  li- 
brary materials  are  emphasized.  Enrollment  limited  to  freshmen 
and  sophomores. 

MATHEMATICS  (MATH) 

Note:  Full-time  students  must  register  and  remain  enrolled  in  Mathe- 
matics courses  each  semester  until  the  General  Education  Core 
(GEC)  requirements  in  Mathematics  have  been  satisfied. 

MATH  (DEVS)  090  -  Math  Skills 3  SEM.HRS. 

Topics  studied  include:  whole  numbers,  common  fractions,  deci- 
mal fractions,  ratio,  proportions,  percent,  measurement,  geome- 
try, graphs,  integers  and  an  introduction  to  equations.  Designed 
for  students  who  have  a  weak  mathematical  background.  This 
course  will  not  meet  the  mathematics  requirement  in  the  General 
Education  Core.  Students  who  have  completed  a  higher  level  of 
Math  (098,  101,  102)  or  the  equivalent  are  not  eligible  to  enroll 
for  Math  090. 

MATH  (DEVS)  098  -  Basic  Algebra 3  SEM.HRS. 

Basic  operations,  first  degree  equations  and  inequalities,  expo- 
nents, polynomials,  factoring,  rational  expressions,  graphing, 
systems  of  linear  equations  and  inequalities,  radicals  and  radical 
equations,  quadratic  equations.  This  course  will  not  meet  the 
mathematics  requirements  in  the  General  Education  Core.  Stu- 
dents completing  a  higher  level  of  Math  (101  and/or  102)  or 
equivalent  are  not  eligible  to  enroll  in  MATH  (DEVS)  098.  Pre- 
requisite: MATH  090  or  one  year  of  high  school  algebra. 

MATH  101  -  College  Algebra  1 3  SEM.HRS. 

A  study  of  the  real  number  system,  polynomials,  fractions,  ratio- 
nal exponents  and  radicals,  linear  and  quadratic  equations  and 
inequalities,  graphs  and  functions,  polynomial  functions  and  con- 
ies and  intuitive  geometry.  Prerequisite:  Math  098  or  two  years 
of  high  school  algebra. 

MATH  102  -  College  Algebra  II 3  SEM.HRS. 

A  study  of  exponential  and  logarithmic  functions,  systems  of 
equations  and  of  inequalities,  matrices  and  determinants,  poly- 
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nomial  equations,  progressions  and  annuities,  permutations  and 
combinations,  the  binomial  tlieorem,  and  probability.  Prerequi- 
site: Math  101  or  equivalent. 

MATH  112  -  Trigonometry 3  SEIVI.HRS. 

A  study  of  the  trigonometric  functions  of  the  acute  angle,  circular 
functions,  graphs  of  the  trigonometric  and  inverse  functions, 
identities,  solutions  of  right  and  general  triangles,  equations, 
complex  numbers,  and  vectors.  Prerequisite:  MATH  101  and 
102  or  equivalent. 

MATH  113  -  Mathematics  for  Business 3  SEM.HRS. 

A  study  of  basic  mathematical  principles,  percentages,  dis- 
counts, profit  and  loss,  taxes,  depreciation,  interest,  insurance, 
stocks,  sinking  funds,  and  annuities.  This  course  is  required  for 
those  who  wish  to  be  certified  to  teach  mathematics  grades  7-12. 
Prerequisite:  MATH  098  or  the  equivalent. 

MATH  121  -  Calculus  and  Analytic  Geometry  I 3  SEM.HRS. 

A  study  of  curves  and  functions,  limits,  applications  of  deriva- 
tives, exponential  and  logarithmic  functions.  Prerequisite:  MATH 
102  or  equivalent. 

MATH  122-  Calculus  and  Analytic  Geometry  II 3  SEM.HRS. 

A  study  of  antiderivatives  and  integration,  applications  of  integra- 
tion, and  functions  of  several  variables.  Prerequisite:  MATH 
121. 

MATH  (CIS)  215  -  BASIC  Programming 3  SEM.HRS. 

A  beginning  course  in  applied  mathematics  problem  solving  on 
the  computer  using  BASIC.  Emphasis  on  skills  needed  to  design 
computer  programs  including  flow-charting,  logic/truth  tables, 
and  structured  top-down  programming.  Prerequisite:  MATH  101 
or  equivalent.  Required  for  mathematics  endorsement  in  grades 
7-12. 

MATH  250  -  Elements  of  Linear  Algebra 3  SEM.HRS. 

Vectors  and  vector  spaces,  matrices  and  systems  of  linear  equa- 
tions, geometry  of  vector  spaces,  linear  transformations  in  a  vec- 
tor space.  Prerequisites:  MATH  101  and  102  or  equivalent,  plus 
permission  of  instructor. 

MATH  307  -  College  Geometry 3  SEM.HRS. 

This  course  is  a  study  of  finite  geometries,  Euclidean  geometry, 
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convexity,  constructions,  transformational  geometries,  and  non- 
Euclidean  geometry.  This  course  is  recommended  for  those  who 
plan  to  teach  mathematics  on  the  secondary  level.  Prerequi- 
sites: MATH  101  and  102  or  equivalent,  plus  permission  of  in- 
structor. 

IWATH  (CIS)  313  -  Advanced  BASIC  Programming 3  SEM.HRS. 

Continuation  of  MATH  (CIS)  215  BASIC  Programming.  An  ad- 
vanced class  using  the  BASIC  Programming  language  to  per- 
form sophisticated  programming  assignments.  Topics  include: 
File  Handling,  Two-Dimensional  Array  Processing,  Sorting  and 
Searching  Techniques,  User  Defined  Functions,  Introduction  to 
Data  Structures.  Prerequisite:  MATH  (CIS)  215  or  permission  of 
instructor. 

I\/IATH  315  ■  Probability  and  Statistics 3  SEM.HRS. 

Basic  probability  and  statistical  concepts,  methods  of  calculation, 
distribution  functions,  correlation,  and  applications.  Prerequi- 
sites: MATH  101  and  102.  Required  for  mathematics  endorse- 
ment in  grades  7-12. 

MATH  460  -  Determinants  and  Matrices 3  SEM.HRS. 

A  study  of  the  algebra  of  matrices,  vectors,  and  determinants. 
Prerequisites:  MATH  101  and  102  or  equivalent,  plus  permis- 
sion of  instructor. 


NURSING 

Students  enrolled  at  Cumberland  University  who  are  interested  in 
pursuing  an  Associate  of  Science  Degree  in  Nursing  may  take  the 
non-nursing  courses  required  for  the  Aquinas  Junior  College 
(Nashville,  TN)  nursing  curriculum  at  Cumberland  University,  with  the 
exception  of  Ethics  and  Moral  Theology.  All  nursing  courses  plus 
Ethics  and  Moral  Theology  must  be  taken  at  Aquinas  Junior  College. 

The  student  must  receive  at  least  a  "C"  in  all  Aquinas-  required 
courses  at  Cumberland  in  order  to  transfer  the  credit  to  Aquinas.  Addi- 
tionally, the  student  must  be  in  good  standing  at  Cumberland  Univer- 
sity before  he/she  will  be  eligible  for  transfer  to  Aquinas  Junior  Col- 
lege. The  student  must  meet  the  Aquinas  Junior  College  Nursing 
Program  admission  criteria  before  he/she  can  be  accepted  into  the 
Nursing  Program. 
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Because  of  the  sequencing  of  nursing  courses,  the  transferring  stu- 
dent should  be  prepared  to  remain  enrolled  at  Aquinas  Junior  College 
for  a  period  of  two  years.  Aquinas  Junior  College  nursing  graduates 
are  qualified  to  take  the  State  of  Tennessee  Board  of  Nursing  Exami- 
nation to  become  registered  nurses. 

PHILOSOPHY  (PHIL) 

PHIL  201  ■  Introduction  to  Philosophy 3  SEM.HRS. 

An  introduction  to  the  great  thinkers  of  human  history  and  their 
most  important  ideas. 

PHIL  311  -  Elementary  Logic  and  Critical  Thinking 3  SEM.HRS. 

A  study  of  historic  and  classical  logic,  with  particular  emphasis 
on  practical  use  of  reason,  recognition  of  fallacies,  and  applica- 
tion to  a  systematic  philosophy  of  life. 

PHIL  312  -  Ethics 3  SEM.HRS. 

The  study  of  human  morals:  what  is  right  and  what  is  wrong 
from  the  Old  Testament  Ten  Commandments  to  modern  con- 
cepts of  "Situational  Ethics." 

PHYSICAL  SCIENCE  (PS) 

PS  100  -  Principles  of  Physical  Science 4  SEM.HRS. 

A  survey  of  the  qualitative  aspects  of  the  basic  concepts  of 
Chemistry,  Physics,  Astronomy,  Earth  Science,  Environment  and 
Conservation  with  their  relationships  to  our  present-day  techno- 
logical society.  Three  one-hour  lectures  and  one  three-hour  labo- 
ratory period  each  week.  Prerequisite:  One  year  of  high  school 
algebra  or  equivalent. 

PHYSICS  (PHY) 

PHY  201  -  General  Physics 4  SEM.HRS. 

Basic  concepts  in  the  field  of  mechanics,  electricity,  and  mag- 
netism are  examined.  Three  hours  of  lecture  and  a  three  hour 
laboratory  period  each  week.  Prerequisites:  MATH  101  and 
102. 

PHY  202  -  General  Physics 4  SEM.HRS. 

Emphasis  is  on  basic  concepts  in  the  field  of  heat,  light,  and 
sound  and  their  applications  to  the  science  field.  Three  hours  of 
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lecture  and  a  three  hour  laboratory  period  each  week.  Prerequi- 
site: PHY  201 . 


PSYCHOLOGY  (PSY) 

PSY 108  ■  Personal  Deveiopment 1  SEIVI.iHR. 

Group  interaction  and  problem  solving.  Required  of  all  students 
who  must  complete  the  General  Education  Core.  Course  open 
only  to  freshmen. 

PSY  109  -  Career  Planning 1  SEM.HR. 

The  focus  of  the  course  will  be  on  the  two  aspects  of  career 
planning:  (a)  personal  skills  assessment,  and  (b)  strategies  for  a 
successful  career  search. 

PSY  201  -  General  Psychology 3SEM.HRS. 

Introduction  to  behavioral  science  and  methodology  through  the 
psychological  principles  of  human  behavior  and  achievement. 

PSY  202  -  Psychology  of  Adjustment 3  SEM.HRS. 

The  origin  and  modification  of  behavior  traits  through  the  pro- 
cesses of  adjustment.  Techniques  of  mental  hygiene.  Prerequi- 
site: PSY  201 . 

PSY  (ED)  211  -  Psychology  of  Human  Growth  and 

Development 3  SEM.HRS. 

Physical,  mental,  social,  and  emotional  development  of  the 
human  organisms  from  birth  to  maturity;  learning  as  behavior 
modifications;  motivating  and  facilitating  learning  processes  in 
social  settings. 

PSY  (ED)  212  -  Educational  Psychology 3  SEM.HRS. 

Emphasizes  the  educational  implications  of  research  in  develop- 
ment, learning  and  teaching.  Uses  examples,  case  studies,  and 
ideas  from  experience  to  show  the  connection  between  knowl- 
edge and  practice. 

PSY  (SOC)  300  -  Social  Psychology 3  SEM.HRS. 

Description  and  explanation  of  social  phenomena  in  terms  of  the 
behavioral  patterns  of  humans. 

PSY  (ED)  311  -  Child  Growth  and  Development 3  SEM.HRS. 

A  study  of  human  development  from  prenatal  to  age  10  and  the 
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role  of  the  teacher  in  working  with  such  children.  Physical,  social, 
emotional,  and  intellectual  growth  will  be  studied  as  well  as  envi- 
ronmental and  hereditary  influences  on  the  process.  Child  study 
and  observations  are  included. 

PSY  (ED)  330  -  Survey  of  the  Exceptional  Child 3  SEM.HRS. 

Introduction  to  programs  and  problems  of  children  who  deviate 
from  the  normal  in  physical,  emotional,  mental,  and  social 
characteristics.  Required  of  all  education  degree  seeking  stu- 
dents. Field  experiences  required. 

PSY  420  ■  Abnormal  Psychology 3  SEM.HRS. 

Patterns  of  maladaptive  behavior,  including  anxiety,  depression, 
schizophrenia,  antisocial  behavior,  and  mental  retardation. 

PSY  461  -  Psychology  of  Adulthood  and  Aging 3  SEI\/I.HRS. 

Emphasis  is  placed  on  physical,  psychological,  and  sociological 
changes  in  adulthood.  This  course  examines  the  aging  process 
and  its  impact  upon  the  individual,  family,  and  society. 

PSY  463  -  Psychology  of  Death  and  Dying 3  SEM.HRS. 

Emphasis  is  upon  handling  grief,  organ  donation,  euthanasia,  the 
hospice  concept,  the  funeral  arrangement,  and  personal  growth 
from  confronting  death. 


RELIGION  (REL) 

REL 105  -  Old  Testament 3  SEM.HRS. 

An  introduction  to  the  Bible  as  a  whole,  with  particular  study  of 
the  Old  Testament  and  its  concepts  of  creation,  the  Law,  the 
Prophets,  and  the  poetic  writings. 

REL  106  ■  New  Testament 3  SEM.HRS. 

A  study  of  how  the  English  Bible  came  to  be,  with  a  particular 
study  of  the  New  Testament  and  Jesus'  teachings,  Paul's  writ- 
ings, and  the  other  epistles. 

REL  (SOC)  301  -  Marriage  and  the  Family 3  SEM.HRS. 

An  examination  of  the  history,  structure,  and  problems  of  the 
American  family:  from  birth  through  old  age,  with  emphasis  on 
courtship  and  the  wedding. 
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REL  322  -  Comparative  Religion .3  SEM.HRS. 

A  study  of  the  development  of  religious  beliefs  and  practices 
from  pre-civilized  humans  to  the  present  time  and  around  the 
world. 

REL  443  -  The  Bible  as  Literature  and  History 3  SEM.HRS. 

Origin  and  nature  of  the  Bible;  cultural  and  historical  back- 
grounds; influence  on  English  language  and  literature;  history  of 
texts  and  canon;  major  religious  figures,  philosophical  concepts, 
and  literary  features. 


SOCIOLOGY  (SOC) 

SOC  (CRJ)  111  -  Introduction  to  Criminal  Justice 3  SEM.HRS. 

A  comprehensive  survey  of  all  aspects  of  the  criminal  justice  sys- 
tem to  include  police,  corrections  and  the  courts. 

SOC  (ANTH)  210  -  Cultural  Anthropology 3  SEM.HRS. 

A  comparative  examination  of  the  cultural  organization  of  human 
behavior  in  societies  from  around  the  world.  The  importance  of 
intercultural  understanding  will  be  stressed. 

SOC  221  -  Introduction  to  Sociology 3  SEM.HRS. 

General  survey  of  the  nature  of  culture,  the  foundations  of  per- 
sonality and  socialization,  and  various  social  institutions  such  as 
family,  schools  and  hospitals. 

SOC  223  ■  Social  Problems 3  SEM.HRS. 

A  survey  of  those  phases  of  social  change  that  are  most  signifi- 
cant in  the  modern  world. 

SOC  224  -  Dynamics  of  Popular  Culture 3  SEM.HRS. 

Traces  the  evolution  and  dissemination  of  popular  culture  in 
American  society  and  examines  its  role  and  function  in  transmit- 
ting values. 

SOC  (CRJ)  225  ■  Community  Relations 3  SEM.HRS. 

The  theories  of  interaction  between  the  police  and  the  public 
they  serve. 

SOC  (PSY)  300  -  Social  Psychology 3  SEM.HRS. 

Description  and  explanation  of  social  phenomena  in  terms  of  the 
behavioral  patterns  of  humans. 
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SOC  (REL)  301  -  Marriage  and  Family 3  SEIM.HRS. 

An  examination  of  the  history,  structure,  and  problems  of  the 
American  family:  from  birth  through  old  age,  with  emphasis  on 
courtship  and  the  wedding. 

SOC  (ED)  312  -  Educational  Sociology 3  SEM.HRS. 

The  interrelationship  of  the  school  and  other  social  institutions 
and  agencies. 

SOC  (CRJ)  321  -  Juvenile  Delinquency 3  SEM.HRS. 

Critical  examination  of  the  nature  of  the  delinquency  problem, 
sociological  causes,  and  administration  of  juvenile  justice.  Pre- 
requisite: Sociology  221 . 

SOC  (CRJ)  322  -  Corrections  In  America 3  SEM.HRS. 

A  survey  and  analysis  of  contemporary  correctional  systems,  in- 
cluding alternatives  to  traditional  correctional  facilities  as  well  as 
probation  and  parole  and  other  community-based  correctional 
methods. 

SOC  (CRJ)  323  -  introduction  to  Criminology 3  SEM.HRS. 

Crime  as  a  form  of  deviant  behavior.  Course  examines  past  and 
present  theories  of  crime  causation,  theory,  and  research  of  crim- 
inal typologies. 

SOC  342  -  Media  and  Society 3  SEM.HRS. 

An  evaluation  of  the  influence  of  various  media  forms  in  shaping 
social  values.  The  course  will  examine  television,  newspapers 
and  magazines,  and  the  movie  industry. 

SOC  365  -  Complex  Organizations 3  SEM.HRS. 

A  study  of  the  structure  and  functions  of  organizations.  Empha- 
sis will  be  placed  on  the  organization  as  a  system.  A  review  of 
various  structural  systems,  their  dynamics,  and  their  effective- 
ness will  be  highlighted. 

SOC  (CRJ)  390  -  393  Millennium  issues 3  SEM.HRS. 

This  course  addresses  current  issues  of  concern  to  Americans. 
Each  topic  is  an  in-depth  analysis  of  an  issue  which  currently 
rages  in  society,  and  how  we  confront  and  solve  the  problem  will 
have  considerable  impact  on  society  for  the  next  hundred  years. 
Each  course  examines  a  different  issue  and  includes  an  analysis 
of  the  extent  of  the  problem,  the  various  sides  to  the  argument, 
some  possible  solutions,  and  the  consequences  of  the  various 
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solutions  for  both  the  individual  and  society. 

SOC  (CRJ)  390  Violence  in  America 
SOC  (CRJ)  391  Pornography  in  Society 
SOC  (CRJ)  392  Drugs  and  Alcohol  Abuse 
SOC  (CRJ)  393  Sick  People,  Sick  Society:  Gambling,  Rape, 
Child  Abuse  and  other  Illnesses. 

SOC  404  -  The  Sociology  of  Art  and  Literature 3  SEIVI.HRS. 

Examines  the  social  significance  of  art  and  literature  through  the 
ages. 

SOC  441  -  l\/larlceting  Research 3  SEI\/I.HRS. 

A  course  designed  to  give  the  student  a  basic  working  under- 
standing of  the  value  and  techniques  of  marketing  research. 


SPECIAL  TOPICS  (A&S) 

A&S  498-499 1-6  SEI\/I.HRS. 

These  courses  are  designed  to  offer  a  student  the  opportunity  to 
gain  knowledge  or  practicum  in  a  specialized  area  or  subject  not 
otherwise  covered  in  the  curriculum.  The  subject  and  its  treat- 
ment must  be  derived  from  consultation  between  the  individual 
student  and  teacher.  All  special  topic  proposals  must  be  ap- 
proved by  the  Division  Chairperson.  These  courses  may  not  sub- 
stitute for  General  Education  Core  requirements.  The  amount  of 
credit  granted  depends  upon  the  nature  of  the  project  under- 
taken and  the  length  of  time  of  the  experience. 


SPEECH  (SPEE) 

SPEE  220  -  Fundamentals  of  Speech 3  SEM.HRS. 

Fundamental  principles  of  oral  communication  and  application 
through  speeches  and  constructive  criticism.  Required  of  all  stu- 
dents who  must  complete  the  General  Education  Core. 

SPEE  320  ■  Voice  and  Articulation 3  SEM.HRS. 

Provides  a  body  of  knowledge  about  voice  production  and  articu- 
lation for  persons  interested  in  knowing  what  the  productive  act 
of  speaking  is  about  and  applying  this  knowledge  to  the  improv- 
ment  of  their  own  speech. 
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SPEE  330  -  Fundamentals  of  Acting 3  SEM.HRS. 

The  mechanics  of  acting  in  terms  of  physical  movement,  body 
control,  and  character-building  techniques.  Laboratory  and  pro- 
duction work  may  be  required.  Additional  practice  times  are  as- 
signed. 

SPEE  430  -  Group  Problem  Solving  Through 

Discussion 3  SEM.HRS. 

Orients  the  student  to  methods  of  problem  solving  with  emphasis 
on  the  discussion,  prerequisites  of  reaching  agreement,  and  sys- 
tematic approach  to  solving  problems  in  group  discussion  and 
leadership  in  discussion. 
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DIVISION  II 
Business 

Full-Time  Faculty  and  Administrators  Teaching  in  Business 

William  E.  Shultz,  Chairperson 

Sami  M.  Abbasi 

David  A.  Bodkin 

George  E.  Daniel,  III 

Leah  Grubbs 

Mary  Lewis  Purnell  Haley 

P.  Henry  Meadows 

Veronica  S.  Minsky 

J.  Thomas  Mills,  Jr. 


Part-Time  Faculty 

James  R.  Adams 

John  W.  Espey 

Roger  D.  Fish 

Leon  E.  Ivey 

Barbara  H.  Lawing 

Karen  K.  Renner 

Deanna  G.  Thompson 


The  Division  of  Business  offers  the  Bachelor  of  Business  Adminis- 
tration degree.  The  Bachelor  of  Business  Administration  degree  is  a 
comprehensive  degree  which  will  provide  broad  general  knowledge  in 
the  area  of  business. 

The  entire  business  program  is  based  on  the  premise  that  personal 
excellence  and  business  profitability  are  based  on  ethical  conduct  and 
community  service. 

The  specific  objectives  of  the  Division  of  Business  are  to  provide 
students  with  the  common  body  of  knowledge  in  business  administra- 
tion which  will  prepare  them  for  entrance  into  graduate  studies  in  busi- 
ness administration,  health  care  administration,  or  law,  for  entrance- 
level  professional  jobs  in  such  areas  as  accounting,  management, 
marketing,  health  care  administration  and  nursing  home  administra- 
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tion,  for  careers  as  professional  managers,  and  for  certification  to 
teach  in  certain  business  areas  in  secondary  schools. 

The  successful  businessperson  today  and  in  the  future  must  be 
comfortable  using  the  personal  computer  for  word  processing,  for  data 
management,  for  data  analysis  and  for  data  presentation.  The  Division 
of  Business  has  computer  classrooms  with  state-of-the-art  personal 
computer  equipment  which  includes  EGA  color  monitors  and  hard 
disks.  Computer  course  offerings  are  designed  to  support  the  entire 
business  program  and  to  prepare  students  to  be  proficient  users  of  this 
vital  business  tool.  Computer  use  is  integrated  into  appropriate  individ- 
ual courses. 

ASSOCIATE  IN  ARTS 
IN  BUSINESS  (A.A.B.) 

DEGREE  REQUIREMENTS SEM.HRS^ 

General  Education  Core 49 

Required  Business  Core 15 

ACC  211  Principles  of  Accounting  I 3 

ACC  212  Principles  of  Accounting  II 3 

ECON  241  Principles  of  Macroeconomics 3 

ECON  242  Principles  of  Microeconomics 3 

BUA  (ENG)  351  Business  Communications 3 

TOTAL  HOURS  REQUIRED 64 


BACHELOR  OF  BUSINESS 
ADMINISTRATION  (B.B.A.) 

DEGREE  REQUIREMENTS SEM.HRS^ 

General  Education  Core 49 

Required  Business  Core  Courses 36 

ACC  211  Principles  of  Accounting  3 

ACC  212  Principles  of  Accounting  II 3 

ECON  241  Principles  of  Macroeconomics 3 

ECON  242         Principles  of  Microeconomics 3 

BUA  261  Quantitative  Methods  1 3 

BUA  362  Quantitative  Methods  II 3 

BUA  340  Legal  Environment  of  Business 3 

BUA  (ENG)  351  Business  Communications 3 
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MKT  362  Principles  of  Marketing 3 

MGT  363  Principles  of  Management 3 

FIN  349  Business  Finance 3 

BUA  496  Business  Policy 3 

Business  Administration  Upper-level  Courses *27 

These  hours  must  be  business  division  courses  at  the  300  and 

400  level. 

Electives  (General  or  Business) 16 

TOTAL  HOURS  REQUIRED 128 

*Students  who  may  wish  to  enroll  in  a  graduate  program  in  business  at 
some  future  date  should  elect  MGT  446,  Production  Management. 
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COURSE  DESCRIPTIONS 

ACCOUNTING  (ACC) 

ACC  (CIS)  180  -  Accounting  and  Business  Applications  of 
Microcomputers 3SEM.HRS. 

An  introductory  course  for  business  students  designed  to  famil- 
iarize them  with  the  integral  relationship  between  the  recent  de- 
velopment of  the  microcomputer  and  its  business  uses.  Appropri- 
ate for  students  who  had  an  introductory  computer  course  in  high 
school.  (This  course  will  satisfy  the  General  Education  Core  re- 
quirement for  Computers.) 

ACC  211  -  Principles  of  Accounting  1 3  SEiM.HRS. 

Basic  accounting  principles.  The  accounting  cycle  and  prepara- 
tion of  financial  statements  are  emphasized. 

ACC  212  -  Principles  of  Accounting  II 3  SEM.HRS. 

A  continuation  of  Principles  I  with  emphasis  on  partnerships,  cor- 
porations, and  preparation  and  analysis  of  various  financial 
statements.  Prerequisite:  ACC  211 . 

ACC  300  -  Electronic  Spreadsheet  Application .3  SEM.HRS. 

An  introduction  to  the  electronic  spreadsheet  and  its  uses  in  ac- 
counting. Prerequisite:  ACC  212  or  permission  of  instructor. 

ACC  302  -  Managerial  Accounting 3  SEM.HRS. 

An  analysis  of  financial  statements,  costs,  and  budgeting  as  they 
relate  to  the  management  objectives  of  planning  and  control. 
(Suggested  for  students  other  than  those  planning  to  take  the 
Certified  Public  Accountant  examination.)  Prerequisite:  ACC 
212. 

ACC  311  -  Intermediate  Accounting  1 3  SEM.HRS. 

Accounting  practices  and  fundamental  theories,  analysis  of  fi- 
nancial statements,  inventory  procedures,  and  asset  valuation. 
Prerequisite:  ACC  212. 

ACC  312  -  Intermediate  Accounting  II 3  SEM.HRS. 

A  thorough  study  is  made  of  accounting  theory  and  problems  in- 
cluding accountants'  working  papers,  preparation  and  analysis  of 
financial  statements,  inventory  procedures,  asset  evaluation,  and 
reserves.  Prerequisite:  ACC  311. 
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ACC  331  -  Cost  Accounting 3  SEM.HRS. 

A  study  is  made  of  accounting  for  costs  of  manufacturing  a  prod- 
uct or  rendering  a  service  witfi  attention  given  to  job  order,  pro- 
cess, and  standard  cost  systems.  Prerequisite:  ACC  212. 

ACC  433  -  Advanced  Accounting 3  SEI\1.HRS. 

A  study  of  tiie  preparation  of  consolidated  corporate  financial 
statements  and  other  complex  financial  accounting  problems. 
Prerequisite:  ACC  312. 

ACC  451  -  Accounting  Tlieory 3  SEI\/I.HRS. 

A  study  of  contemporary  accounting  and  auditing  issues  includ- 
ing pronouncements  of  the  American  Institute  of  Certified  Public 
Accountants,  the  Cost  Accounting  Standards  Board,  the  Finan- 
cial Accounting  Standards  Board  and  the  Securities  Exchange 
Commission.  Prerequisite:  Senior  standing  and  ACC  312. 

ACC  453  -  Federal  Income  Taxes 3  SEM.HRS. 

A  study  of  federal  income  tax  laws  with  particular  emphasis  on 
the  preparation  and  filing  of  individual  tax  returns.  Prerequisite: 
ACC  212. 

ACC  462  ■  Auditing 3  SEI\/I.HRS. 

A  study  of  the  theory  of  auditing,  the  legal  and  ethical  responsi- 
bilities of  an  auditor,  procedures,  methods  of  certification  of  fi- 
nancial statements,  preparation  of  working  papers,  and  reports 
to  the  client.  Prerequisite:  ACC  312. 

ACC  488  -  CPA  Review 3  SEM.HRS. 

Review  of  accounting  principles  and  study  and  analysis  of  prob- 
lems from  past  examinations  of  the  American  Institute  of  Certi- 
fied Public  Accountants.  Prerequisites:  ACC  312,  ACC  462, 
BUA  340,  and  senior  standing. 

ACC  497-498-499  -  Seminar  in  Accounting 1-3  SEM.HRS. 

To  include  such  topics  as  an  update  on  federal  income  taxes  and  new 
developments  in  computer  hardware  and  software  related  to  account- 
ing. Prerequisites:  Senior  standing  or  permission  of  instructor. 

NOTE:  Additional  accounting  courses  required  by  the  State  of  Ten- 
nessee will  be  offered  in  1992  to  prepare  and  qualify  graduates 
to  take  the  Certified  Public  Accountant  examination.  The  new 
regulations  will  require  a  second  auditing  course  and  a  second 
tax  course. 
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BUSINESS  ADMINISTRATION  (BUA) 

BUA 101  -  Introduction  to  Business 3  SEi\/I.HRS. 

A  survey  of  the  field  of  business  designed  to  give  the  student  es- 
sential initial  exposure  to  the  field.  The  course  is  designed  to 
serve  as  an  introduction  to  all  other  business  courses.  The 
course  can  be  useful  to  provide  general  bacl<ground  knowledge 
for  the  student  who  does  not  intend  to  major  in  business.  (This 
is  a  required  course  for  business  majors  but  the  requirement 
may  be  waived  by  the  Division  Chairperson  or  by  the  Coordina- 
tor, Worl<ing  Adult  Degree  Program.) 

BUA  261  -  Quantitative  i\/letiiocls  i 3  SEI\/I.HRS. 

Identification,  interpretation,  and  use  of  statistical  data.  Topics 
covered  include  methods  of  central  tendency,  variation,  probabil- 
ity theory,  point  and  interval  estimation.  Prerequisites:  Grade  of 
"C"  or  higher  in  both  MATH  101  and  102. 

BUA  300  -  Personal  Business  Planning 3  SEIVI.HRS. 

Introduction  to  principles  of  personal  business  planning  including 
housing  and  home  ownership;  life,  property,  liability,  and  health 
insurance;  basic  real  estate  principles;  estate  building;  wills  and 
trusts;  and  personal  financial  planning. 

BUA  301  -  Health  Care  Systems 3  SEM.HRS. 

Examination  of  the  structure,  organization,  and  functions  of  the 
health  care  system  with  consideration  given  to  the  profit-oriented 
and  to  the  not-for-profit  elements. 

BUA  302  -  Health  Care  Trends 3  SEM.HRS. 

A  comprehensive  review  of  the  trends  in  the  health  care  field. 
Current  status  of  federal  legislation  affecting  health  care  cost  re- 
imbursement will  be  considered.  Legal  aspects  of  medical  record 
authorizations,  consents,  and  release  of  information  will  be  con- 
sidered. 

BUA  (ECON)  320  -  Economic  History  of  the  U.S 3  SEIVI.HRS. 

A  study  of  the  economic  development  of  the  United  States  from 
the  Colonial  period  to  the  present.  The  interrelated  changes  in 
economic  performance,  technology,  institutions,  and  governmen- 
tal policy  are  examined.  Prerequisites:  ECON  241  and  242  or 
permission  of  the  instructor. 
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BUA  340  -  Legal  Environment  of  Business 3  SEIiA.HRS. 

Fundamentals  of  law  in  relation  to  business,  and  the  legal  envi- 
ronment as  it  pertains  to  profit  and/or  nonprofit  organizations 
along  with  ethical  considerations  and  social  and  political  influ- 
ences as  they  affect  such  organizations. 

BUA  341  -  Medical  Jurisprudence 3  SEM.HRS. 

An  examination  of  issues  and  laws  impacting  on  the  provisions 
of  health  care  services,  including  quality  of  life,  informed  con- 
sent, right  to  life,  individual  vs.  societal  rights,  etc.  Topic  areas 
will  include  malpractice  suits,  legislation,  collection  of  bills,  labor 
law,  and  informed  consent  of  patients  to  medical  and  surgical 
procedures.  Prerequisite:  BUA  340. 

BUA  350  -  Technical  Writing 3  SEM.HRS. 

The  writing  of  reports,  summaries,  and  other  technical  materials. 
Prerequisites:  ENG  101  and  102. 

BUA  (ENG)  351  -  Business  Communications 3  SEM.HRS. 

A  study  of  oral  and  written  communications  with  emphasis  on 
business  conrespondence,  business  report  writing,  and  business 
presentations.  Prerequisites:  ENG  101  and  102. 

BUA  362  -  Quantitative  Metiiods  li 3  SEM.HRS. 

More  advanced  methods  of  statistical  analysis  including  statistical 
inference,  tests  of  hypotheses,  non-  parametric  methods,  correla- 
tion, regression,  multivariate  analysis,  decision  theory,  and  time 
series  analysis.  Prerequisite:  Grade  of  "C  or  higher  in  BUA  261 . 

BUA  496  -  Business  Policy 3  SEM.HRS. 

A  course  designed  to  integrate  the  student's  knowledge  of  busi- 
ness functional  area  disciplines  into  the  analysis  and  solution  of 
managerial  and  business  problems,  analysis  of  strategies,  objec- 
tives, policies,  functional  areas,  and  managerial  decision  making 
through  the  case  study  method.  Prerequisites:  MKT  362,  MGT 
363,  FIN  349,  senior  standing  or  permission  of  instructor.  Not 
available  by  directed  study. 

BUA  498-499  •  Special  Topics  in  Business 1-6  SEM.HRS. 

Individual  reading,  research  or  internship  designed  to  provide  an 
in-depth  study  of  selected  problems  in  business.  Problems  are 
chosen  jointly  by  the  student  and  instructor.  An  internship  will 
nomnally  be  of  at  least  200  hours  duration  for  3  semester  hours 
credit.  Prerequisite:  Approval  of  the  Division  Chairperson. 
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COMPUTER  INFORMATION  SYSTEMS  (CIS) 

CIS  105  -  Keyboarding 1  SEM.HR. 

An  opportunity  to  learn  or  to  develop  further  on  a  programmed 
basis  typing  skills  on  the  computer  keyboard  and  separate  num- 
ber pad.  Any  student  who  has  completed  CIS  301  (Word  Pro- 
cessing) prior  to  Spring  1990  or  CIS  201  (Word  Processing)  after 
Fall  1989  may  not  enroll  in  this  course. 

CIS  170  -  Introduction  to  Computers 3  SEM.HRS. 

Acquaints  the  student  with  the  workings  of  a  computer,  including 
such  terms  as  "hardware,"  "software,"  and  "applications."  Pro- 
vides a  basic  understanding  of  what  a  computer  is,  what  it  does, 
and  how  it  is  used  in  modern  day  activities.  Emphasis  is  given  to 
hands-on  experience  with  microcomputer  application  programs 
for  uses  such  as  word  processing,  electronic  spreadsheet  analy- 
sis, and  data  base  management. 

CIS  (ACC)  180  -  Accounting  and  Business  Applications  of 
Microcomputers 3  SEM.HRS. 

An  introductory  course  for  business  students  designed  to  famil- 
iarize them  with  the  integral  relationship  between  the  recent  de- 
velopment of  the  microcomputer  and  its  business  uses.  Appropri- 
ate for  students  who  had  an  introductory  computer  course  in  high 
school.  (This  course  will  satisfy  the  General  Education  Core  re- 
quirement for  Computers.) 

CIS  190  -  Introduction  to  Computers  for  Teachers 3  SEM.HRS. 

An  introduction  to  the  use  of  computers  as  educational  tools  and 
to  basic  technical  computer  terms.  Includes  basic  techniques  for 
developing  instructional  materials  for  computers  and  for  the  eval- 
uation and  selection  of  commercially  available  instructional  mate- 
rials for  computers.  This  course  satisfies  the  General  Education 
Core  for  Education  majors. 

CIS  201  -  Word  Processing 3  SEM.HRS. 

Word  processing  concepts  and  applications  will  be  presented. 

CIS  (MATH)  215  -  BASIC  Programming 3  SEM.HRS. 

A  beginning  course  in  applied  mathematics  problem  solving  on 
the  computer  using  BASIC.  Emphasis  on  skills  needed  to  design 
computer  programs  including  flow-charting,  logic/truth  tables, 
and  structured  top-down  programming.  Prerequisite:  MATH 
101  or  equivalent.  Required  for  mathematics  endorsement  in 
grades  7-12. 
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CIS  240  -  PASCAL  Programming 3  SEM.HRS. 

A  course  that  presents  an  introductory  view  of  the  PASCAL  pro- 
gramming language.  It  provides  the  student  with  an  opportunity 
to  learn  the  basic  principles  and  techniques  needed  to  develop 
business  programs  in  PASCAL.  Course  content  will  include  lec- 
tures with  out-of-class  programming  projects  which  emphasize 
the  principles  and  techniques  presented  in  the  lecture.  Students 
will  learn  programming  techniques  such  as  top-down  program 
development,  procedures,  functions,  and  data-flow  control  using 
FOR,  WHILE,  AND  REPEAT  -  UNTIL  loops.  Prerequisite: 
MATH  101. 

CIS  310  -  Database  Management 3  SEM.HRS. 

A  study  of  efficient  methods  of  handling  large  quantities  of  data, 
including  data  input,  editing,  validation,  and  manipulation;  file  se- 
quencing; multiple  match/merge;  table  handling;  control  breaks; 
data  output  and  formatting. 

CIS  (MATH)  313  -  Advanced  BASIC  Programming 3  SEM.HRS. 

Continuation  of  CIS  (MATH)  215  BASIC  Programming.  An  ad- 
vanced class  using  the  BASIC  Programming  language  to  per- 
form sophisticated  programming  assignments.  Topics  include: 
File  Handling,  Two-Dimensional  Array  Processing,  Sorting  and 
Searching  Techniques,  User  Defined  Functions,  Introduction  to 
Data  Structures.  Prerequisite:  CIS  (MATH)  215  or  permission  of 
instructor. 

CIS  315  -  Financial  Analysis  Using  Spreadsheets 3  SEM.HRS. 

An  introduction  to  the  electronic  spreadsheet  and  its  use  in  finan- 
cial analysis,  including  loan  amortization,  financial  statement 
analysis,  budgeting,  and  payroll  systems.  Presentation  graphs 
and  the  use  of  macros  to  automate  analysis  are  covered. 

CIS  317  -  Automated  Investment  Management 3  SEM.HRS. 

A  study  of  the  use  of  the  computer  for  planning  corporate  and 
personal  investments  in  stocks,  bonds,  options,  limited  partner- 
ships, mutual  funds.  Individual  Retirement  Accounts,  and  other 
investments.  Hedging  inventory  risks  with  commodity  futures  will 
also  be  treated.  The  use  of  large  commercial  data  bases  such  as 
those  of  Dow  Jones  and  Value  Line  will  be  included  in  the  invest- 
ment management  models. 

CIS  330  -  Systems  Analysis  and  Design 3  SEM.HRS. 

A  study  of  structured  techniques  for  analyzing  complex  business 
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systems  and  designing  logical  information  systems  that  satisfy 
user  requirements.  Prerequisites:  CIS  170  or  CIS  (ACC)  180, 
andACC212. 

CIS  412  -  Artificial  Intelligence. 3  SEM.HRS. 

An  introduction  to  the  broad  field  of  artificial  intelligence  and  its 
application  to  business.  A  major  project  will  be  conducted  by  the 
entire  class  to  use  an  expert  system  to  improve  the  decision- 
making process  of  one  narrow  field  of  business.  Prerequisites: 
CIS  170  or  CIS  (ACC)  180  ,  and  BUA  261.  Preference  will  be 
given  to  those  who  have  completed  BUA  362,  and  CIS  215. 

CIS  416  -  Information  Systems  Development 3  SEM.HRS. 

Practical  experience  in  the  management,  analysis,  design,  and 
programming  of  one  or  more  data  processing  systems.  Prereq- 
uisite: CIS  310  and  330. 


ECONOMICS  (ECON) 

ECON  241  -  Principles  of  Macroeconomics 3  SEM.HRS. 

An  introductory  course  which  includes  the  basic  concepts  of  the 
capitalist  system,  national  income  accounting,  the  banking  sys- 
tem, and  monetary  fiscal  policy. 

ECON  242  -  Principles  of  Microeconomics 3  SEM.HRS. 

An  introductory  course  which  includes  the  basic  concepts  of  the 
capitalist  system,  resource  pricing,  profit  maximization,  supply 
and  demand  analysis,  and  consumer  behavior.  Prerequisite: 
ECON  241. 

ECON  (BUA)  320  -  Economic  History  of  the  U.S 3  SEM.HRS. 

A  study  of  the  economic  development  of  the  United  States  from 
the  Colonial  period  to  the  present.  The  interrelated  changes  in 
economic  performance,  technology,  institutions  and  governmen- 
tal policy  are  examined.  Prerequisites:  ECON  241  and  242  or 
permission  of  instructor. 

ECON  (MGT)  427  -  Labor  Relations 3  SEM.HRS. 

A  study  of  the  American  labor  movement  and  union  history  in- 
cluding structure  and  philosophy.  Examination  of  labor  legislation 
and  labor  issues  will  be  undertaken.  Emphasis  will  be  given  to 
collective  bargaining,  dispute  resolution,  and  grievance  proce- 
dures. Prerequisites:  ECON  241 ,  242,  and  MGT  363. 
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FINANCE  (FIN) 

FIN  349  -  Business  Rnance 3  SEM.HRS. 

An  introduction  to  the  principles  of  financial  management  includ- 
ing problems  of  liquidity  versus  profitability,  planning  for  profits, 
budgeting  for  capital  expenditures,  and  management  of  funds 
and  assets.  Prerequisites:  ACC  212,  BUA  261,  ECON  241, 
MATH  101  and  102,  or  permission  of  instructor. 


MANAGEMENT  (MGT) 

IMIGT  363  -  Principles  of  Management ...»....,. 3  SEM.HRS. 

A  study  of  the  generally  accepted  management  principles  which 
have  contributed  to  contemporary  practices  found  in  successful 
business  planning,  organizing,  directing,  and  controlling. 

MGT  365  -  Organizational  Theory 3  SEM.HRS. 

The  study  of  function  and  structure  within  organizations.  An  ex- 
amination of  the  interactive  effects  of  people,  technology,  and  en- 
vironment upon  the  organization.  Emphasis  will  be  on  the  orga- 
nization as  a  system.  A  review  of  various  structural  systems, 
their  dynamics,  and  their  effectiveness  will  be  highlighted.  Pre- 
requisite: MGT  363. 

MGT  368  -  Human  Resource  Management 3  SEM.HRS. 

A  study  of  organization  and  management  principles  as  they 
apply  to  personnel,  including  selection,  placement,  orientation, 
training,  promotion,  appraisal,  pay  incentives,  motivation,  and 
laws  affecting  the  personnel  function.  Prerequisite:  MGT  363. 

MGT  370  -  Supervisory  Management 3  SEM.HRS. 

Addresses  the  problems  of  first-line  supervision  in  production  en- 
vironments, wholesale  and  retail  establishments,  offices,  and 
service  industries.  Emphasis  on  planning,  organizing,  schedul- 
ing, leading,  and  controlling  of  work  operations.  This  course  cov- 
ers such  topics  as  teaming  theory,  employee  training  and  devel- 
opment, use  of  resources,  performance  evaluation,  human 
relations,  and  dealing  with  unions.  Prerequisite:  MGT  363  or 
permission  of  instructor. 

MGT  (ECON)  427  -  Labor  Relations 3  SEM.HRS. 

A  study  of  the  American  labor  movement  and  union  history  in- 
cluding structure  and  philosophy.  Examination  of  labor  legislation 
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and  labor  issues  will  be  undertaken.  Emphasis  will  be  given  to 
collective  bargaining,  dispute  resolution,  and  grievance  proce- 
dures. Prerequisites:  ECON  241 ,  242,  and  MGT  363. 

MGT  446  -  Production  Management 3  SEI\A.HRS. 

Methods  of  efficient  plant  management,  including  production 
scheduling,  inventory  control,  standards  for  pay  and  production, 
quality  control,  and  plant  layout  and  location.  Prerequisites: 
MGT  363,  BUA  362.  (Recommended  for  those  students  planning 
to  attend  a  graduate  program  in  business) 

MGT  481  -  Small  Business  Management 3  SEM.HRS. 

Managerial  and  business  theory  functions  and  processes  applied 
to  small  business.  Emphasis  will  be  given  to  problems  and  prac- 
tices peculiar  to  the  establishment  and  operation  of  small  busi- 
ness enterprises.  Opportunities,  hazards,  strategies,  and  objec- 
tives will  be  analyzed  from  a  broad  managerial  aspect. 
Prerequisites:  MGT  363,  MKT  362,  or  permission  of  instructor. 

MGT  485  -  International  Business 3  SEM.HRS. 

A  study  of  the  principles  and  practices  of  international  business 
activities,  with  a  specific  examination  of  the  impact  of  the  envi- 
ronment on  the  managerial  process.  Prerequisite:  MGT  363  or 
permission  of  instructor. 


MARKETING  (MKT) 

MKT  362  -  Principles  of  Marketing 3  SEM.HRS. 

Survey  of  the  functions,  processes,  and  institutions  involved  in 
the  distribution  of  consumer  and  industrial  goods  and  services. 

MKT  383  -  Retailing 3  SEM.HRS. 

Structure  and  environment  of  retailing  with  special  consideration 
given  to  the  fundamentals  of  store  operation,  distribution  prob- 
lems, pricing,  and  promotion  problems.  Prerequisite:  MKT  362 
or  permission  of  instructor. 

MKT  384  -  Personal  Selling 3  SEM.HRS. 

Principles,  problems,  and  role  of  personal  selling  in  the  business 
environment.  Buying  motives,  persuasion  techniques,  and  steps 
of  the  selling  process  are  considered.  Prerequisite:  MKT  362  or 
permission  of  instructor. 
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MKT  386  -  Advertising 3  SEM.HRS. 

Concepts  and  practices  of  advertising  and  the  role  of  advertising 
in  tiie  marketing  mix.  Relationship  between  media  characteristics 
and  various  kinds  of  goods  and  services  and  their  respective 
markets.  Prerequisite:  MKT  362. 

MKT  401  -  Consumer  Behavior 3  SEM.HRS. 

An  analysis  of  consumer  motivation,  purchase  decisions,  market 
adjustment,  and  product  innovation,  including  a  survey  of  related 
explanatory  theories.  Prerequisite:  MKT  362. 

IVIKT  410  -  Retail  IWIanagement 3  SEM.HRS. 

The  management  functions  as  applied  to  retail  management. 
Emphasis  includes  strategic  planning,  administrative  functions, 
and  operational  aspects.  Prerequisite:  MKT  362  and  383  or  per- 
mission of  instructor. 

MKT  441  -  Marketing  Research 3  SEM.HRS. 

A  course  designed  to  give  the  student  a  basic  working  under- 
standing of  the  value  and  techniques  of  marketing  research.  Pre- 
requisite: MKT  362. 
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DIVISION  III 

Education,  Health,  Physical  Education, 

Music,  Art,  Developmental  Studies, 

and  Graduate  Studies  Program 

Full-Time  Faculty,  Coaches,  and  Administrators  Teaching  in 

Education,  Health,  Physical  Education, 

Developmental  Studies,  Arts, 

and  Graduate  Studies  Program 

J.  M.  Galloway,  Chairperson 

Nick  C.  Coutras 

Nancy  N.  Crews 

Judith  Y.  Flatt 

Philip  W.  Griffin 
Helen  A.  Heitgerd 

Ronald  G.  Hunt 
Dorothy  D.  Jenkins 

Dale  E.  Leever 

C.  William  McKee 

J.  Thomas  Mills,  Jr. 

Loretta  S.  Minsky 

Scott  Ray  Sailor 
R.  Mitchell  Walters 

Part-Time  Faculty 

Arthur  H.  Criscoe 
Faye  Watts-Maxwell 

The  major  emphasis  of  the  Division  III  undergraduate  program  is  on 
Teacher  Education.  Courses  are  offered  which  fulfill  the  professional 
education  requirements  for  teacher  certification  in  elementary  and  sec- 
ondary education.  The  developmental  education  courses  emphasize 
basic  skills  needed  for  success  in  college.  Information  on  graduate 
programs  in  education  is  contained  in  another  section  of  this  publica- 
tion. 

TEACHER  EDUCATION  PROGRAM 

The  purpose  of  the  Teacher  Education  Program  is  to  prepare  well- 
qualified  teachers  and  school  leaders  who  will  effectively  serve  the 
child,  the  community,  and  the  profession. 
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The  student  should  have  a  broad  background  in  the  liberal  arts  and 
a  mastery  of  the  subject  matter  in  the  major  field. 

REQUIREMENTS  AND  PROGRAMS  ARE  BEING  MODIFIED  TO 
REFLECT  CHANGES  IN  STATE  OF  TENNESSEE  REQUIREMENTS. 

ADMISSION  TO  TEACHER  EDUCATION  PROGRAM 

Certification  in  Grades  K-12.  A  student  who  wishes  to  pursue  a  pro- 
gram in  Teacher  Education  should  meet  the  following  criteria: 

1 .  Complete  60  semester  hours  of  credit. 

2.  Have  a  cumulative  grade  point  average  of  2.50  on  a  4.00  scale. 

3.  Attain  a  passing  score  on  all  parts  of  the  PPST  (Pre-Professional 
Skills  Test)  required  by  the  Tennessee  State  Department  of  Educa- 
tion. Students  may  register  for  no  300-400  level  Education  courses 
until  they  have  satisfactorily  completed  the  PPST. 

4.  Submit  a  written  recommendation  from  a  faculty  member  in  an  area 
other  than  the  Education  Division  and  also  a  written  recommenda- 
tion from  an  advisor  in  the  Education  Division. 

5.  Successfully  complete  all  prerequisite  courses  as  determined  by 
the  Education  Division. 

6.  Attain  a  passing  score  on  a  writing  skills  and  oral  communication 
skills  test  and/or  demonstrate  competence  by  performance  in  com- 
position and  speech. 

7.  Have  a  successful  interview  with  the  Teacher  Education  Committee 
and  complete  any  recommendations  they  may  require. 

Applications  for  admission  to  Teacher  Education  should  be  obtained 
from  the  Director  of  Teacher  Education.  Upon  completion,  the  applica- 
tion should  be  returned  to  the  Division  of  Education  office  for  process- 
ing. The  Teacher  Education  Committee  meets  once  each  semester  to 
process  these  applications.  Students  will  be  notified  of  their  status 
within  one  week  after  this  meeting. 

APPLICATION  FOR  STUDENT  TEACHING 

The  application  for  admission  to  Student  Teaching  should  be  ob- 
tained from  the  office  of  the  Director  of  Teacher  Education.  Completed 
applications  should  be  submitted  to  the  Division  of  Education  office 
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two  months  prior  to  the  semester  in  which  the  student  plans  to  student 
teach. 

ADMISSION  TO  STUDENT  TEACHING 

Requirements  for  admission: 

1 .  Prior  admission  to  teacher  education. 

2.  Cumulative  grade  point  average  of  2.50  on  a  4.00  scale. 

3.  Completion  of  all  course  work  applicable  to  the  grade  level  of  the 
student's  teaching  endorsement  area. 

4.  Senior  standing. 

5.  Written  recommendation  from  an  advisor  in  the  Education  Division. 

APPLICATION  FOR  TEACHER  LICENSING 

An  application  for  a  teaching  license  should  be  secured  from  the  Of- 
fice of  the  Division  of  Education  office  at  the  beginning  of  the  final 
semester  of  enrollment. 

ELIGIBILITY  FOR  TEACHER  LICENSING  AND 
CERTIFICATION 

1.  Students  entering  under  this  catalog  must  graduate  under  the  new 
guidelines  from  the  State  of  Tennessee  Department  of  Education. 
An  addendum  to  this  catalog  reflecting  the  new  programs  in  all 
areas  of  Teacher  Education  will  be  available  as  soon  as  all  pro- 
grams have  been  approved  by  the  Board  of  Education  for  the  State 
of  Tennessee. 

2.  Meet  requirements  currently  mandated  by  the  State  of  Tennessee 
Department  of  Education  even  though  they  may  not  be  listed  in  the 
Teacher  Education  program  in  the  catalog  under  which  the  student 
entered. 

3.  Satisfactory  completion  of  the  National  Teacher  Examination  as  de- 
termined by  the  State  of  Tennessee  Department  of  Education. 

All  credentials  for  teacher  license  and  certification  should  be  filed 
with  the  Division  of  Education  office  before  the  end  of  the  final 
semester  of  enrollment. 
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BACHELOR  OF  SCIENCE  IN  EDUCATION 

(B.S.  IN  ED.) 

(ELEMENTARY  EDUCATION) 

DEGREE  AND  CERTIFICATION  REQUIREMENTS SEM.HRS. 

Writing  and  Communication 15 

ENG  101    Composition 3 

ENG  102    Composition 3 

ENG  (ED)  332  Children's  Literature 3 

Choose  1 : 

CIS  170     Introduction  to  Computers 3 

CIS  190     Introduction  to  Computers  for 

Teachers 3 

Choose  1 : 

SPEE  220  Fundamentals  of  Speech 3 

SPEE  320  Voice  and  Articulation 3 

Health  and  Physical  Education 10-11 

HPE  150    Lifetime  Fitness 1 

HPE  400    School  Health 3 

Choose  2: 

HPE  206    Leisure  Time  Activities 2 

HPE  243    Essentials  in  Adaptive  Physical 

Education 2 

HPE  301    Physiology  of  Exercise 3 

Choose  2: 

HPE  101-130  Activity  Courses 1  each 

Humanities 12 

MU  129  Music  Listening 3 

ART  191  Enhancing  Art  Understanding 3 

ENG  215  Introduction  to  Literature 3 

ENG  220  Contemporary  Popular  Fiction 3 

Natural  Science 12 

BI0 100         Principles  of  Biology 4 
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Choose  2:  (Two  fields  required) 

BI0 101  General  Biology 4 

PHY  201        General  Physics 4 

CHEM  111      General  Chemistry  I 4 

PS  100  Principles  of  Physical  Science 4 

Social  Studies 13 

HIS  201  History  of  United  States  1 3 

HIS  202  History  of  United  States  II 3 

GEOG  200      Introduction  to  Regional 

Geography 3 

PSY 108         Personal  Development 1 

SOC  221         Introduction  to  Sociology 3 

Mathematics 6 

MATH  101       College  Algebra  1 3 

MATH  102      College  Algebra  II 3 

Professional  Education 43-45 

ED  201  Education  as  a  Profession 3 

ED(PSY)  211  Psychology  of  Human  Growth 

and  Development 3 

ED  300  Instructional  Assistance 1-3 

ED  301  Strategies  in  Teaching 3 

ED  304  Methods  and  Materials  of  Teaching  Reading.  ...3 

ED  314  History  and  Philosophy  of  Education 3 

ED  322  Methods  and  Materials  of  Teaching 

Language  Arts 3 

ED  323  Methods  and  Materials  of 

Teaching  Mathematics 3 

ED  (PSY)  330  Survey  of  the  Exceptional  Child 3 

ED  410  Teaching  Reading  in  the  Content  Areas 3 

ED  431  Professional  Studies  in  the 

Elementary  School 3 

ED  440  Student  Teaching  Grades  1-6 12 

ED  441  Student  Teaching  Seminar  Grades  1-6 3 

Electives 14-17 

TOTAL  HOURS  REQUIRED 128 
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BACHELOR  OF  SCIENCE  IN  EDUCATION 

(B.S.  IN  ED.) 

(SECONDARY  EDUCATION) 

Students  seeking  certification  to  teach  in  secondary  schools  need 
courses  in  the  General  Education  Core,  Professional  Education,  spe- 
cific courses  to  meet  the  requirements  for  a  minimum  of  one  endorse- 
ment in  a  specific  area,  and  additional  courses  required  for  the  Bache- 
lor of  Science  in  Education  degree  in  a  specific  area  at  Cumberland. 
Specific  requirements  for  all  areas  other  than  Professional  Education 
are  available  through  the  education  advisors;  Professional  Education 
requirements  are  available  from  the  Director  of  Teacher  Education. 

SECONDARY  EDUCATION  (B.S.  in  Ed.) 
DEGREE  AND  CERTIFICATION  REQUIREMENTS SEM.HRS. 

Professional  Education 46-48 

ED  201       Education  as  a  Profession 3 

ED  (PSY)  211  Psychology  of  Human  Growth 

and  Development 3 

ED  (PSY)  212  Educational  Psychology 3 

ED  300      Instructional  Assistance 1-3 

ED  301       Strategies  in  Teaching 3 

ED  314      History  and  Philosophy  of  Education 3 

ED  (PSY)  330  Survey  of  the  Exceptional  Child 3 

ED  334      Teaching  Reading  in  the  Secondary  Schools 3 

ED  385      Curriculum  Developmen 3 

ED  410      Teaching  Reading  in  Content  Areas 3 

ED  421-26  Special  Methods  and  Materials  in 

Secondary  Schools 3 

ED  432      Professional  Studies  in  the  Secondary  School 3 

ED  450      Student  Teaching  Grades  7-12 12 

ED  451       Student  Teaching  Seminar  Grades  7-12 3 

General  Education  Core  as  defined  by  the  State  of 
Tennessee  Rules,  Regulations  and  Minimum 

Standards 57 

Communication 2 

Humanities  (3  fields  must  be  represented) 12 

Social  Science 13 

Natural  Science  and  Mathematics 14 

Health  and  Physical  Education 6 

Endorsement  Area/Electlves 23-25 

TOTAL  HOURS  REQUIRED 128 
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Certification  Areas  Approved  for  Cumberland  University 
by  the  Department  of  Education  of  the  State  of  Tennessee 

The  areas  of  endorsement  will  be  available  until  September  1 , 1 992. 

Acxjounting  Kindergarten 

Biology  General  Science 

Business  Arithmetic  Government 

Business  English  History 

Chemistry  Mathematics 
Economics                                          Physical  Education  and  Health 

English  Psychology 

General  Business  Salesmanship 

Elementary,  Grades  1-8  Sociology 
Kindergarten,  K-3 

New  programs  required  of  all  students  completing  coursework  after 
September  1 ,  1992  pending  state  approval  are  as  follows: 

Elementary,  Grades  1-8 

Kindergarten,  K-3 

Basic  Business  -  Accounting 

Marketing 

English 

History 

History  -  Psychology 

History  -  Sociology 

Mathematics  Education 

Science  Education  -  Biology 

Science  Education  -  Chemistry 


ASSOCIATE  IN  ARTS  IN  EDUCATION  (A.A.  IN  ED.) 
DEGREE  REQUIREMENTS SEIVl.HRS. 

General  Education  Core 49 

ED  201  (Education  as  a  Profession) 3 

Education  Electives 12 

TOTAL  HOURS  REQUIRED 64 
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COURSE  DESCRIPTIONS 

EDUCATION  (ED) 

ED  201  -  Education  as  a  Profession 3  SEl\fl.HRS. 

Analysis  of  current  school  systems  and  the  development  of  their 
common  features  including  curricular  patterns  and  organizational 
administration.  Designed  to  assist  the  prospective  teacher  in 
evaluating  personal  qualification  in  relation  to  professional  de- 
mands. Field  experience  required.  Prerequisite  for  admission  to 
Teacher  Education. 

ED  (PSY)  211  -  Psychology  of  Human  Growtli  and 

Deveiopment 3SEI\/I.HRS. 

Physical,  mental,  social,  and  emotional  development  of  the 
human  organisms  from  birth  to  maturity;  learning  as  behavior 
modifications;  motivating  and  facilitating  learning  processes  in 
social  settings. 

ED  (PSY)  212  -  Educational  Psychology 3  SEM.HRS. 

Emphasizes  the  educational  implications  of  research  in  develop- 
ment, learning,  and  teaching.  Uses  examples,  case  studies,  and 
ideas  from  experience  to  show  the  connection  between  knowl- 
edge and  practice. 

ED  300  -  Instructional  Assistance 1-3  SEM.HRS. 

A  supervised  experience  in  the  instructional  process  through  di- 
rect participation  in  a  teaching/tutoring  situation.  The  amount  of 
credit  granted  depends  on  the  length  of  time  of  the  experience. 
May  be  repeated  for  total  credit  not  to  exceed  three  semester 
hours.  Prerequisites:  Sophomore  or  Junior  standing.  Must 
have  completed  ED  201 . 

ED  301  -  Strategies  in  Teaching 3  SEM.HRS. 

Emphasizes  components  of  the  Tennessee  Instructional  Model 
(TIM)  and  includes  the  use  of  audio-visuals.  Also  includes  the 
development  of  a  unit  and  the  study  of  goals  and  instructional 
objectives.  This  class  is  a  prerequisite  for  all  methods  courses. 

ED  304  -  Methods  and  Materials  in  the 

Teaching  of  Reading 3  SEM.HRS. 

Methods  and  materials  for  teaching  developmental,  recreational, 
functional,  and  corrective  reading  in  the  elementary  and  special 
education  classroom.  Must  be  completed  prior  to  Student  Teach- 
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ing.  Field  experience  required.  Prerequisite:  ED  301  and  ad- 
mission to  Teaciier  Education. 

ED  (PSY)  311  -  Child  Growth  and  Development 3  SEM.HRS. 

A  study  of  human  development  from  prenatal  to  age  10,  and  the 
role  of  the  teacher  in  working  with  such  children.  Physical,  social, 
emotional,  and  intellectual  growth  will  be  studied  as  well  as  envi- 
ronmental and  hereditary  influences  on  the  process.  Child  study 
and  observations  are  included.  Required  for  K-3  endorsement. 

ED  (SOC)  312  -  Educational  Sociology 3  SEM.HRS. 

The  interrelationship  of  the  school  and  other  social  institutions 
and  agencies. 

ED  314  -  History  and  Philosophy  of  Education 3  SEM.HRS. 

A  study  of  the  principles  and  practices  of  the  developing  Ameri- 
can school  system.  Field  trip  may  be  required. 

ED  321-326  -  Special  Methods  and  Materials  in 

Elementary  Schools 3  SEM.HRS. 

Students  learn  about  and  develop  principles,  methods,  and  ma- 
terials for  teaching  in  a  specific  area  of  elementary  education. 
Field  experiences  included.  Prerequisite:  ED  301  and  admis- 
sion to  Teacher  Education. 

ED  321  Art  ED  324  Music 

ED  322  Language  Arts  ED  325  Science 

ED  323  Mathematics  ED  326  Social  Science 

ED  (PSY)  330-  Survey  of  the  Exceptional  Child 3  SEM.HRS. 

Introduction  to  programs  and  problems  of  children  who  deviate 
from  the  normal  in  physical,  emotional,  mental,  and  social  char- 
acteristics. Required  of  all  education  students.  Field  experiences 
required. 

ED  (ENG)  332  -  Children's  Literature 3  SEM.HRS. 

A  survey  of  literature  for  children  based  on  wide  reading  in  the 
field.  Includes  story  telling  and  mimetics. 

ED  334  -  Teaching  Reading  in  the 

Secondary  Schools 3  SEM.HRS. 

Materials,  methods  and  techniques  for  teaching  reading  at  the 
secondary  level,  including  clinical  laboratory  experiences.  Field 
experiences  required.  Prerequisite:  ED  301  and  admission  to 
Teacher  Education. 
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ED  336  -  Methods  and  Materials  for  Teaching  In 

Kindergarten 3SEM.HRS. 

Includes  kindergarten  curriculum  and  instructional  materials; 
planning,  implementing,  and  evaluating  developmentally  appro- 
priate programs;  creative  experiences  for  pre-school  children; 
parent/school  relationships  (conferences,  parent  education,  par- 
ent involvement,  home  visitation);  community  resource  utilization; 
comprehension  of  cultural  diversity  and  its  implications;  and  eval- 
uation of  pupil  progress.  Field  experiences  included. 

ED  350  -  Audio-Visual  Materials 3  SEM.HRS. 

A  course  designed  to  acquaint  students  with  a  working  knowl- 
edge of  standard  audio  visual  equipment  such  as  the  8  mm  pro- 
jector, 16  mm  projector,  filmstrip  projector,  slide  projector,  audio 
tape  recorder,  video  tape  recorder,  opaque  projector,  and  over- 
head projector.  Attention  is  also  given  to  production  techniques 
for  basic  classroom  needs. 

ED  353  -  Educational  Assessment  of  the  Exceptional 

Child 3  SEM.HRS. 

Assessment  of  educational  abilities  needed  to  prescribe  individu- 
alized programs  is  treated.  Field  experience  is  required. 

ED  385  -  Curriculum  Development 3  SEM.HRS. 

General  principles  and  techniques  of  curriculum  development 
and  instructional  delivery. 

ED  410  -  Teaching  Reading  in  the  Content  Areas 3  SEM.HRS. 

Emphasis  on  the  teaching  of  reading  in  content  subjects,  such  as 
mathematics,  science,  and  social  studies  in  upper  elementary, 
middle,  and  secondary  schools.  Specific  suggestions  for  activi- 
ties and  lesson  strategies  included.  Must  be  completed  after  ad- 
mission to  Teacher  Education  and  prior  to  Student  Teaching. 
Field  experiences  required.  Prerequisite  ED  301  and  admission 
to  Teacher  Education. 

ED  411  -  Student  Teaching,  Kindergarten 3  SEM.HRS. 

includes  160  clock  hours  in  a  State  of  Tennessee  approved 
kindergarten  classroom  setting.  Grading  will  be  on  a  pass/fail 
basis.  Prerequisites:  ED  311  and  ED  336. 

ED  418  -  Reading  Tutorial 3  SEM.HRS. 

Designed  for  those  students  who  will  be  tutoring  handicapped 
adults.  A  few  regular  sessions  will  be  held  to  acquaint  enrollees 
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with  characteristics  of  the  clients  and  strategies  to  use  in  the  tu- 
toring process.  The  majority  of  the  time  will  be  spent  in  tutoring 
sessions  planned  by  the  instructor  and  the  tutor. 

ED  421-426  -  Special  Methods  and  Materials  in 

Secondary  Schools 3SEM.HRS. 

Students  learn  about  and  develop  principles,  methods,  and  ma- 
terials for  teaching  in  a  specific  area  of  secondary  education. 
Field  experiences  included.  Prerequisite:  ED  301 . 

ED  421  Business  ED  424  Physical  Education  (K-1 2) 

ED  422  English  ED  425  Science 

ED  423  Mathematics  ED  426  Social  Science 

ED  431  -  Professional  Studies  in  the 

Elementary  School 3SEM.HRS. 

Studies  legal  and  other  issues  in  education,  professionalism,  and 
current  trends  in  education.  Includes  the  theory  of  testing,  con- 
struction of  tests  and  subtests,  and  the  scoring  of  tests  for  the 
specific  purposes  of  planning  effective  programs.  Must  be  taken 
the  semester  prior  to  the  professional  semester.  Field  experience 
is  required. 

ED  432  -  Professional  Studies  in  the 

Secondary  School 3SEM.HRS. 

Includes  legal  and  other  issues  in  education,  professionalism, 
and  current  trends  in  education.  Includes  the  theory  of  testing, 
construction  of  tests  and  subtests,  and  the  scoring  of  tests  for 
the  specific  purpose  of  planning  effective  programs.  Must  be 
taken  in  the  professional  semester.  Field  experience  is  required. 

ED  435  -  Practicum  in  Elementary  Education 1-3  SEM.HRS. 

This  course  is  designed  to  give  students  work  experience  in  the 
field  of  elementary  education.  The  amount  of  credit  granted  de- 
pends on  the  nature  of  the  activity  and  the  length  of  time  of  the 
experience.  Prerequisite:  Permission  of  instructor. 

ED  439  -  Practicum  in  Secondary  Education 1-3  SEM.HRS. 

This  course  is  designed  to  give  students  work  experience  in  the 
field  of  secondary  education.  The  amount  of  credit  granted  de- 
pends on  the  nature  of  the  activity  and  the  length  of  time  of  the 
experience.  Prerequisite:  Permission  of  instructor. 

ED  440  -  Student  Teaching,  Grades  1-6 8  SEM.HRS. 

A  full  day  of  supervised  teaching  experience  of  fifteen  (15) 
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weeks  duration  in  a  public  school  classroom.  Grading  will.be  on 
a  pass/fail  basis.  Must  be  taken  in  the  professional  semester. 

ED  441  -  Student  Teaching  Seminar,  Grades  1-6 1  SEI\/I.HR. 

Seminar  held  in  conjunction  with  student  teaching  that  offers  an 
opportunity  for  student  teachers  to  participate  in  small  group  dis- 
cussions of  teaching  problems.  Also  gives  an  introduction  to  and 
application  of  the  research  and  skills  for  managing  the  total 
classroom  environment.  Emphasis  is  on  the  development  of  con- 
structive management  skills  which  facilitate  effective  teaching. 
Must  be  taken  in  the  professional  semester. 

ED  450  ■  Student  Teaching,  Grades  7-12 8  SEI\/I.HRS. 

A  full  day  of  supervised  teaching  experience  of  fifteen  (15) 
weeks  duration  in  a  public  school  classroom.  Grading  will  be  on 
a  pass/fail  basis.  Must  be  taken  in  the  professional  semester. 

ED  451  -  Student  Teaching  Seminar,  Grades  7-12 1  SEI\/I.HR. 

Seminar  held  in  conjunction  with  student  teaching  that  offers  an 
opportunity  for  student  teachers  to  participate  in  small  group  dis- 
cussions of  teaching  problems.  Also  gives  an  introduction  to  and 
application  of  the  research  and  skills  for  managing  the  total 
classroom  environment.  Emphasis  is  on  the  development  of  con- 
structive management  skills  which  facilitate  effective  teaching. 
Must  be  taken  in  the  professional  semester. 

ED  498-499  ■  Special  Topics 1-6  SEI\/I.HRS. 

Special  studies  on  topics  which  do  not  appear  in  regular  depart- 
mental curriculum.  The  subject  and  its  treatment  must  be  de- 
rived from  consultation  between  the  individual  student  and 
teacher.  All  special  topic  proposals  must  be  approved  by  the  Di- 
vision Chairperson.  The  amount  of  credit  granted  depends  upon 
the  nature  of  the  project  undertaken  and  the  length  of  time  of  the 
experience. 


THE  ARTS 

The  Arts  courses  (Art  and  Music)  are  required  for  Teacher  Certifica- 
tion in  the  State  of  Tennessee.  Cumberland  University  has  chosen  to 
list  these  classes  in  Division  III  along  with  the  Teacher  Education  Pro- 
grams. Arts  courses  are  also  a  part  of  the  General  Education  Core 
(GEC)  of  the  University. 
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ART 

ART  191  -  Enhancing  Art  Understanding 3  SEI\A.HRS. 

An  introductory  survey  of  major  artistic  achievements  to  stimulate 
understanding  of  the  arts  and  their  relationship  to  and  influence 
on  our  culture. 


MUSIC  (MU) 

The  course  offerings  in  music  are  designed  to  enrich  academic  stud- 
ies and  campus  life.  The  course  offerings  introduce  the  student  to  fun- 
damental concepts  of  music  and  the  variety  of  forms  and  styles  of  mu- 
sical expression.  Active  participation  in  an  Arts  event  should  enhance 
the  intellectual  atmosphere  and  aid  the  quality  of  campus  life. 

MU  100  A/B;  IVIU  200  A/B;  MU  300  A/B; 
MU  400  A/B  -  Community  Chorus 1  SEIWI.HR. 

Open  to  any  community  resident,  student,  faculty  or  staff  mem- 
ber with  a  desire  to  sing.  The  purpose  of  this  chorus  is  to  ex- 
pose performers  and  audience  to  the  choral  masterpieces  of 
yesterday  and  today. 

MU  102  A/B;  MU  202  A/B;  MU  302  A/B; 

MU  402  A/B  -  University  Singers 1  SEM.HR. 

Open  to  a  select  few  (6  men,  6  women)  who  are  desirous  of 
singing  arrangements  of  American  popular  music  with  instrumen- 
tal accompaniment,  lights,  and  sound  system.  Four  hours  of  re- 
quired rehearsal  weekly.  By  permission  of  instructor. 

MU  105  A/B;  MU  205  A/B;  MU  305  A/B;MU  405  A/B  - 

The  Women  of  CU 1  SEM.HR. 

Open  to  any  woman  wishing  to  sing  music  that  has  been  written 
and  arranged  for  female  voices. 

MU  106  A/B;  MU  206  A/B;  MU  306  A/B; 

MU  406  A/B  -  Pep  Band 1  SEM.HR. 

A  faculty-sponsored  and  rehearsed  group  of  student  players 
which  performs  at  all  home  football  and  basketball  games. 

MU  128  -  Fundamentals  of  Music 3  SEM.HRS. 

An  introduction  to  the  basic  materials  of  music,  with  emphasis  on 
the  principals  of  notation,  melody,  harmony,  rhythm,  acoustics, 
and  musical  forms.  Computer  assisted  instruction  is  utilized. 
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MU  129  -  Music  Listening 3  SEI\/I.HRS. 

A  beginning  study  in  music  listening  with  emphasis  on  the  at- 
tributes of  pitch  and  their  corresponding  elements  of  music  and 
the  manipulation  of  those  elements  by  composers  in  various 
styles  of  Western  art  music. 

MU  131  -  Elementary  Music  Theory  I/Basic 

MaterlaisI 3SEM.HRS. 

A  beginning  study  of  music  notation,  scales,  chords,  elementary 
harmony  and  analysis. 

MU  132  -  Eiementary  Music  Theory  il/Basic 

Materials  li 3SEM.HRS. 

A  continuation  of  MU  131 .  Pre-requisite  MU  131. 

MU  150  A/B;  MU  250  A/B;  Class  Piano  I,  ii 1  SEM.HR. 

Open  to  those  wishing  to  learn  how  to  play  the  piano  in  a  class- 
room format.  This  is  a  skills  course  with  emphasis  on  good  hand 
position  and  finger  coordination,  learning  to  read  and  play  simple 
melodies  accurately  with  both  hands  without  visual  reference  to 
the  keyboard.  No  prior  experience  is  necessary.  Laboratory  fee 
required. 

MU  210  -  History  of  Popular  American  Music 3  SEM.HRS. 

This  study  includes  tracing  Southern  origins,  development  and 
cultural  dimensions  of  folk,  pop,  and  rock  music  within  the  United 
States.  Prerequisite  MU  129  or  permission  of  instructor. 

MU  310  -  Music  History  Survey  1 3  SEM.HRS. 

A  chronological  study  of  the  music  of  Europe  and  the  United 
States  from  antiquity  through  the  Classical  period.  Music  analy- 
sis of  a  given  era  will  be  supplemented  with  information  of  addi- 
tional ways  that  music  and  other  arts  reflect  the  history  and  so- 
cial context  of  their  time. 

MU  320  ■  Music  History  Survey  II 3  SEM.HRS. 

A  continuation  of  ML)  310.  This  study  includes  music  from  the 
Classical  style  period  through  the  modern  era.  Pre-requisite  MU 
310. 
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HEALTH  AND 
PHYSICAL  EDUCATION  (HPE) 

PHYSICAL  EDUCATION 

The  aim  of  the  Health  and  Physical  Education  Program  (HPE)  is  the 
development  of  the  whole  individual  physically,  mentally,  and  socially. 

The  objectives  of  the  program  are  as  follows: 

1 .  To  provide  opportunities  to  learn  new  activities  of  value  as  lifetime 
physical  recreation  activities; 

2.  To  develop  participation  skills  in  a  variety  of  activities; 

3.  To  develop  an  awareness  of  sound  health  habits  through  participa- 
tion in  activities  and  courses;  and 

4.  To  provide  the  knowledge  base  necessary  for  careers  in  areas  of 
public  education  or  allied  fields. 

Activity  courses  in  physical  education  are  designed  so  that  each  stu- 
dent may  develop  participation  skills  in  a  variety  of  activity  areas.  The 
classes  listed  below  are  designed  to  fulfill  the  General  Education  Core 
graduation  requirements  and  also  may  be  taken  for  elective  credit. 

ACTIVITY  COURSES SEM.HRS^ 

HPE  102  Folk  and  Square  Dance 

HPE  104  Badminton 

HPE  105  Basketball 

HPE  106  Bowling* 

HPE  107  Golf* 

HPE  108  Intermediate  Golf* 

HPE  111  Tennis  (Beginning) 

HPE  112  Tennis  (Advanced) 

HPE  113  Volleyball 

HPE  114  Conditioning 

HPE  117  Soccer 

HPE  118  Football 

HPE  119  Beginning  Swimming* 

HPE  128  Roller  Skating* 

HPE  130  Racquetball* 

HPE  Activity  courses  will  be  held  in  eight  week  sessions. 
^Additional  fee  will  be  charged  for  this  course. 
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BACHELOR  OF  SCIENCE  IN  EDUCATION 

IN  PHYSICAL  EDUCATION 

WITH  TEACHING  ENDORSEMENT 


DEGREE  AND  CERTIFICATION  REQUIREMENTS SEM.HRS. 

General  Education  Core 49 

Required  Physical  Education  Courses 49-52 

HPE 102        Folk  &  Square  Dance 1 

HPE  114        Conditioning 1 

HPE  150        Lifetime  Fitness  (GEO) 1 

HPE  119  or  327  Beginning  Swimming  or 

Water  Safety  Instruction 1  or  3 

HPE  201        Foundations  of  Physical  Education 2 

HPE  202        Administration  of  Physical  Education 2 

HPE  206        Leisure  Time  Activities 2 

HPE  211        Personal/Community  Health 3 

HPE  212        Nutrition 3 

HPE  220        Physical  Education  Activities 2 

HPE  221        Activity  Skills  (Team) 3 

HPE  222        Activity  Skills  (individual) 3 

HPE  243        Essentials  in  Adaptive  Physical 

Education 2 

HPE  301        Physiology  of  Exercise 3 

HPE  320        Motor  Learning  &  Development 2 

HPE  327        Safety  and  First  Aid  Education 3 

HPE  370        Psycho-Socio  Aspects  of  Movement 3 

HPE  400        School  Health 3 

HPE  423        Tests  &  Measurements  in  Physical 

Education 3 

HPE  425        Kinesiology 3 

BIO  313         Human  Anatomy  &  Physiology  1 4 

Required  Education  Classes 41-43 

ED  201  Education  as  a  Profession  (GEO) 3 

ED  211  Psychology  of  Human  Growth  & 

Development  (GEO) 3 

ED  212  Educational  Psychology 3 

ED  300  Instructional  Assistance 1-3 

ED  301  Strategies  in  Teaching 3 

ED  314  History  and  Philosophy  of  Education 3 

ED  330  Survey  of  the  Exceptional  Child 3 

ED  334  Teaching  Reading  in  the  Secondary 

Schools 3 

ED  385  Curriculum  Development 3 
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ED  410  Teaching  Reading  in  the  Content  Areas 3 

ED  424  Materials  &  Methods  in  Physical 

Education 3 

ED  430  Classroom  Management  in  Secondary 

Schools 4 

ED  432  Professional  Studies  in  the  Secondary 

Schools 3 

ED  450  Student  Teaching,  Grades  7-1 2 2 

TOTAL  SEMESTER  HOURS 139-144 

BACHELOR  OF  SCIENCE  IN  EDUCATION 
IN  PHYSICAL  EDUCATION 

DEGREE  REQUIREMENTS SEM.HRS^ 

General  Education  Core 49 

Required  Physical  Education  Courses 40 

HPE 102        Folk  &  Square  Dance 1 

HPE114        Conditioning 1 

HPE  150        Lifetime  Fitness  (GEC) 1 

HPE  201        Foundations  of  Physical  Education 2 

HPE  202        Administration  of  Physical  Education 2 

HPE  206        Leisure  Time  Activities 2 

HPE  212        Nutrition 3 

HPE  221        Activity  Skills  (Team) 3 

HPE  222        Activity  Skills  (Individual) 3 

HPE  243        Essentials  in  Adaptive  Physical 

Education 2 

HPE  301        Physiology  of  Exercise 3 

HPE  320        Motor  Learning  &  Development 2 

HPE  327        Safety  and  First  Aid  Education 3 

HPE  370        Psycho-Socio  Aspects  of  Movement 3 

HPE  423        Tests  &  Measurements  in  Physical 

Education 3 

HPE  425        Kinesiology 3 

BI0 101         General  Biology  I  (GEC) 4 

BIO  102         General  Biology  II  (GEC) 4 

BIO  313         Human  Anatomy  &  Physiology  1 4 

General  Electives 39 

CHEM  111      General  Chemistry  1 4 

CHEM  112     General  Chemistry  II 4 

TOTAL  SEMESTER  HOURS 128 
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PHYSICAL  EDUCATION  (HPE) 

HPE  150  -  Lifetime  Fitness 1  SEiVI.HR. 

A  general  survey  course  in  health  education  to  include  but  not 
restricted  to  such  topics  as  nutrition,  weight  control,  principles  of 
physiology  of  exercise,  and  a  personal  lifetime  fitness  and  well- 
ness program. 

HPE  160  -  Substance  Use  and  Abuse 2  SEM.HRS. 

A  course  presenting  the  cultural,  psychological  and  biological 
basis  of  substance  use  and  abuse,  plus  examining  how  people 
meet  their  behavioral  needs  while  establishing  a  set  of  values. 
Information  assists  in  the  personal  decisions  made  relating  to 
use  of  chemical  substances. 

HPE  201  -  Foundations  of  Physical  Education 3  SEM.HRS. 

A  study  of  the  historical  background,  general  scope,  principles, 
and  objectives  of  health  and  physical  education  in  its  relationship 
to  elementary  and  secondary  education  and  other  career  oppor- 
tunities. 

HPE  202  -  Administration  of  Physical  Education 

and  Sports  Activities 2  SEM.HRS. 

Program  development,  activities  scheduling,  equipment  purchas- 
ing, record  keeping,  and  understanding  the  maintenance  of  a 
physical  education  facility. 

HPE  203  -  Coaching  Minor  Sports 3  SEM.HRS. 

Designed  for  the  student  interested  in  coaching  who  expects  to 
be  involved  in  coaching  one  or  more  of  the  following  minor 
sports:  soccer,  volleyball,  softball,  track-field,  cross-country,  ten- 
nis and/or  golf. 

HPE  204  -  Coaching  Basketball 2  SEM.HRS. 

Designed  to  acquaint  the  student  with  methods  and  techniques 
of  coaching  basketball. 

HPE  205  -  Coaching  Baseball 2  SEM.HRS. 

Designed  to  acquaint  the  student  with  methods  and  techniques 
of  coaching  baseball. 

HPE  206  -  Leisure  Time  Activities 2  SEM.HRS. 

A  study  of  the  various  classifications  of  recreation  and  learning  to 
plan  and  schedule  a  well-balanced  recreation  program  for  all  age 
groups. 

161 


HPE  207  -  Coaching  Football 2  SEM.  HRS. 

Introduction  to  principles  of  football  organization.  Attention  will  be 
given  to  technical  considerations,  learning  theory,  and  motiva- 
tion. 

HPE  211  -  Personal  and  Community  Health 3  SEM.HRS. 

A  course  covering  the  health  and  health  philosophy  of  the  indi- 
vidual and  further  expanding  into  the  various  problems  of  com- 
municable disease  which  affect  the  community.  The  agencies 
which  address  health  problems  are  presented  while  career  op- 
portunities with  these  and  other  groups  are  examined. 

HPE  212  -  Nutrition 3  SEM.HRS. 

A  study  of  the  basic  principles  of  nutrition  with  emphasis  on  ap- 
plication to  human  anatomy,  physiology,  and  development. 

HPE  220  -  Physical  Education  Activities 2  SEM.HRS 

Skills  and  activities  for  the  physical  education  teacher  candidate 
including  basic  stunts  and  tumbling,  rhythmic  and  song  games, 
informal  games,  relays  and  lead-ups,  basic  aerobic  and  fitness 
activities.  Students  will  be  involved  in  planning  and  teaching 
these  and  other  activities  to  class  members. 

HPE  221  -  Activity  Skills  -Team 3  SEM.HRS. 

A  teaching  technique  and  motor  skills  course  for  Physical  Educa- 
tion majors  and  K-12  Endorsement  students  in  the  team  sports 
of  football,  basketball,  volleyball,  soccer  and  Softball. 

HPE  222  -  Activity  Skills  ■  Individual 3  SEM.HRS. 

A  course  of  teaching  techniques  in  tennis,  golf,  badminton,  track 
and  field,  and  racquetball  skills,  for  Physical  Education  majors 
and  K-12  endorsement  students. 

HPE  243  -  Essentials  in  Adaptive  Physical 

Education 2  SEM.HRS. 

Principles  of  planning  and  conducting  physical  education  in  order 
to  provide  for  the  varied  needs,  interests,  and  abilities  of  excep- 
tional students.  Including  the  management  of  excessive  weight 
conditions,  structural  deviation,  and  the  study  of  handicapped 
students'  needs  of  prosthetic  adjustment. 

HPE  301  -  Physiology  of  Exercise 3  SEM.HRS. 

A  study  of  the  functional  physiological  changes  in  the  human 
body  brought  about  by  exercise  and  the  resultant  implications  for 
health  and  physical  education  programs. 
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HPE  320  -  Motor  Learning  and  Development 2  SEM.HRS. 

Designed  to  acquaint  the  prospective  teacher  or  coach  with  the 
basic  skills  acquisition,  motor  control  and  psychomotor  learning 
principles.  These  principles  are  further  applied  across  the  vari- 
ous age  groups. 

HPE  324  -  Water  Safety  Instruction 3  SEM.HRS. 

A  course  stressing  life-guarding  skills  for  the  student  preparing  to 
become  an  instructor  for  the  American  Red  Cross  Water  Safety 
program. 

HPE  327  -  Safety  and  First  Aid  Education 3  SEM.HRS. 

A  course  designed  to  acquaint  the  student  with  accident  causes 
and  prevention,  and  methods  and  materials  for  teaching  safety 
education  in  the  school  and  community.  Principles  and  tech- 
niques of  first  aid  measures  and  accident  prevention  are  dis- 
cussed. Satisfactory  completion  of  the  course  qualifies  the  stu- 
dent for  the  American  Red  Cross  standard  certificates. 

HPE  370  -  Psycho-Socio  Aspects  of  Movement 3  SEM.HRS. 

A  course  to  examine  the  sociological  inter-relationships  and  psy- 
chological parameters  of  movement  behavior  in  the  teaching  of 
activity  skills,  physical  and  health  education,  and  in  the  coaching 
setting. 

HPE  391  -  Officiating  Sports 2  SEM.HRS. 

Technique  and  practice  in  the  officiating  of  football,  basketball, 
volleyball,  and  baseball. 

HPE  400  -  School  Health 3  SEM.HRS. 

The  scope  of  the  school  health  program,  the  well  child,  and  de- 
partures from  normal.  It  also  includes  the  healthful  school  envi- 
ronment, disease  prevention  and  control,  home  and  school 
safety,  first  aid  with  CPR  and  treatment  for  choking,  some  as- 
pects of  good  personal  health,  and  a  survey  of  drugs. 

HPE  423  -  Tests  and  Measurements  in  Physical 

Education 3  SEM.HRS. 

A  course  dealing  with  the  techniques  of  and  practice  in  the  mea- 
surement of  body  composition,  cardiovascular  condition,  and 
physical  skills  of  boys  and  girls  at  the  elementary  and  secondary 
level. 
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HPE  425  ■  Kinesiology 3  SEIWI.HRS. 

Emphasis  on  principles  of  anatomy  and  physiology,  also  includ- 
ing the  study  of  the  human  body  in  motion,  the  movement  kinet- 
ics in  time  and  space,  and  the  application  to  the  biomechanics  of 
force. 


DEVELOPMENTAL  STUDIES  (DEVS) 
DEVELOPMENTAL  PROGRAM 

The  Developmental  Program  offers  courses  which  emphasize  the 
mastery  of  basic  skills  needed  for  success  in  college  level  courses. 
Based  on  assessment,  ACT  scores,  high  school  GPA,  and  other  crite- 
ria deemed  appropriate  by  the  faculty,  a  student  may  be  required  to 
take  a  developmental  course  or  courses. 

The  program  consists  of  four  components: 

1 .  Assessment  and  Placement.  Assessment  is  done  prior  to 
placement  in  mathematics,  writing,  reading,  and  grammar  to 
determine  the  student's  level  of  skill.  Recommendations  are 
made  for  placement  in  the  appropriate  level  of  classes. 

2.  Courses.  The  college  offers  credit  for  courses  in  the  areas  of 
reading,  grammar,  writing,  study  skills,  library  usage,  introduc- 
tory psychology,  and  mathematics.  These  courses  do  not  re- 
place General  Education  Core  requirement  courses. 

3.  Support  Services.  These  services,  which  are  available  to  all 
students,  include  individual  tutoring  and  supervised  labs  in  the 
basic  skills  areas. 

4.  Counseling.  Counseling  is  provided  by  the  University  coun- 
selor and  through  cooperative  effort  of  the  developmental  stud- 
ies director,  the  student's  advisor,  the  staff  in  the  Office  of  the 
Dean  of  the  College/Registrar,  and  through  Psychology  1 08. 

DEVS  (MATH)  090  -  Math  Skills 3  SEM.HRS. 

Topics  studied  include  whole  numbers,  common  fractions,  deci- 
mal fractions,  ratio,  proportions,  percent,  measurement,  geome- 
try, graphs,  integers  and  an  introduction  to  equations.  Designed 
for  students  who  have  weak  mathematical  backgrounds.  This 
course  will  not  meet  the  mathematics  requirement  in  the  General 
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Education  Core.  Students  who  have  completed  a  higher  level 
Math  (098,  101,  102)  or  the  equivalent  are  not  eligible  to  enroll 
for  Math  090. 

DEVS  095  -  Grammar 3  SEM.HRS. 

Designed  to  strengthen  or  develop  basic  English  skills  necessary 
for  entrance  into  DEVS  096  Writing.  Emphasis  is  on  the  areas  of 
spelling,  vocabulary,  grammar,  punctuation,  and  sentence  struc- 
ture. Successful  completion  of  this  course  will  be  based  on  stu- 
dents achieving  80%  accuracy  in  each  area.  Students  who  have 
completed  English  101  or  an  equivalent  are  not  eligible  to  enroll 
for  Grammar  095. 

DEVS  096  -  Writing 3  SEIWI.HRS. 

Basic  writing  skills.  Emphasis  on  sentence  combining,  topic  sen- 
tences, and  paragraph  structure.  The  purpose  of  this  course  is 
to  prepare  the  student  for  English  101. 

DEVS  097  -  Reading  1 3  SEI\/I.HRS. 

Designed  to  help  the  student  improve  basic  reading  skills,  ac- 
quire a  broader  vocabulary,  and  develop  reading  comprehension. 

DEVS  (MATH)  098  -  Basic  Algebra 3  SEIWI.HRS. 

Basic  operations,  first  degree  equations  and  inequalities,  expo- 
nents, polynomials,  factoring,  rational  expressions,  graphing, 
systems  of  linear  equations  and  inequalities,  radicals  and  radical 
equations,  quadratic  equations.  This  course  will  not  meet  the 
mathematics  requirements  in  the  General  Education  Core.  Stu- 
dents completing  a  higher  level  of  Math  (101  and/or  102)  are  not 
eligible  to  enroll  in  DEVS  (MATH)  098.  Prerequisite:  l\/lath  090 
or  one  year  of  high  school  algebra. 

DEVS  099  -  Introductory  Psychology 3  SEM.HRS. 

A  study  of  psychological  principles  as  applied  to  the  individual  in- 
cluding learning  styles,  motivation,  self-awareness,  and  interper- 
sonal relationships. 

DEVS  103  -  Study  Skills 1  SEM.HR. 

A  broad  survey  of  the  study  techniques  crucial  to  academic  suc- 
cess. Explores  all  aspects  of  the  study  system  to  develop  and  to 
improve  such  skills  as  scheduling  time,  listening,  taking  notes, 
and  test  taking. 
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DEVS 105  -  Reading  II 3  SEM.HRS. 

Designed  to  improve  comprehension  and  reading  rate  and  to  de- 
velop skills  of  analytic  thinking.  Provides  an  opportunity  for  the 
student  to  improve  those  skills  necessary  for  successful  partici- 
pation in  all  academic  areas  dependent  on  reading. 

DEVS  (LIB)  110 "  Library  Usage 3  SEM.HRS. 

Designed  to  familiarize  the  student  with  the  resources  of  the  li- 
brary. Use  of  the  card  catalog,  arrangement,  and  location  of  li- 
brary materials  are  emphasized.  Enrollment  limited  to  freshmen 
and  sophomores. 
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GRADUATE  INSTITUTE  FOR 
PROFESSIONAL  EDUCATION 

J.  M.  Galloway,  Director 

Cumberland  University  offers  a  program  leading  to  the  degree  of 
Master  of  Arts  in  Education  (MAE).  This  program  is  designed  to  im- 
prove and  enhance  professional  skills,  to  increase  academic  compe- 
tencies, and  to  translate  these  to  practical  application  in  the  classroom. 
The  Comprehensive  Education  Reform  Act  (CERA)  requires  periodic 
staff  development  for  classroom  teachers,  and  this  program  is  also  de- 
signed to  help  meet  this  requirement.  It  also  provides  a  means  for  per- 
sons who  have  not  completed  an  approved  teacher  education  program 
and  who  are  not  qualified  for  a  professional  license  to  obtain  a  Ten- 
nessee teacher  license  in  elementary  or  secondary  education  concur- 
rently with  the  master's  degree. 

Cumberland  University  is  a  Candidate  for  Accreditation  with  the 
Commission  on  Colleges  of  the  Southern  Association  of  Colleges  and 
Schools  to  award  the  Master  of  Arts  in  Education  Degree.  This  pro- 
gram is  approved  by  the  State  of  Tennessee  Department  of  Education. 
For  application  forms,  please  write  to  the  Office  of  Graduate  Admis- 
sions, Cumberland  University,  Lebanon,  Tennessee,  37087. 

ORGANIZATION  AND  PROGRAM 

The  Graduate  Studies  Program  is  housed  in  the  Division  of  Educa- 
tion, one  of  the  administrative  divisions  of  Cumberland  University.  All 
graduate  work  is  administered  by  the  Graduate  Studies  Council  under 
the  leadership  of  the  Director  of  the  Graduate  Studies  Program. 

The  purposes  of  the  graduate  program  are  to  provide  well-qualified 
students  an  opportunity  to  complete  a  graduate  degree  and  an  occa- 
sion to  strengthen  their  competencies  and  knowledge  in  the  field  of 
classroom  teaching. 

Though  many  graduate  students  at  Cumberland  University  will  prob- 
ably hold  a  valid  teaching  license,  it  is  likely  that  some  students  will  not 
have  completed  an  approved  teacher  education  program  and  do  not 
hold  a  professional  license.  These  students  can  obtain  a  Tennessee  li- 
cense in  either  elementary  or  secondary  education  concurrently  with 
the  master's  degree.  Such  programs  are  individualized  and  must  be 
approved  by  the  Director  of  Graduate  Studies  Program. 
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A  program  of  concurrent  degree  and  certification  work  typically  will 
require  more  course  work  than  the  standard  master's  degree  program 
and  may  necessitate  the  individual's  taking  undergraduate  courses. 
These  undergraduate  courses  apply  to  license  requirements  but  do  not 
apply  as  graduate  credit  toward  a  Master  of  Arts  in  Education  degree. 

The  credits  earned  toward  the  MAE  will  satisfy  the  license  and  certi- 
fication renewal  and/or  career  ladder  certificate  renewal  requirements 
for  the  state  of  Tennessee. 

ADMISSION  PROCEDURES 

To  be  admitted  to  degree-seeking  status  of  the  Graduate  Institute  for 
Professional  Education,  the  applicant  must  be  the  holder  of  a  bache- 
lor's degree  from  a  regionally  accredited  college  or  university.  In  addi- 
tion, the  prospective  student  must  complete  an  application  form  includ- 
ing a  handwritten  statement  of  the  applicant's  professional  goals  and 
objectives.  The  applicant  must  submit  transcripts  of  all  previous  col- 
lege or  university  work  completed;  satisfactory  scores  on  the  Graduate 
Record  Examination  (commons)  800,  National  Teacher  Examination 
(Core  Battery)  1950,  or  the  Miller  Analogies  Test  27;  three  confidential 
recommendations  (form  provided)  from  previous  colleges  attended 
and/or  employers;  and,  when  deemed  necessary,  take  validating  ex- 
aminations or  preparatory  work.  No  student  may  register  for  more  than 
twelve  (12)  graduate  semester  hours  of  credit  until  satisfactory  com- 
pletion of  the  National  Teacher  Examination  (NTE),  Graduate  Record 
Examination  (GRE),  or  Miller  Analogies  Test  (MAT).  Track  II  students 
must  also  successfully  complete  all  sections  of  the  PPST  according  to 
the  State  of  Tennessee  Education  requirements  and  may  take  no  more 
than  twelve  (12)  graduate  semester  hours  of  credit  until  all  parts  of  the 
PPST  have  been  satisfactorily  completed.  Candidates  not  currently  li- 
censed for  teaching  must  meet  Tennessee  requirements  for  first  pro- 
fessional license  before  completing  requirements  for  the  Master's  de- 
gree. 

Completed  application  forms  should  be  returned  at  least  twenty  (20) 
days  prior  to  the  term  in  which  the  applicant  expects  to  enroll.  All  mate- 
rials, completed  forms,  transcripts,  and  test  scores,  along  with  a 
$25.00  non-refundable  application  fee,  should  be  sent  directly  to  the 
Office  of  Graduate  Studies,  Cumberland  University,  Lebanon,  Ten- 
nessee, 37087.  All  materials  become  the  property  of  Cumberland  Uni- 
versity and  will  not  be  returned. 

Should  an  applicant  choose  not  to  enter  the  Graduate  Studies  Pro- 

169 


gram  (MAE)  in  the  term  indicated  on  the  application,  notification  should 
be  made  to  the  Director  of  Graduate  Studies  of  the  change  and  the 
new  date  of  entry  if  applicable.  Othenwise,  the  original  admission  will 
be  cancelled,  the  file  discontinued,  and  a  new  application  may  be  re- 
quired for  admission  at  a  later  date. 

Admission  to  the  Graduate  Institute  for  Professional  Education  does 
not  imply  ultimate  acceptance  as  a  candidate  for  an  advanced  degree. 
For  admission  to  candidacy,  see  section  ADMISSION  TO  CANDI- 
DACY. 

CLASSIFICATION 

Students  may  be  admitted  to  the  Graduate  Institute  of  Professional 
Education  as  follows: 

Regular  Status  (degree  seeking)  -  A  student  who  has  a  cumulative 
grade  point  average  of  at  least  2.80  (on  a  4.00  scale)  on  the  thirty  (30) 
most  recent  undergraduate  semester  hours  earned,  or  a  GPA  of  at 
least  3.00  on  six  (6)  or  more  semester  hours  of  graduate  study  at  a  re- 
gionally accredited  institution  approved  to  award  graduate  credit;  at 
least  one  year  of  teaching  experience  or  exemption  by  the  Graduate 
Studies  Council;  satisfactory  scores  on  the  Graduate  Record  Examina- 
tion (commons)  800,  National  Teacher  Examination  (Core  Battery) 
1950,  or  Miller  Analogies  Test  27;  approval  of  the  Graduate  Studies 
Council;  and  has  completed  all  prerequisites  required  for  admission 
may  be  admitted  as  a  regular  graduate  student. 

Provisional  Status  -  Any  individual  holder  of  a  baccalaureate  degree 
who  fails  to  meet  one  or  more  of  the  standards  required  for  admission 
as  a  regular  student  or  a  qualified  undergraduate  senior  may  be  admit- 
ted under  conditions  specified  at  the  time  of  admission  by  the  Director 
of  the  Graduate  Studies  Program  and  approved  by  the  Graduate  Stud- 
ies Council. 

Unclassified  Status  -  Any  student  holder  of  a  bachelor's  degree  who 
is  not  a  prospective  applicant  for  the  MAE  program  at  Cumberland 
University,  such  as  a  person  seeking  to  meet  license,  certification,  or 
local  school  system  requirements,  may  be  admitted  without  submitting 
test  scores  or  recommendations.  Credit  earned  by  persons  in  this  cat- 
egory may  not  be  counted  toward  the  degree  without  completion  of  all 
admission  standards  required  of  the  regular  status  category.  Upon  ad- 
mission as  a  regular  status  student,  a  previously  unclassified  student 
may  apply  academic  credit  earned  six  years  prior  to  admission  toward 
a  graduate  degree  with  approval  of  the  Graduate  Studies  Council. 
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TRANSFER  CREDIT 

No  more  than  six  (6)  semester  hours  of  graduate  coursework  may 
be  transfered  to  Cumberland  University  to  be  applied  as  credit  to  the 
Master  of  Arts  in  Education  degree.  These  hours  must  have  been 
completed  at  a  regionally  accredited  institution,  and  the  student  must 
have  earned  the  grade  of  "B"  or  better  for  any  class  to  be  considered 
for  transfer  purposes. 

REGISTRATION 

Three  weeks  prior  to  the  beginning  of  each  term,  students  may  ob- 
tain from  the  Office  of  the  Dean  of  the  College/Registrar  class  sched- 
ules for  that  particular  term.  Graduate  sessions  may  vary  slightly  from 
the  regular  academic  calendar  with  respect  to  dates,  time  of  sessions, 
or  length  of  course.  Graduate  students  should  follow  the  specific  direc- 
tions for  registration  to  be  found  in  the  class  schedule. 

FULL-TIME  STATUS  AND  ACADEMIC  LOADS 

Full-time  status  for  a  graduate  student  is  determined  as  enrollment 
for  nine  (9)  semester  hours  during  a  single  semester  or  a  combination 
of  nine  (9)  hours  during  both  summer  terms.  A  combination  of  under- 
graduate and  graduate  classes  requires  twelve  (12)  hours  for  full-time 
status  during  a  single  semester  or  a  combination  of  twelve  (12)  hours 
during  both  summer  terms. 

Twelve  semester  hours  per  semester  (or  six  [6]  semester  hours  for 
Summer  Terms  I  and  II)  is  considered  a  maximum  academic  load  for  a 
full-time  graduate  student  engaged  in  study  for  an  advanced  degree. 
Any  student  working  thirty  (30)  hours  or  more  per  week  should  carry 
no  more  than  six  (6)  semester  hours  per  semester  during  the  period  of 
employment;  however,  such  persons  are  reminded  of  the  Tennessee 
State  Board  of  Education  regulation  which  provides  that  each  local 
board  of  education  will  establish  a  written  policy  regarding  the  amount 
of  credit,  //  any,  that  may  be  earned  during  any  one  semester  of  the 
school  year. 

ADVISING 

Each  applicant  to  the  Graduate  Institute  for  Professional  Education, 
regardless  of  status  (regular,  provisional,  or  unclassified),  is  assigned 
to  a  member  of  the  Graduate  Studies  Faculty  who  serves  as  advisor 
and  guides  the  student  in  completing  educational  goals,  including  re- 
quirements for  the  degree. 
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GRADING 

Each  student's  scholarship  rating  in  each  course  is  reported  by  the 
instructor  in  accordance  with  the  grading  system  shown  below. 

A  =  Outstanding:  four  (4)  quality  points  per  semester  hour 

B  =  Very  Good:  three  (3)  quality  points  per  semester  hour 

C  =  Satisfactory:  two  (2)  quality  points  per  semester  hour 

D  =  Unsatisfactory:  one  (1)  quality  point  per  semester  hour 

F  =  Failure:  zero  (0)  quality  points  per  semester  hour 

WF  =  Withdraw  Failing:    zero  (0)  quality  points  per  semester  hour 

I  =  Incomplete:  zero  (0)  quality  points  per  semester  hour 

The  following  letters  denote  grades  which  are  not  included  in  the 
computation  of  the  grade  point  average  (GPA): 
P  =  Pass 
AD  =  Audit 
W  =  Withdrawal 
WP  =  Withdrawal  Passing 

A  grade  of  1"  (Incomplete)  is  given  only  when  part  of  the  work  required 
is  missing  and  arrangements  have  been  made  in  advance  with  the  in- 
structor to  complete  the  work.  Normally,  this  means  that  an  "I"  grade 
should  be  given  only  if  circumstances  arise  which  are  beyond  the  con- 
trol of  the  student;  e.g.,  illness,  accident,  or  other  unforeseen  circum- 
stances. If  the  work  is  not  completed  by  the  end  of  the  following 
semester,  the  "I"  grade  will  be  changed  to  an  "F"  unless  the  instructor 
submits  another  "I"  grade. 

A  student  dropping  a  course  within  the  time  limit  noted  in  the  cata- 
log, while  performing  satisfactorily,  will  receive  a  grade  of  "W"  (with- 
drawal from  a  course,  having  completed  work  to  that  point  satisfacto- 
rily); otherwise  a  grade  of  "WF"  (withdrawal,  having  done 
unsatisfactory  work)  will  be  assigned.  The  computation  of  the  overall 
grade-point  average  treats  "WF"  and  "F"  grades  identically;  grades  of 
"W"  or  "WP"  do  not  affect  the  computation. 

Any  student  who  discontinues  class  attendance  and  does  not  offi- 
cially withdraw  will  be  assigned  the  grade  of  "F"  in  that  course. 

To  withdraw  officially  from  graduate  classes,  a  student  must  obtain 
permission  from  the  faculty  member,  the  advisor,  and  the  Director  of 
Graduate  Studies  Program.  Failure  to  follow  proper  withdrawal  proce- 
dures may  result  in  a  student's  receiving  an  "F"  in  these  classes. 
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To  audit  a  course,  the  student  must  obtain  approval  of  the  responsi- 
ble faculty  member  and  the  faculty  advisor.  Audit  must  be  clearly 
marked  on  the  registration  form,  and  if  a  change  from  audit  to  credit  is 
desired,  the  change  must  be  made  prior  to  the  second  meeting. 

Candidates  for  the  master's  degree  are  required  to  maintain  a  mini- 
mum grade  point  average  of  3.00.  A  student  who  falls  below  the  re- 
quired 3.00  grade  point  average  must  petition  the  Graduate  Studies 
Council  for  permission  to  continue  in  the  Graduate  Institute  for  Profes- 
sional Education. 

ADMISSION  TO  CANDIDACY  FOR  THE  MAE 
DEGREE 

In  order  to  be  advanced  to  candidacy,  a  student  previously  must 
have  been  admitted  to  degree  seeking  status;  have  completed  a  Pro- 
gram of  Studies  form  and  at  least  twelve  (12)  semester  hours  in  the 
degree  program  with  a  GPA  of  3.00  or  higher;  have  received  a  grade 
of  "A"  or  "B"  on  each  core  course  completed;  and  list  the  proposed 
subject  of  the  Thesis,  if  applicable.  The  student  must  have  removed  all 
deficiencies  and  must  have  shown  evidence  of  satisfactory  ability  to 
meet  the  remaining  requirements  of  the  program  before  formal  candi- 
dacy is  granted. 

COMPREHENSIVE  FINAL  EXAMINATION 

All  candidates  for  the  Master  of  Arts  in  Education  degree  at  Cumber- 
land University  must  successfully  complete  a  Comprehensive  Written 
Examination  near  the  completion  of  all  other  degree  requirements. 
Comprehensive  Examinations  are  scheduled  on  the  first  Saturday  of 
the  months  of  April,  August,  and  December  of  every  calendar  year. 
Regulations  concerning  the  Comprehensive  Examination  are  as  fol- 
lows: 

1.  The  Comprehensive  Written  Examination  mustbe  taken  no  later 
than  six  months  after  the  completion  of  all  other  degree  require- 
ments. 

2.  All  examinations  are  developed  and  administered  by  members  of 
the  Graduate  Faculty  as  appointed  by  the  Director  of  Graduate 
Studies  Program. 

3.  This  examination  is  designed  to  cover  all  previous  graduate 
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coursework  taken  by  the  student  in  the  approved  Program  of 
Studies,  including  transferred  work. 

4.  A  student  who  did  not  complete  satisfactorily  the  Written  Com- 
prehensive Examination  may  within  one  year  take  all  or  any  part 
of  the  examination  again  as  determined  by  the  Graduate  Studies 
Council. 

GRADUATION 

Listed  below  is  a  summary  of  the  requirements  graduate  students 
must  complete  to  earn  a  Master's  degree  at  Cumberland  University. 

1 .  Each  student  must  complete  a  Program  of  Study  Form  to  be  filed 
in  the  Office  of  Director  of  Graduate  Studies  Program. 

2.  Each  student  must  complete  the  required  thirty  (30)  semester 
hours  for  the  Master's  Degree  within  seven  calendar  years  from 
the  date  of  entry  as  a  degree-seeking  student. 

3.  Each  student  must  achieve  a  cumulative  grade  point  average  of 
at  least  3.00  in  all  courses  taken  for  graduate  credit.  (No  more 
than  six  (6)  semester  hours  of  "C  grade  coursework  are  accept- 
able in  the  graduate  program.)  A  grade  of  "D"  is  not  acceptable. 

4.  Each  student  must  successfully  complete  the  Comprehensive 
Written  Examination.  (A  passing  score  for  this  examination  is 
80%  or  higher.) 

5.  Each  student  must  present  two  acceptable  copies  of  an  ap- 
proved Thesis  to  the  Graduate  Studies  Council  if  this  is  part  of 
the  student's  Program  of  Studies. 

6.  Each  student  must  receive  the  recommendation  (approval)  from 
the  Graduate  Studies  Council  of  Cumberland  University  indicat- 
ing this  student  to  be  representative  of  the  high  ideals  of  the 
Graduate  Institute  of  Professional  Education  of  Cumberland  Uni- 
versity. 
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TRACK  I  DEGREE 


DEGREE  REQUIREMENTS SEM.HRS. 

CORE  COURSES 18 

ED  503  -  Curriculum  Designs 3 

ED  507  -  Advanced  Studies  in  Classroom  Management 3 

ED  509  -  Interpretation  and  Application  of 

Educational  Data 3 

ED  511  -  Strategies  for  Reading  Comprehension 3 

Choose  at  least  six  hours  from  the  following: 

ED  502  -  School  Law  and  Its  Effects  Upon  the  Teacher 3 

ED  504  -  Contemporary  Issues  in  Education 3 

ED  512  -  School  Public  Relations  and  Communications 3 

ED  518-  Foundations  of  American  Education 3 

ELECTIVE  COURSES 12 

ED  501  -  Innovative  Instructional  Technologies 3 

ED  505  -  Advanced  Educational  Psychology 3 

ED  506  -  Evaluation  and  Assessment 3 

ED  514  -  Advanced  Studies  in  Human  Growth  and 

Development 3 

ED  515  -  Practical  Implementation  of  Instructional 

Methods! 3 

ED  528  -  Directed  Research  Study 1-3 

ED  530-531  -  Thesis 3-6 

ED  540-546  -  Special  Topics  in  Methods  and 

Materials  for  Secondary  Schools 1-3 

541  -  Business  544  -  Health,  PE  {K-12) 

542  -  English  545  -  Science 

543  -  Mathematics         546  -  Social  Studies 

TOTAL  NUMBER  OF  HOURS  REQUIRED 30 


TRACK  II 

Track  II  of  the  Master  of  Arts  in  Education  degree  is  designed  for 
those  students  seeking  to  qualify  for  an  initial  Tennessee  Teaching  Li- 
cense. While  pursuing  a  graduate  degree,  students  may  seek  a  teach- 
ing license  in  any  area  for  which  there  is  a  Tennessee  endorsement 
program  approved  for  Cumberland  University. 
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Though  coursework  in  Track  I  may  be  taken  concurrently  with  li- 
cense requirements  of  Track  II,  it  is  mandatory  that  all  students  without 
a  Tennessee  teacher's  license  complete  all  coursework  required  of 
Track  II  (i.e.,  successfully  complete  all  parts  of  the  PPST,  according  to 
the  State  of  Tennessee  Education  Department  requirements  or  be  en- 
rolled for  the  courses  that  would  satisfy  this  requirement)  before  mak- 
ing application  for  admission  to  candidacy.  A  student  may  take  no 
more  than  12  semester  hours  of  graduate  credit  until  all  parts  of  the 
PPST  have  been  successfully  completed.  In  addition  to  the  require- 
ments of  Track  II,  students  assigned  to  this  program  must  also  com- 
plete all  requirements  of  Track  I  to  receive  the  Master  of  Arts  in  Educa- 
tion  degree  at  Cumberland  University.  Such  programs  are 
individualized  and  must  be  approved  by  the  Director  of  Graduate  Stud- 
ies Program. 


DEGREE  REQUIREMENTS SEM.HRS. 

CORE  COURSES 24 

ED  503  -  Curriculum  Designs 3 

ED  505  -  Advanced  Educational  Psychology 3 

ED  507  -  Advanced  Studies  in  Classroom  Management. ...3 
ED  509  -  Interpretation  and  Application  of 

Educational  Data 3 

ED  511  -  Strategies  for  Reading  Comprehension 3 

ED  514  -  Advanced  Studies  in  Human  Growth  and 

Development 3 

ED  518  -  Foundations  of  American  Education 3 

ED  541-546  -  Special  Topics  in  Methods  and  Materials 

for  Secondary  Schools 3 

541  -  Business  544  -  Health,  PE.  (K-12) 

542  -  English  545  -  Science 

543  -  Mathematics    546  -  Social  Studies 

Choose  three  hours  from  the  following 3 

ED  502  -  School  Law  and  Its  Effects  Upon  the  Teacher 3 

ED  504  -  Contemporary  Issues  in  Education 3 

Choose  three  hours  from  the  following 3 

ED  501  -  Innovative  Instructional  Technologies 3 

ED  506  -  Evaluation  and  Assessment 3 

ED  515  -  Practical  Implementation  of  Instructional 

Methods  1 3 

ED  528  -  Directed  Research  Study 1-3 
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ED  530-531  -  Thesis 3-6 

TOTAL  NUMBER  OF  HOURS  REQUIRED .^ 

NOTE  1 :  If  certain  graduate  course  requirements  have  been  met 
during  previous  study,  additional  coursework  may  be  se- 
lected to  achieve  the  minimum  thirty  (30)  hours  re- 
quired, with  permission  of  the  academic  advisor. 

NOTE  2:  The  following  undergraduate  courses  (ED  301  and  ED 
330)  and  the  graduate  course  (ED  500)  are  required  of 
Track  II  students: 

ED  301  -  Strategies  in  Teaching 
ED  330  -  Survey  of  the  Exceptional  Child 
ED  500  -  Student  Teaching  -  This  course  will  not 
be  counted  as  a  part  of  the  thirty  (30) 
hour  requirement  of  graduate  work  for 
the  Master  of  Arts  Degree. 

MASTERS  OF  ARTS  IN  EDUCATION 

ED  500  -  Student  Teaching 12  SEM.HRS. 

A  full  day  of  supervised  teaching  experience  of  fifteen  (15) 
weeks  duration  in  a  public  school  classroom.  Grading  will  be 
on  a  pass/fail  basis. 

ED  501  -  Innovative  Instructional  Technologies 3  SEM.HRS. 

Provides  the  opportunities  to  develop  skills  and  to  enhance 
understandings  of  innovative  technologies  including  the  use 
of  the  computer  as  a  teaching  tool.  Emphasis  is  given  to  a 
systematic  approach  to  the  selection  and  evaluation  of  media 
in  the  classroom.  Attention  is  also  given  to  the  development 
of  the  teacher's  competencies  in  locating  and  creating  in- 
structional materials  for  programs  in  the  school  classroom. 

ED  502  -  School  Law  and  Its  Effect  Upon  the 

Teacher 3  SEM.HRS. 

Provides  an  examination  of  the  legal  framework  within  which 
all  school  personnel  function.  Emphasis  is  given  to  both  legal 
precedent  and  statutory  provisions. 

ED  503  -  Curriculum  Designs 3  SEM.HRS. 

Designed  to  acquaint  students  with  current  trends  in  curricu- 
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lum  design,  legislation  affecting  curriculum,  state-mandated 
programs,  innovative  programs,  and  organizational  patterns. 
Designed  also  to  encourage  educators  to  anticipate  needs  of 
learners  in  the  next  generation  and  to  elucidate  means  by 
which  these  can  be  met  through  curriculum  design.  Field  ex- 
perience required. 

ED  504  -  Contemporary  Issues  in  Education 3  SEI\/I.HRS. 

A  study  of  the  movements,  issues,  projections,  and  potential 
directions  in  the  area  of  education  from  early  elementary 
through  higher-education.  This  is  an  in-depth  study  of  current 
research,  observation,  and  practice  of  prototypes.  Emphasis 
is  also  given  to  the  teacher  evaluation  component  of  the  Ten- 
nessee Comprehensive  Education  Reform  Act  of  1 984. 

ED  505  -  Advanced  Educational  Psychoiogy 3  SEIVI.IHRS. 

A  study  of  psychological  theory  and  research  as  both  apply  to 
the  K-12  classroom.  Cognitive  psychological  theory  and  re- 
search given  more  prominent  treatment  than  other  systems. 
Lectures  and  readings  assume  basic  understanding  of  intro- 
ductory Issues  In  psychology  and  in  educational  psychology. 
Field  experience  required. 

ED  506  -  Evaluation  and  Assessment 3  SEIVI.HRS. 

A  study  of  evaluation  methods,  assessment,  and  issues  and 
practices  in  achievement  measurement;  analysis  of  measure- 
ment-selection as  a  function  of  educational  philosophy. 

ED  507  -  Advanced  Studies  in  Classroom 

Management 3SEM.HRS. 

Application  of  the  research  and  skills  necessary  to  create  and 
maintain  environments  in  which  teaching  and  learning  can 
occur.  Includes  pertinent  research  and  simulated  activities  for 
the  purpose  of  learning  to  work  through  specific  problems/sit- 
uations. Field  experience  required. 

ED  509  -  interpretation  and  Application  of 

Educational  Data 3  SEM.HRS. 

Promotes  competent  use  and  design  of  valid  research  in  pro- 
fessional education.  Provides  the  student  with  the  direction 
needed  to  select  an  appropriate  research  topic  and  to  design 
a  valid  research  project.  Attention  is  given  to  the  American 
Psychological  Association  (APA)  Publication  Manual  as  the 
style  document  for  all  graduate  work. 
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ED  511  -  Strategies  for  Reading  Comprehension 3  SEI\/I.HRS. 

Study  of  research  into  reading  instruction  and  its  effective- 
ness; emphasis  on  recent  findings  and  implications  for  class- 
room methods  and  processes.  Field  experience  required. 

ED  512  -  School  Public  Relations  and 

Communication SSEIVI.HRS. 

Emphasis  on  interactive  issues  pertaining  to  the  improvement 
in  relationships  among  schools,  families,  and  communities. 
Includes  exposure  to  a  network  of  field  contracts  and  to  rele- 
vant methodology  and  research  experience. 

ED  514  -  Advanced  Studies  in  Human  Growth  and 
Development 3SEM.HRS. 

A  survey  of  current  knowledge  of  cognitive,  emotional,  and 
behavioral  changes  occurring  from  birth  through  adolescence. 
Attention  is  also  given  to  study  and  interpretation  of  the  major 
theories  of  human  learning.  Field  experience  required. 

ED  515  -  Practical  Implementation  of  Instructional 

Methods 3SEM.HRS. 

Individually  supervised  teaching  experience  designed  to  test 
specific  teaching-learning  hypotheses  generated  by  the  indi- 
vidual graduate  student.  Students  will  construct  a  document 
outlining  the  hypothesis  tested  and  the  teaching-learning  out- 
comes. 

ED  518  -  Foundations  of  American  Education 3  SEM.HRS. 

A  study  of  the  historical,  sociological,  and  philosophical  fac- 
tors underlying  present  day  American  education.  Emphasized 
is  a  study  of  related  problems  requiring  educational  adjust- 
ments in  school  and  society. 

ED  528  -  Directed  Research  Study 1-3  SEM.HRS. 

Provision  for  directed  study  to  enable  the  student  to  pursue 
an  area  of  interest  for  which  appropriate  courses  are  not  pro- 
vided. May  be  repeated  once  for  credit. 

ED  530-531  -  Thesis 3-6  SEM.HRS. 

Discussions  will  be  held  in  which  the  student  will  be  assisted 
in  the  selection  of  a  thesis  topic,  the  development  of  a  pro- 
posal, and  the  writing  of  the  thesis.  Topic,  proposal,  and  the- 
sis must  ultimately  be  approved  by  the  student's  thesis  com- 
mittee. Thesis  credit  in  3,  6  hour  blocks  at  the  discretion  of 
the  faculty  advisor.  Prerequisite:  Approval  of  instructor. 
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ED  535  -  Special  Topics 1-3  SEIVI.HRS. 

Instructor-initiated  course  offered  at  convenience  of  depart- 
ment on  topics  of  current  interest.  I\/Iay  be  repeated  once. 

ED  540-546  -  Special  Topics  in  Methods  and  l\/laterials  for 
Secondary  Sciiools 1-3SEI\/I.HRS. 

Titles  and  descriptions  of  specific  courses  to  be  inserted  at 
time  of  offering.  May  be  repeated  for  credit.  Field  experience 
required.  Prerequisite:  Approval  of  Director  of  Graduate 
Studies. 

541  -  Business  544  -  Health,  RE.  (K-12) 

542  -  English  545  -  Science 

543  -  Mathematics  546  -  Social  Science 


180 


\[n)^^^^^^t'  -^ 


\J 


W 


X 


^^m^WMf 


'^S'^^m 


1 

"    '      N/"                             1 

J 

1 

*■             f 

L 

i 

ADMINISTRATIVE  OFFICERS 


James  Thomas  Mills,  Jr.  President 

B.A.,  Randolph  Macon  College 

M.S.,  University  of  Richmond 

Ed.D.,  Virginia  Polytechnic  Institute  and  State  University 

Additional  Study: 

Florida  State  University 

University  of  Virginia 

*Charles  William  McKee  Dean  of  the  College/Registrar 

B.S.,  University  of  Tennessee 
M.Ed.,  Auburn  University 

Additional  Study: 

Auburn  University 

University  of  Georgia 

University  of  Tennessee 

Certified  Professional  Counselor  (Tennessee) 

Danny  Holbrook  Taylor  Director  of  Finance 

B.S.,  Western  Kentucky  University 

Certified  Public  Accountant  (Tennessee) 

Martha  Mann  Bradshaw  Vice  President  for  Development 

and  Alumni  Affairs 

B.S.,  University  of  Arkansas 
M.Ed.,  Vanderbilt  University  (Peabody  College) 
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FACULTY  WITH  ADDITIONAL 
ADMINISTRATIVE  RESPONSIBILITIES 


George  Emmett  Daniel,  III,  M.S. 


Director,  Student  Activities 

Director,  Student  Housing 

Director,  Institutional  Research 


Helen  Anita  Heitgerd,  Ph.D.       Coordinator,  Field  Based  Education 

Dorothy  Davis  Jenkins,  Ed.S.    Coordinator,  Developmental  Studies 
Director,  Undergraduate  Teacher  Education  Program 


Connie  LaFevor  Wright,  Ed.D. 


Director,  Student  Development 


ACADEMIC  DIVISION  CHAIRPERSONS 


James  Benjamin  Dressier,  D.A. 
William  Eugene  Shultz,  J.D. 
J.M.  Galloway,  Ed.D. 
Roger  Michael  Karl,  M.LS. 
Charlene  McCoin  Kozy,  D.A. 


Arts  and  Sciences 

Business 

Education 

Library 

Working  Adult  Degree  Program 


EMERITI  LISTING 

Herman  Bert  Coble,  Ed.D.  Professor  Emeritus,  Music 

Jack  Harris  Howard,  LL.D  Academic  Dean,  Emeritus 
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FULL-TIME  FACULTY 

Sami  Mustafa  Abbasi  Marketing/Management 

B.S.,  and  M.B.A.,  Middle  Tennessee  State  University 

D.B.A.,  Mississippi  State  University 

David  Arthur  Bodkin  Marketing/Management 

B.S.,  and  M.B.A.,  Indiana  University 

Additional  Study: 

Tennessee  State  University 

University  of  Tennessee 

Danny  Lee  Bryan  Biology 

B.S.,  University  of  Tennessee 

M.S.,  Middle  Tennessee  State  University 

Additional  Study: 
University  of  Tennessee 

Nick  Chris  Coutras  Physical  Education 

B.S.,  and  M.S.,  Middle  Tennessee  State  University 

Nancy  Naylor  Crews      Education/Developmental  Studies/Reading 

B.S.,  Tennessee  State  University 

M.Ed.,  and  Ed.D.,  Vanderbilt  University  (Peabody  College) 

James  Gower  Currey,  Jr.  English 

B.A.,  M.A.,  and  Ph.D.,  Vanderbilt  University  (Peabody  College) 

*George  Emmett  Daniel,  III  Statistics 

B.S.,  Georgia  Southwestern  College 

B.S.,  and  M.S.,  University  of  Tennessee 

Additional  Study: 
University  of  Tennessee 

James  Benjamin  Dressier  History 

B.A.,  Middle  Tennessee  State  University 

M.A.C.T.,  University  of  Tennessee 
D.A.,  Middle  Tennessee  State  University 

Additional  Study: 
Vanderbilt  University  (Peabody  College) 
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Don  Carmichael  England  Education/Mathematics 

B.A.,  Harding  University 

M.A.,  Vanderbilt  University  (Peabody  College) 

Ed.D.,  Memphis  State  University 

Additional  Study: 

David  Lipscomb  University 

Tennessee  Technological  University 

Judith  Yeanwood  Flatt  Education 

B.S.,  David  Lipscomb  University 

M.Ed.,  and  Ed.S.,  Middle  Tennessee  State  University 

Ed.D.,  Vanderbilt  University  (Peabody  College) 

J.  M.  Galloway  Education 

B.A.,  and  B.S.,  East  Tennessee  State  University 

M.A.,  and  Ed.D.,  University  of  Tennessee 

Additional  Study: 
Belmont  College 

Philip  Wayne  Griffin  Music 

B.A.,  and  M.A.T.,  Harding  University 

M.M.,  University  of  Tennessee 

Ph.D.,  Florida  State  University 

Leah  Grubbs  Business 

A.B.,  Piedmont  College 

M.S.,  University  of  Tennessee 

Ph.D.,  University  of  Texas 

*Mary  Lewis  Pumell  Haley  Accounting/Economics 

B.S.,  University  of  Tennessee 

M.B.A.,  Middle  Tennessee  State  University 

Additional  Study: 

Middle  Tennessee  State  University 

University  of  Tennessee 

Certified  Public  Accountant  (Tennessee) 
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Helen  Anita  Heitgerd  Education 

B.Ed.,  Concordia  Teachers  College 

M.Ed.,  University  of  Nebraska 

Ph.D.,  University  of  Missouri 

Additional  Study: 

Tennessee  Technological  University 

University  of  Tennessee 

Jack  Harris  Howard  Mathematics 

B.S.,  Maryville  College 

M.A.,  Vanderbilt  University  (Peabody  College) 

LL.D.  (honorary),  Cumberland  University 

Additional  Study: 
University  of  Tennessee 

Ronald  Gene  Hunt  Physical  Education 

B.S.,  Belmont  College 

M.S.,  Middle  Tennessee  State  University 

Additional  Study: 
University  of  Tennessee 

*Dorothy  Davis  Jenkins  Developmental  Studies/Education 

B.A.,  Samford  University 

M.A.,  Vanderbilt  University  (Peabody  College) 

Ed.S.,  Appalachian  State  University 

Additional  Study: 

Middle  Tennessee  State  University 

Tennessee  Technological  University 

Vanderbilt  University  (Peabody  College) 

University  of  Tennessee 

*Roger  Michael  Karl  Librarian 

B.A.,  DePauw  University 
M.L.S.,  Indiana  University 

Additional  Study: 
University  of  Tennessee 
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Frankie  Hendrixson  Kinnard  English 

B.A.,  Vanderbilt  University  (Peabody  College) 

M.A.,  Middle  Tennessee  State  University 
Ed.D.,  Vanderbilt  University  (Peabody  College) 

Additional  Study: 

Middle  Tennessee  State  University 

Rensselaer  Polytechnic  Institute 

Charlene  McCoin  Kozy  History/Political  Science 

B.S.,  Tennessee  Technological  University 

M.A.,  and  D.A.,  Middle  Tennessee  State  University 

Additional  Study: 

Tennessee  State  University 

University  of  Tennessee 

United  States  International  University 

Dale  Edwin  Leever  Physical  Education 

B.S.,  Georgia  Southwestern  College 

M.A.,  Murray  State  University 

Margaret  Castle  Lemke  Geography 

B.A.,  Central  Methodist  College 
M.S.,  Oklahoma  State  University 

John  Paul  Markert,  Jr.  Sociology 

B.A.,  M.A.,  and  M.A.,  University  of  South  Florida 

M.A.,  and  Ph.D.,  Vanderbilt  University 

*Charles  William  McKee  Education 

B.S.,  University  of  Tennessee 

M.Ed.,  Auburn  University 

Additional  Study: 

Auburn  University 

University  of  Georgia 

University  of  Tennessee 

Certified  Professional  Counselor  (Tennessee) 
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*Pleasant  Henry  Meadows,  III  Computers 

B.S.,  and  M.S.,  Western  Kentucky  University 

Additional  Study: 

University  of  Southwestern  Louisiana 

University  of  Tennessee 

James  Thomas  Mills,  Jr.  Business/Education 

B.A.,  Randolph  Macon  College 

M.S.,  University  of  Richmond 

Ed.D.,  Virginia  Polytechnic  Institute  and  State  University 

Additional  Study: 

Florida  State  University 

University  of  Virginia 

Veronica  Smith  Minsky  Computers 

B.A.,  University  of  Michigan 
M.S.,  University  Tennessee 

Additional  Study: 

Middle  Tennesse  State  University 

Ohio  State  University 

Loretta  Netherton  Morgan  Physical  Education 

B.S.,  and  M.A.,  Western  Carolina  University 

D.A.,  Middle  Tennessee  State  University 

Wilbur  Louis  Peterson  Biology 

B.A.,  Humboldt  State  University 

Ph.D.,  University  of  Alberta 

Sally  Barnes  Robertson  Librarian 

B.S.,  Belmont  College 

M.L.S.,  Vanderbilt  University  (Peabody  College) 

Scott  Ray  Sailor  Physical  Education/Sports  Medicine 

B.A.,  California  State  University,  Fresno 

M.S.,  University  of  Arizona 
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Richard  Vernon  Shriver  Philosophy/Religion 

B.A.,  M.Div.,  and  D.Min.,  Vanderbilt  University 

Additional  Study: 

Middle  Tennessee  State  University 

Scarritt  College 

Wisconsin  State  University 

William  Eugene  Shultz  Accounting/Business 

B.S.,  University  of  Florida 

M.B.A.,  University  of  Michigan 

M.Acc,  University  of  Tennessee 

J.D.,  University  of  Mississippi 

Licensed  to  Practice  Law  (Mississippi) 

*Bobbie  Roberts  Speck  English 

B.S.,  and  M.A.T.,  Middle  Tennessee  State  University 

Additional  Study: 
Middle  Tennessee  State  University 

Robert  Mitchell  Walters  Physical  Education 

B.S.  in  Ed.,  Mansfield  University 

M.S.,  Middle  Tennessee  State  University 

Barbara  Jacobs  Walton  Chemistry/Physical  Science 

B.S.,  and  M.S.,  Vanderbilt  University  (Peabody  College) 

Additional  Study: 

Middle  Tennessee  State  University 

Nashville  State  Technical  Institute 

Trevecca  Nazarene  College 

Connie  LaFevor  Wright  Psychology 

B.A.,  Vanderbilt  University 

M.A.,  Tennessee  Technological  University 

Ed.D.,  Vanderbilt  University  (Peabody  College) 

Additional  Study: 
University  of  Tennessee 
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ON-CAMPUS  ADJUNCT  FACULTY 

Evelyn  Gotcher  Babb  Assistant  to  the  Librarian 

B.S.,  and  M.Ed.,  Middle  Tennessee  State  University 

Arthur  Hugh  Criscoe  Education 

A.B.,  Samford  University 

M.Div.,  M.R.E.,  and  Ed.D., 

Southwestern  Baptist  Theological  Seminary 

Additional  Study: 

Catholic  University  of  America 

Cumberland  University 

Texas  Christian  University 

University  of  South  Carolina 

Roger  Dudley  Fish  Business  Law 

B.A.,  Vanderbilt  University 

J.D.,  Memphis  State  University 

LL.M.,  University  of  Miami 

Licensed  to  Practice  Law  (Florida  and  Tennessee) 

Jim  Travis  Hamilton  Criminal  Justice 

B.S.,  Middle  Tennessee  State  University 

J.D.,  Memphis  State  University 
Licensed  to  Practice  Law  (Tennessee) 

Thomas  Ellsworth  Hemmerly  Biology 

B.A.,  Trevecca  Nazarene  College 

M.A.,  and  Ed.S.,  Vanderbilt  University  (Peabody  College) 

Ph.D.,  Vanderbilt  University 

Elizabeth  Joye  Patrick  Speech 

B.A.,  Trevecca  Nazarene  College 

M.S.C.,  Auburn  University 

Phyllis  Purnell  Phillips  Speech 

B.S.,  M.Ed.,  and  Ed.D.,  Auburn  University 

Charles  Monty  Pope  History 

B.S.,  and  M.A.,  University  of  Tennessee 

Additional  Study: 

Tennessee  State  University 

United  States  International  University 

Vanderbilt  University  (Peabody  College) 
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Annabel  Beumel  Robinson  Mathematics 

B.S.,  and  M.S.,  Middle  Tennessee  State  University 

Prilla  Faye  Watts- Maxwell  Art 

B.S.,  Middle  Tennessee  State  University 

M.F.A.,  University  of  Georgia 


OFF-CAMPUS  ADJUNCT  FACULTY 

James  Ronald  Adams  Economics 

B.S.,  Austin  Peay  State  University 

M.S.,  Murray  State  University 

Joyce  Hicks  Burchett  Mathematics 

B.S.,  and  M.S.,  University  of  Tennessee 

John  William  Espey  Business 

A.B.,  Western  Kentucky  University 
M.B.A.,  Memphis  State  University 

Additional  Study: 
University  of  Richmond 

Curry  Lockman  Hendrix  Mathematics 

B.S.,  Bethel  College 

M.S.,  University  of  Mississippi 

Leon  Enio  Ivey  Management 

B.S.,  Tennessee  Technological  University 

M.B.A.,  Georgia  State  University 

Additional  Study: 
Middle  Tennessee  State  University 

Barbara  Hewitt  Lawing  Economics 

B.P.S.,  and  M.A.,  Memphis  State  University 

Joseph  Payne  Minor  Biology 

B.S.,  and  M.S.,  Austin  Peay  State  University 

Additional  Study: 
University  of  Virginia 
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Rufus  Henry  Moore  English/Religion 

B.A.,  Union  University 

M.S.,  University  of  Tennessee 

M.A.,  Memphis  State  University 

M.Div.,  and  D.Min.,  Soutiiern  Baptist  Tiieological  Seminary 


Karen  Kellum  Renner  Finance 

B.S.,  Auburn  University 

M.B.A.,  Georgia  State  University 

Additional  Study: 
Middle  Tennessee  State  University 

Deanna  Gieske  Thompson  Accounting 

B.S..  and  M.B.A.,  University  of  North  Alabama 
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ADMINISTRATIVE  STAFF 

Imogene  Bradley  Ahles      Administrative  Assistant  to  the  President 
B.A.,  Cumberland  University 

Carol  Brown  Andrews  Director  of  Public  Relations 

B.S.,  University  of  Tennessee 

Barry  Kent  Bucfianan  Admissions  Representative 

B.S.,  Middle  Tennessee  State  University 

*Bonnie  Vaughn  Daniel  Director  of  Admissions  and 

Financial  Aid  Officer 
B.S.,  University  of  Mississippi 
M.Ed.,  Vanderbilt  University  (Peabody  College) 

Additional  Study: 
Vanderbilt  University  (Peabody  College) 

Gary  Dwayne  Deering  Admissions  Representative 

B.A.,  Cumberland  University 

M.S.,  Middle  Tennessee  State  University 

Linda  Smith  Kerrigan  Administrator,  Skills  Enhancement 

Ford/UAW  Center 
B.S.  in  Ed.,  and  M.S.,  University  of  Tennessee 

Jane  Marie  Locke  Instructor,  Skills  Enhancement 

Ford/UAW  Center 
'  B.A.,  University  of  Mississippi 

M.S.,  University  of  Tennessee 

Linda  Herbolsheimer  Major  Manager,  Accounting  Services 

B.S.,  Middle  Tennessee  State  University 

Mary  Elizabeth  Oldham  Financial  Aid  Counselor 

B.S.,  Cumberland  University 

Arah  Bradley  Preston  Director,  Continuing  Education 

Director,  Student  Placement 
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Lex  Carson  Suite  Admissions  Representative 

B.A.,  Cumberland  University 

Additional  Study: 
Cumberland  University 

Debra  Bass  Winf ree  Director,  Alumni  Affairs 

B.S.,  University  of  Tennessee 

Additional  Study: 
Middle  Tennessee  State  University 
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ACADEMIC  AND  ADMINISTRATIVE 
SUPPORT  STAFF 

Joyce  Sparkman  Alcorn      Secretary,  Division  of  Arts  and  Sciences 
B.S.,  Tennessee  Technological  University 

Jean  Colllnsworth  Atwood  Secretary,  Division  of  Business 

Carol  Wheeler  Bass  Administrative  Assistant  to  the  Librarian 

Robert  Heber  Beard,  III  Assistant.  Library 

Cindy  Michelle  Blevins  Accounts  Receivable  Analyst 

Business  Office 
B.B.A.,  East  Tennessee  State  University 

Barbara  Quails  Bragg  Assistant  to  the  Librarian 

Melissa  Ann  Dawson  Data  Base  Manager 

Office  of  Admissions/Financial  Aid 
B.B.A.,  Cumberland  University 

Janet  Sue  Goolsby  Secretary,  Division  of  Education 

Michelle  Hopkins  Graham  Administrative  Assistant  and 

Personnel  Coordinator 
Business  Office 

Kimberly  Raye  Karl  Secretary 

Office  of  the  Dean  of  the  College/Registrar 

Harriet  Meadors  Lancaster  Administrative  Assistant 

Office  of  the  Working  Adult  Degree  Program 
B.A.,  Cumberland  University 

Additional  Study: 
Cumberland  University 

Tammy  Lynn  Lannom  Accounts  Payable  Analyst 

Business  Office 

Patricia  Holman  Pope  Secretary 

Office  of  Admissions/Financial  Aid 
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Regena  Brown  Poss  Data  Base  Manager 

Office  of  the  Dean  of  the  College/Registrar 

Tara  Acton  Ramsey  Contacts  and  Research  Manager 

Office  of  Development  and  Alumni  Affairs 
B.S.,  Middle  Tennessee  State  University 

Penny  Elizabeth  Simmons  Operator,  Switchboard 

Anita  Hankins  Stafford  Data  Base  Manager 

Office  of  Development  and  Alumni  Affairs 

Arlinar  Agness  Stafford  Operator,  Bookstore 

B.A.,  and  B.S.,  Cumberland  University 

Additional  Study: 
University  of  Tennessee 


COACHING  STAFF 

Barry  Kent  Buchanan,  B.S.  Assistant  Coach,  Football 

Paul  C.  Bush,  Jr.,  M.A.  Assistant  Coach,  Football 

Nick  Chris  Coutras,  M.S.  Head  Coach,  Football 

Jimmy  Christopher  Coutras,  B.S.  Assistant  Coach,  Football 

Gary  Dwayne  Deering,  M.S.       Coach,  Men's  and  Women's  Tennis 

Coach,  Women's  Volleyball 

Michael  John  Dwyer  Coach,  Soccer  (Women) 

William  Ronald  Gray,  B.S.  Assistant  Coach,  Football 

William  Date  Hawkins  Coach,  Women's  Softball 

William  Kenneth  Head,  M.A.E.  Assistant  Coach,  Football 

Ronald  Gene  Hunt,  M.S.  Director,  Athletics 

Coach,  Baseball 

Dale  Edwin  Leever,  M.A.  Coach,  Basketball  (Men) 
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Robert  Mitchell  Walters,  M.S.  Coach,  Basketball  (Women) 

Coach,  Soccer  (Men) 


RESIDENCE  HALL  DIRECTORS 

Dan  Douglas  Tidwell  Edward  Potter  Hall  (Men) 

Charles  Meek  Pollard  Justin  Potter  Hall  (Men) 

Melinda  Hunter  Gaboury  Mary  White  Hall  (Women) 

BUILDINGS  AND  GROUNDS  STAFF 


Randall  Dale  Harrison 

Maintenance 

Jo  Ann  Hunt 

Housekeeping 

Jeffrey  Lowell  McPeak 

Maintenance 

Andrew  Clayton  Pinckley 

Maintenance  Supervisor 

Charles  Edward  Reeves 

Grounds  Supervisor 

Leticia  Tidwell  Saunders 

Housekeeping 

Polly  Algood  Tidwell 

Housekeeping  Supervisor 

SECURITY 

Dan  Douglas  Tidwell 

Head 

Burnie  Harrison  Hayes 

Evening 

Additional  security  for  the  campus  is  provided  by  off-duty  Wilson 
County  (TN.)  Sheriff's  officers. 

*Actively  enrolled  in  doctoral  program  coursework  or  dissertation 


197 


ALUMNI  ASSOCIATION 
1989-90 

Officers/Executive  Committee 


Thomas  A.  Bryan,  Jr.,  President 

Lisa  Johnson  Newman,  Vice  President 

Harry  E.  Poss,  Secretary 

Jack  L.  Gregory,  Treasurer 

Blanche  Paty  Catron,  Chairman, 
Alumni  Giving 


Lebanon,  Tennessee 

Lebanon,  Tennessee 

Lebanon,  Tennessee 

Gallatin,  Tennessee 

Lebanon,  Tennessee 
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BOARD  OF  TRUST 


Executive  Committee 


Robert  C.  Bone 
J.  Samuel  Hatcher 
Rodney  V.  Ahles 
James  Carroll 
Robert  N.  Clement 
William  C.  Cook 
Egbert  M.  Haywood 
Ray  C.  Phillips 
Jeanette  C.  Rudy 
Robert  H.  Traeger 
Harry  Vise 
Virginia  L.  Wilkinson 


Chairman 
Vice  Chairman 
Secretary-Treasurer 
Member 
Member 
Member 
Member 
Member 
Member 
Member 
Member 
Member 


CLASS  OF  1990 

Rodney  V.  Ahles  Lebanon,  Tennessee 

City  Judge  (Lebanon,  TN)  and  Attorney 

H.  Gordon  Bone  Lebanon,  Tennessee 

Partner,  Horizon  Concrete 


Robert  C.  Bone 


Lebanon,  Tennessee 


Physician 


Harry  M.  Boon  Corona  del  Mar,  California 

President,  Developers  Equity  Founding,  Incorporated 

Alice  Hooker  Buchtel  Nashville,  Tennessee 

Businesswoman 

Robert  N.  Clement  Washington,  D.C. 

United  States  Representative 

Bascom  S.  Cooksey,  Jr.  Nashville,  Tennessee 

Co-Owner,  Tobacco  and  Business  Enterprises 

Jack  U.  Dalton  Parsons,  Tennessee 

President,  Kolpak  Industries,  Incorporated 


199 


David  G.  Hackett  Alcoa,  Tennessee 

Vice  President,  Family  Inns  of  America 

J.  Samuel  Hatcher  Lebanon,  Tennessee 

Editor  and  Chief  Executive  Officer,  The  Lebanon  Democrat 

William  D.  Heydel  Lebanon,  Tennessee 

Retired,  Tennessee  State  Manager, 

American  Family  Life  Assurance  Company 

Jim  K.  Lancaster  Lebanon,  Tennessee 

Agency  Manager,  Insurance,  Farm  Bureau 

William  J.  Peeler  Waverly,  Tennessee 

Attomey 

Jeanette  C.  Rudy  Nashville,  Tennessee 

Businesswoman 

John  Sloan,  Jr.  Nashville,  Tennessee 

President  and  Chief  Executive  Officer 

National  Federation  of  Independent  Businesses 

Charlie  R.  Smith  Nashville,  Tennessee 

Physician 

Walter  Smithwick,  III  Jacksonville,  Florida 

Physician 

Harry  Vise  Lebanon,  Tennessee 

Chairman  and  Chief  Executive  Officer,  Texas  Boot  Company 


CLASS  OF  1991 

Paul  Bauman  Mt.  Juliet,  Tennessee 

President,  John  Deal  Company 

Winstead  P.  Bone,  III  Lebanon,  Tennessee 

Partner.  Wilson  County  Motor  Company 

Robert  A.  Edwards  Lebanon,  Tennessee 

Department  of  Corrections,  State  of  Tennessee 
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V.  F.  Francis,  III  Nashville,  Tennessee 

President,  Francis  and  Lusky  Company 

Albert  A.  Gore,  Jr.  Washington,  D.C. 

United  States  Senator 

Kenneth  J.  Hawkins  Lebanon,  Tennessee 

Co-Owner,  Fakes  and  Hooker,  Incorporated 

Egbert  M.  Haywood  Nashville,  Tennessee 

Attorney 


Robert  C.  Hilton  Nashville,  Tennessee 

President,  Robert  Hilton  Company 

Joseph  A.  Lughes  Raleigh,  North  Carolina 

Senior  Vice  President,  Great  American  Insurance  Company 

Fran  G.  Moscardelli  Lebanon,  Tennessee 

General  Manager,  Rock-Tenn  Company 

Sandra  W.  Moss  Nashville,  Tennessee 

Vice  President,  Tenco  Services,  Inc. 

R.  Wayne  Oldham  Nashville,  Tennessee 

President  and  Publisher,  Active  Life  Stvles 

Robert  H.  Traeger  Lebanon,  Tennessee 

Vice  President  and  General  Manager,  Toshiba  America,  Inc. 

Robert  R.  West  Nashville,  Tennessee 

Physician 


CLASS  OF  1992 

Alfred  A.  Adams,  III  Lebanon,  Tennessee 

Insurance 

S.  Thomas  Burnett  Jamestown,  Tennessee 

Member,  State  House  of  Representatives  (TN),  and  Attorney 
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Jack  W.  Bell  Lebanon,  Tennessee 

Vice  President,  Lebanon  Aluminum  Products 

James  Carroll  Lebanon,  Tennessee 

President,  Wynn's  Precision,  Incorporated 

William  C.  Cook  Lebanon,  Tennessee 

President,  Hartmann  Luggage  Company 

Charles  R.  Custer  Mt.  Juliet,  Tennessee 

Owner,  Monty  Mires  &  Associates  Realty 

William  B.  Fletcher,  Jr.  Nashville,  Tennessee 

Owner,  William  B.  Fletcher  Consulting 

Eugene  P.  Forrester,  II  Nashville,  Tennessee 

State  Field  Director,  for  United  States  Senator  Albert  Gore 

Calvin  Houghland,  Jr.  Brentwood,  Tennessee 

Vice  President,  Brentwood  Insurance  Group 

E.  Donald  Miller  Nashville,  Tennessee 

Partner,  Thomas  &  Miller  Architects 

Etherage  Parker,  Jr.  Hartsville,  Tennessee 

President,  Tri-Cumberland  Oil 

Eddie  P.  S.  Pen  Brentwood,  Tennessee 

President  and  Chief  Executive  Officer,  Pen  Holdings,  Inc. 

Ray  C.  Phillips  Lebanon,  Tennessee 

Retired,  Vice  President  for  Academic  Affairs, 

Cumberland  University 

Professor  Emeritus,  Auburn  University 

Former  Superintendent,  Wilson  County  (TN)  School  System 

Anne  B.  Roberts  Lebanon,  Tennessee 

Businesswoman,  Real  Estate 

Robert  E.  Werckle  Lebanon,  Tennessee 

Businessman 


202 


CLASS  OF  1993 

Bernie  S.  Bass  Lebanon,  Tennessee 

Retired,  Colonel,  United  States  Air  Force 

Gregory  P.  Bilinski  Lebanon,  Tennessee 

Division  Manager,  Texas  Eastern  Gas  Pipeline  Company 

Thomas  H.  Shriver  Nashville,  Tennessee 

Judge,  Division  I,  Criminal  Court 
Nashville-Davidson  County  (TN) 


LIFE  TRUSTEES 

James  L.  Bomar  Shelbyville,  Tennessee 

Attomey 

Sam  S.  Bone.  Sr.  Lebanon,  Tennessee 

Real  Estate 

Howard  F.  Butler  Nashville,  Tennessee 

Attomey 

A.  Henry  Counts  Lebanon,  Tennessee 

Retired,  President,  Lebanon  Woolen  Mills 

Benton  E.  Jennings  Lebanon,  Tennessee 

Retired,  County  Court  Clerk  for  Wilson  County  (TN) 

David  Robison  Lebanon,  Tennessee 

Former  Director,  National  U.S.O. 

Former  Superintendent  Lebanon  (TN)  Public  Schools  and 

Castle  Heights  Military  Academy 

Mrs.  Mark  Shattuck  Los  Angeles,  California 

Businesswoman 

Claude  C.  Smith  Watertown,  Tennessee 

Businessman 

William  A.  Smith  Phoenix,  Arizona 

Retired,  President,  Precision  Rubber  Products  Corporation 
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James  G.  White  New  Braunfels,  Texas 

Retired,  Attorney 

Virginia  Lawlor  Wilkinson  Nashville,  Tennessee 

Businesswoman 

David  K.  Wilson  Nashville,  Tennessee 

President,  Cherokee  Equity  Corporation 
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HONORARY  DEGREES  AWARDED  BY 

CUMBERLAND  UNIVERSITY 

1984-1990 

Doctor  of  Arts  in  Business  Administration 

Harry  Vise  (1 987)  Lebanon,  Tennessee 

Chairman  and  Chief  Executive  Officer,  Texas  Boot  Company 

Trustee,  Cumberland  University 

David  K.  Wilson  (1987)  Nashville,  Tennessee 

President,  Cherokee  Equity  Corporation 

Life  Trustee,  Cumberland  University 


Doctor  of  Humanities 

Dorothy  L.  Brown  (1988)  Nashville,  Tennessee 

Physician,  Author 
Former  Member,  House  of  Representatives,  State  of  Tennessee 

Mary  Elizabeth  Gore  (1989)  Washington,  D.C. 

Civic  Leader 

Virginia  Golladay  Lawlor  Wilkinson  (1989)        Lebanon,  Tennessee 

Businesswoman,  Long-Term  Community  Service  Volunteer 

Life  Trustee,  Cumberland  University 

Jeanette  Cantrell  Rudy  (1990)  Nashville,  Tennessee 

Businesswoman,  Long-Term  Civic  Leader 

Trustee,  Cumberland  University 

Doctor  of  Laws 

*Charles  G.  Neese  (1988)  Nashville,  Tennessee 

Senior,  United  States  District  Judge 

Doctor  of  Literary  Letters 

Lamar  Alexander  (1 986)  Nashville,  Tennessee 

Governor,  State  of  Tennessee 

Sam  S.  Bone,  Sr.  (1984)  Lebanon,  Tennessee 

Businessman 
Life  Trustee,  Cumberland  University 
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Freda  H.  Howard  (1986)  Lebanon,  Tennessee 

Humanitarian,  Long-Term  Community  Service  Volunteer 

Jack  Harris  Howard  (1990)  Lebanon,  Tennessee 

Academic  Dean  Emeritus,  Cumberland  University 

Faculty  Member,  Cumberland  University 

Ira  R.  Katz  (1984)  La  Jolla,  California 

Chief  Executive  Officer,  Hartmann  Luggage  Company 

Former  Tmstee,  Cumberland  University 

William  Henry  Oliver  (1987)  Nashville,  Tennessee 

Former  Superintendent,  Public  Schools,  Nashville,  Tennessee 

John  L.  Seigenthaler  (1986)  Nashville,  Tennessee 

President,  Editor,  Publisher  The  Tennessean 

Editorial  Director,  USA  TODAY 

Carl  Douglas  Wallace  (1989)  Lebanon,  Tennessee 

Major  General,  United  States  Army 

Adjutant  General,  State  of  Tennessee 

*deceased 
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PRESIDENTS  OR  ACTING  PRESIDENTS 

OF  CUMBERLAND 

1842-Present 

1842-1844 Franceway  R.  Cossitt 

1844-1866 Thomas  C.  Anderson 

1866-1873 Benjamin  W.  McDonald 

1873-1902 Nathan  Green,  Jr. 

1902-1906 David  E.  Mitchell 

1906-1909 Nathan  Green,  Jr. 

1909-1914 Winstead  P.  Bone 

1914-1916 Samuel  A.  Coile 

1916-1917 Homer  A.  Hill 

1917-1920 Edward  P.  Childs 

1920-1922 Andrew  B.  Buchanan 

1922-1926 John  R.Harris 

1927-1941 Ernest  L.  Stockton 

1941-1946 Laban  L  Rice 

1946-1949 Edwins.  Preston 

1949-1951 W.  Edwin  Richardson 

1951-1955 Sam  B.  Gilreath 

1955-1958 Charles  B.  Havens 

1958-1983 Ernest  L  Stockton,  Jr. 

1983-1987 Robert  N.  Clement 

1987-1989 M.  Walker  Buckalew 

1989-present J.  Thomas  Mills,  Jr. 
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Computer  Information 
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Continuing  Education 74 
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Courses 109 
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Costs 40 
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Courses,  On-Off  Campus 90 
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Credit,  Unit  of 74 

Criminal  Justice  Courses 109 
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Dean's  List 77 

Degree  Plan 82 

Degrees,  Candidates 67 

Degrees  Offered 15 

Developmental  Studies  Assign.  ..69 

Developmental  Studies 1 64 

Developmental  Study  Courses.. 164 

Directed  Study 67,  89 

Directory  of  Correspondence 1 

Disabled  Student  Services 56 

Discipline 55 

Dismissal 78 

Dropping  a  Course 65 

Drug-Free  Policy 80 

Early  Admission 22 

Economics  Courses 139 

Education  Courses 151 

Elementary  Education 147 

English  Courses 112 

Enrollment  Certification 80 

Enrollment  Policy 69 

Equal  Opportunity  Statement 2 
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Experiential  Learning  Credit 88 
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Faculty  Awards 62 

Faculty  Senate 62 

Finance  Course 140 

Financial  Aid 26 

Financial  Aid,  Application 26 
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Food  Service 52 

Fractional  Credit 74 

Full-Time  Student 69,  72,  171 

GEC 94 

GED 20 

General  Education  Core 94 

General  Information 2 


Geography  Courses 114 

Good  Standing 77 

Government  Courses 115 

Grade  Point  Average 76 

Grade  Reports 75 

Grading  System 74 

Graduate  Division 73 

Graduate  Education  Courses. ...177 
Graduate  Education  Program  ...168 

Graduation 82 

Graduation  Requirements 83 

Graduation  with  Honors 84 

Graduation,  Student  Resp 83 

Grants 34 

Health  and  P.E.  Courses 161 

Health  Service 53 

Health  Services  Administration 

Courses 135 

History  Courses 116 

History  of  Cumberland 7 

Honorary  Degree  Recipients 205 

Honors 57,  62,  77 

Honors  Section 73 

Housing,  Student 52 

Humanities  Courses 94, 121, 

123,126,156 

Incomplete  Grade 75 

Intent  to  Graduate 83 

International  Students 23 

International  Students 

Payment 23,24 

Intramurals 47 

Junior  College  Transfer 
Credits 22,  80,  86 

Late  Registration  Fee 41 

Library  Course 118 

Loans 34 

Lower  Division 73 
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Mail  Service 54 

Major  Areas  of  Study 68 

Management  Courses 140 

Marketing  Courses 141 

Mathematics  Courses 118 

Membership 2 

Military  Education  Credit 88 

Mission  of  the  University 1 0 

Motor  Vehicles 54 

Music  Courses 1 56 

Name  Change 81 

Non-Traditional  Students 22 

Nursing  (Joint  Program) 120 

Part-Time  Student 72 

Payments 40 

Philosophy  Courses 121 

Physical  Ed.  Courses 161 

Physical  Science  Course 121 

Physics  Courses 121 

Placement 50 

Pre-Professional 1 5, 1 02 

Prerequisites 70 

Presidents  of  Cumberland 207 

Probation 78 

Psychology  Courses 122 

Quality  Points 76 

Re-Admission 23 

Records  Maintenance 71 

Refunds 42 

Registration,  Reduced 70 

Registration  Procedures 63,  69 

Release  of  Information 79 

Religion  Courses 123 

Repeating  Courses 78 

Residence  Hall  Deposits 41 

Residence  Hall  Information 11 

Returned  Checks 41 


Scholarships 28 

Second  Degree 24 

Secondary  Education 149 

Semesters 76 

Senior  Citizens  Cost 40 

Shriver  (T.A.)  Chair 63 

Sociology  Courses 124 

Special  Admission 20,  22 

Special  Topics  Courses  (A&S)  ..126 

Speech  Courses 126 

Staff 193,  195,  196,197 

Student  Activities 46 

Student  Life  and  Services 46 

Student  Council 46 

Student  Insurance 53 

Student  Organizations 46 

Subject  and  Course  Guide 17 

Summer  School  Admission 23 

Suspension 78 

Table  of  Contents 3 

Teacher  Education 

Endorsement 24 

Teacher  Education  Program 144 

Transcripts/Record  Information  ...75 
Transfer  Credits, 

Undergraduate 22,  86 

Transfer  Credits,  Graduate 171 

Transfer  Credits, 

Acceptance 80,  86 

Transfer  Student 21 

Transient  Permission  Letter 73 

Transient  Student 21 

Trustees 199,  203 

Tuition 40 

Tuition  Deferment  Plan 37 

Tuition  Plan 37 

Unit  of  Credit 74 

University  Calendar 13 

Upper  Division 73 


Safety,  Campus 55      Veterans  Information. 
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Weather  Dismissal 55 

Withdrawals 66,82 

Working  Adult  Degree 

Program 86 

Work  and  Lite  Learning 86,  88  ^ 

Work  Programs 35^ 
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